The YouTube channel “City of Franklin WI” will be live streaming the Common Council meeting so

that the public will be able to view and listen to the meeting.
https://www.youtube.com/c/CityofFranklin WIGov

CITY OF FRANKLIN
COMMON COUNCIL MEETING*

FRANKLIN CITY HALL — COMMON COUNCIL CHAMBERS
9229 WEST LOOMIS ROAD, FRANKLIN, WISCONSIN
AGENDA**

TUESDAY, MARCH 16, 2021 AT 6:30 P.M.

Call to Order and Roll Call.

Citizen Comment Period.

Approval of Minutes of the Regular Common Council Meeting of March 2, 2021.
Hearings.

Organizational Business:

1. The following are Mayoral appointments:
(a) Balinda Kostuch, 10750 S. 92nd Street, Ald. Dist. 4, Waste Facilities Monitoring
Committee.
(b)  Sudarshan Sharma, 6845 S. 68th Street, Unit 104, Ald. Dist. 2, Waste Facilities
Monitoring Committee.
2. Introduction of Ms. Cari Greving, Director of Tourism for Engage Franklin.

Letters and Petitions.

Reports and Recommendations:

1. A Resolution Authorizing the Installation of a Fence within the 10 Foot Water Main
Easement, 5 Foot Utility Easement, and 10 Foot Screening Easement Upon Lot 5 In Block 2
of Hawthorn Glen Subdivision (6072 W. Allwood Drive) (Tax Key No. 805-0021-000)
(James A. and Diane L. Wittenberg, Applicants).

2. A Resolution Authorizing the Installation of a Fence within the 10 Foot Drainage Easement
Upon Lot 46 of Plat of Outlots 1 Thru 5 of Tumblecreek Subdivision (4108 W. Pebble
Beach Court) (Tax Key No. 739-0046-001) (Richard and Pat Wallrath, Applicants).

3. A Resolution Conditionally Approving a Preliminary Plat for Pleasant View Reserve
Subdivision (at 7475 South 49th Street and 7501 South 49th Street) (Veridian Homes, LLC,
Applicant).

4. Environmental Commission Recommendation to Add Buckthorn to the List of Noxious

Weeds; an Ordinance to Amend §178-3f.(2) of the Municipal Code to Include Common
Buckthorn (Rhamnus Cathartica [L.]) and Glossy Buckthorn (Rhamnus Frangula [L.]) in the
Definition of Noxious Weeds.

5. Approval of a Job Description for the Inspections Permit Coordinator Position.

6. Approval of Certification Pay for the Permit Technician and Permit Coordinator Positions.
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10.
11.

12.

Authorization for the Department of Public Works to Purchase Matrix Trailer-Mounted
Message Sign.

Installation of Electric and Aeration for Ernie Lake (8000 S. Chapel Hill Drive) for a Budget
of $15,000.

Authorize the Release of Letter of Credit No. 0412842277 from Citizens Bank for Park
Circle Condos (also Known as “The Glen at Park Circle”) Located West of S. 76th Street at
7613-7963 W. Park Circle Way as Recommended by the Engineering Department.

Request to Bid 2021 Local Road Program.

Approval of the Tentative Agreement Between the City of Franklin and the Franklin
Professional Firefighters, LA.F.F. Local 2760 and Authorization to Execute a Labor
Agreement Incorporating the Tentative Agreement.

Orville Seymer v. City of Franklin, Milwaukee County Circuit Court, Case No.
2020CV003506. The Common Council may enter closed session pursuant to Wis. Stat. §
19.85(1)(g), to confer with legal counsel for the Common Council who is rendering advice
concerning strategy to be adopted by the body with respect to the subject litigation, and to
reenter open session at the same place thereafter to act on such matters discussed therein as
it deems appropriate.

H. Licenses and Permits.

L. Bills.

Miscellaneous Licenses - License Committee Meeting of March 16, 2021.

Request for Approval of Vouchers and Payroll.

J. Adjournment.

*Notice 1s given that a majority of the Environmental Commuission may attend this meeting to gather information about an agenda item over
which the Environmental Commussion has decision-making responsibility This may constitute a meeting of the Environmental Commussion,
per State ex rel Badke v Greendale Village Board, even though the Environmental Commussion will not take formal action at this meeting

**Supporting documentation and details of these agenda items are available 1n the Common Council Meeting Packet on the City of Franklin
website www. franklinwi gov

[Note Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate aids and
services For additional information, contact the City Clerk’s office at (414) 425-7500 ]

REMINDERS:
March 18 Plan Commission Meeting 7:00 p.m.
April 5 Common Council Meeting 6:30 p.m.
April 6 Spring Election 7:00 a.m. to 8:00 p.m.
April 8 Plan Commission Meeting 7:00 p.m.
April 20 Common Council Meeting 6:30 p.m.
April 22 Plan Commission Meeting 7:00 p.m.



ROLL CALL

CITIZEN COMMENT

MINUTES
FEBRUARY 16, 2021

ORGANIZATIONAL
BUSINESS

LETTERS AND
PETITIONS

CONSENT AGENDA

PURCHASE
CARDIAC MONITOR
DEFRIBRILLATOR

RES. 2021-7708
HOLDING TANK
AGREEMENT
(11311 W. MAYERS
DR.)

AT&T AGREEMENT

B.

E.

G.1.

CITY OF FRANKLIN
COMMON COUNCIL MEETING
MARCH 2, 2021
MINUTES

The regular meeting of the Common Council was held on March 2,
2021 and called to order at 6:30 p.m. by Mayor Steve Olson in the
Franklin City Hall Council Chambers, 9229 W. Loomis Road,
Franklin, Wisconsin. On roll call, the following were in attendance:
Alderman Mark Dandrea, Alderman Dan Mayer, Alderwoman Kristen
Wilhelm, Alderwoman Shari Hanneman, Alderman Mike Barber
(arrived via teleconference at 6:35 p.m.) and Alderman John R. Nelson.
Also present were Dir. of Administration Peggy Steeno, City Engineer
Glen Morrow, City Attorney Jesse A. Wesolowski and City Clerk
Sandra Wesolowski.

Citizen comment period was opened at 6:32 p.m. and closed at
6:36 p.m.

Alderwoman Wilhelm moved to approve the minutes of the regular
Common Council Meeting of February 16, 2021 as presented at this
meeting. Seconded by Alderwoman Hanneman. All voted Aye;
motion carried.

Alderman Dandrea moved to confirm the Mayoral appointment of
Gene Ninnemann, Weed Commissioner, for the Calendar Year 2021.
Seconded by Alderwoman Wilhelm. On roll call, all voted Aye.
Motion carried.

No action was taken at this time on the letter from Shelley Tessmer
regarding a proposed dog park. (See Item G. 17.)

Alderman Mayer moved to approve the following Consent Agenda

items:

(a) Approval to purchase a Zoll X-Series Cardiac
Monitor/Defibrillator from Milwaukee County Office of
Emergency Management (OEM) using existing State EMS
grant funding.

(b) Adopt Resolution No. 2021-7708, A RESOLUTION
AUTHORIZING CERTAIN OFFICIALS TO EXECUTE A
HOLDING TANK AGREEMENT WITH SMART HOME
SOLUTIONS, LLC 11311 W. MAYERS DRIVE, TAX KEY
NO. 799-0026-000.

(©) Authorize a two-year Agreement with AT&T to provide
dedicated internet and voice bundle.
Seconded by Alderwoman Hanneman. All voted Aye; motion carried.
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CIVIC G.2.
CELEBRATION

COVID-19 G3.
VACCINATION SITE

RES. 2021-7709 G4.
2 LOT CSM

(FRANKLIN

WYNDHAM LLC)
(7700-7780 S.

LOVERS LANE RD.)

UDO REVISION GS.
AND UPDATES

SANITARY SEWER G.6.
USER FEE

TAX INCREMENT G.7.
DISTRICT RESULTS
AND PLANS

RES. 2021-7710 G.8.
S. 27 ST. NON-
PARTICIPATING

Alderwoman Hanneman moved to allow John Bergner to execute
contracts and agreements for the 2021 Franklin Civic Celebration
event. Seconded by Alderman Mayer. All voted Aye; motion carried.

Alderwoman Wilhelm moved to authorize the Director of Health and
Human Services to sign the contract with Milwaukee County to use the
Milwaukee County Sports Complex for a COVID-19 vaccination site.
Seconded by Alderman Mayer. All voted Aye; motion carried.

Alderman Mayer moved to adopt Resolution No. 2021-7709, A
RESOLUTION CONDITIONALLY APPROVING A 2 LOT
CERTIFIED SURVEY MAP, BEING A REDIVISION OF LOT 1 OF
CERTIFIED SURVEY MAP NO. 8567, BEING A REDIVISION OF
LOT 1 OF CERTIFIED SURVEY MAP NO. 8000, PARCEL 1 OF
CERTIFIED SURVEY MAP NO. 5762, CERTIFIED SURVEY MAP
NO. 377, AND LANDS IN THE SOUTHWEST 1/4 AND
NORTHWEST 1/4 OF THE SOUTHEAST 1/4 OF SECTION 8,
TOWNSHIP 5 NORTH, RANGE 21 EAST, IN THE CITY OF
FRANKLIN, MILWAUKEE COUNTY, WISCONSIN (Franklin-
Wyndham, LLC, Applicant) (at 7700-7780 South Lovers Lane Road).
Seconded by Alderman Dandrea. All voted Aye; motion carried.

Alderman Barber moved to approve proceeding with a comprehensive
redesign of the existing Unified Development Ordinance, including
addressing district types and mapping, as well as authorization to retain
a consultant to assist department staff with the revision of the Unified
Development Ordinance. Seconded by Alderman Dandrea. All voted
Aye; motion carried.

Alderman Dandrea moved to adopt the quarterly 2021 Residential
Sanitary Sewer charge of $65.76 and a fixed Commercial Connection
charge of $14.46 plus a $3.852028 per thousand gallon volumetric
charge effective January 1, 2021 as provided by Municipal Code
Sec. 207-14.H.(3)(b). Seconded by Alderwoman Hanneman. All
voted Aye; motion carried.

Alderwoman Wilhelm moved to receive and place on file the Tax
Increment District 2020 results and projections for balance of Tax
Increment District project plans. Seconded by Alderwoman
Hanneman. All voted Aye; motion carried.

Alderwoman Hanneman moved to adopt Resolution No. 2021-7710, A
RESOLUTION TO SUBMIT A NON-PARTICIPATING LETTER
TO WISCONSIN DEPARTMENT OF TRANSPORTATION FOR
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LETTER TO WisDOT

RES. 2021-7711 G.9.

INDUSTRIAL PARK
LIFT STATION

SURVEY FOR G.10.

POTENTIAL SEWER
SERVICE

RES. 2021-7712 G.11.

CITY BANNERS

RES. 2021-7713 G.12.

TRADEMARK
LICENSE
AGREEMENT

RECONSTRUCTION OF S. 27TH STREET BETWEEN W. SOUTH
COUNTY LINE ROAD (8-MILE ROAD) AND W. ELM ROAD FOR
AN ESTIMATED AMOUNT OF $950,000. Seconded by Alderman
Nelson. All voted Aye; motion carried.

Alderwoman Hanneman moved to adopt Resolution No. 2021-7711, A
RESOLUTION TO AMEND CONTRACT WITH GRAEF-USA, INC.
TO PREPARE MODIFICATION TO THE BUILDING FOR THE
INDUSTRIAL PARK LIFT STATION (10100 S. 60TH STREET)
REPLACEMENT FOR $19,962. Seconded by Alderman Nelson. All
voted Aye; motion carried.

Alderman Nelson moved to direct Staff to solicit affected homeowners
from 10570-10961 W. St. Martins Road and conduct a virtual meeting
to discuss the potential project of common force main sewer system;
and further to direct Staff to return to Common Council with results
and recommendation at an undetermined future date. Seconded by
Alderman Mayer. All voted Aye; motion carried.

Alderwoman Hanneman moved to adopt Resolution No. 2021-7712, A
RESOLUTION AUTHORIZING CERTAIN OFFICIALS TO
EXECUTE AN AGREEMENT WITH OLYMPUS GROUP FOR
FABRICATION AND INSTALLATION OF CITY BANNERS,
subject to technical corrections by the City Attorney; and further to
approve a letter of commitment to Milwaukee County for repairs or
maintenance of Milwaukee County property associated with the City of
Franklin Banner Program. Seconded by Alderman Barber. All voted
Aye; motion carried.

Alderman Barber moved to adopt Resolution No. 2021-7713, A
RESOLUTION APPROVING AN AGREEMENT BETWEEN THE
CITY OF FRANKLIN AND THE FRANKLIN TOURISM
COMMISSION AUTHORIZING FRANKLIN TOURISM
COMMISSION USE OF THE FRANKLIN TRADEMARK (LOGO),
subject to technical corrections and amending the Agreement as
follows:

Paragraph one, License Grant, insert “for non-direct revenue uses” or
other such language determined by the Attorneys;

Add a paragraph following Quality Control, to the effect that the
Tourism Commission and it’s Assigns recognize the value of the logo
and trademarks and the reputation to the City, and they will ensure that
reputation and value is protected at all times;
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ORD. 2021-2458 G.13.

2021 ANNUAL
BUDGETS FOR CIP
AND SANITARY
SEWER

RFP FOR AUDITING  G.14.

AND ACCOUNTING
FOR 2021-2025

ORD. 2021-2459 G.15.

COVID-19
CONTINGENCY
APPROPRIATIONS

FIBER NETWORK G.16.

SIGMA GROUP G.17.

AGMT-DOG PARK
CONSULTING
SERVICES

Add a paragraph that permits use of the Franklin name;

Add an indemnity clause;

Change the termination from 120 days to 90 days.

Seconded by Alderwoman Hanneman. All voted Aye; motion carried.

Alderman Dandrea moved to adopt Ordinance No. 2021-2458, AN
ORDINANCE TO AMEND ORDINANCE NO. 2020-2453, AN
ORDINANCE ADOPTING THE 2021 ANNUAL BUDGETS FOR
THE CAPITAL IMPROVEMENT AND SANITARY SEWER
FUNDS TO REMOVE ENCUMBRANCE APPROPRIATIONS FOR
2020 FOR LATE ARRIVING INVOICES CHARGED TO 2020
OPERATIONS. Seconded by Alderwoman Hanneman. On roll call,
all voted Aye. Motion carried.

Alderwoman Wilhelm moved to authorize a Request for Proposal on
auditing and other accounting services for the City of Franklin for
calendar years 2021 through 2025 with an option for two additional
years. Seconded by Alderwoman Hanneman. All approved Aye;
motion carried.

Alderwoman Hanneman moved to adopt Ordinance No. 2021-2459,
AN ORDINANCE TO AMEND ORDINANCE NO. 2019-2398, AN
ORDINANCE ADOPTING THE 2020 ANNUAL BUDGETS FOR
THE GENERAL FUND, CAPITAL OUTLAY, GRANT, DEBT
SERVICE, TID 5, TID 6 AND TID 7 TO ALIGN COVID-19
CONTINGENCY APPROPRIATIONS WITH ACTUAL 2020
EXPENDITURES AND OTHER 2020 BUDGET ADJUSTMENTS.
Seconded by Alderman Dandrea. On roll call, all voted Aye. Motion
carried.

Alderman Barber moved to authorize an “Evaluation to Determine the
Feasibility of Establishing a Fiber Network to Access Internet Services
for City of Franklin Business Operations, Including the Possibility of
Additional Infrastructure to Serve the Community”, awarding this
phase of the project to Multimedia Communications & Engineering, at
a cost not to exceed $12,567, and authorize the Director of
Administration to execute the appropriate, related contracts as needed
as well as take appropriate action to execute such agreement.
Seconded by Alderman Nelson. All voted Aye; motion carried.

Alderwoman Wilhelm moved to enter into an agreement with The
Sigma Group, Inc. for environmental consulting services (potential dog
park) for a not to exceed fee of $6,600 with funding provided by the
General Fund Contingency Account. Seconded by Alderman Nelson.
All voted Aye; motion carried.
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VOUCHERS AND L
PAYROLL

FRANKLIN G.19.
PROFESSIONAL
FIREFIGHTERS

VILLAS OF G.18.
FRANKLIN

ADJOURNMENT J.

Alderman Dandrea moved to approve the following: City vouchers
with an ending date of March 1, 2021 in the amount of $4,294,582.50;
Payroll dated February 26, 2021 in the amount of $405,140.38 and
payments of the various payroll deductions in the amount of
$464,862.23 plus City matching payments; Estimated payroll dated
March 12, 2021 in the amount of $398,000.00 and payments of the
various payroll deductions in the amount of $269,000, plus City
matching payments; Property Tax disbursements with an ending date
of February 26, 2021 in the amount of $6,903,904.25. Seconded by
Alderwoman Hanneman. On roll call, all voted Aye. Motion carried.

Alderwoman Wilhelm moved to enter closed session at 8:57 p.m.
pursuant to Wis. Stat. § 19.85(1)(c) and (e), Stats, to discuss collective
bargaining strategy in negotiations with the Franklin Professional
Firefighters Association Local 2760 I.A.F.F. and bargaining strategy
relating to service levels and staffing for competitive and bargaining
reasons and to re-enter open session at the same place thereafter to act
on such matters discussed therein as the Common Council deems
appropriate. Seconded by Alderwoman Hanneman. On roll call, all
voted Aye. Motion carried.

The Common Council reentered open session at 9:11 p.m.

Alderman Dandrea moved to enter closed session at 9:11 p.m. pursuant
to Wis. Stat. § 19.85(1)(e), for market competition and bargaining
reasons, to deliberate and consider terms relating to a Villas of Franklin
(Franklin Oak Subdivision) Phase III Subdivision Development
Agreement public improvements and improvements completion
potential agreement with Villa Drive Associates, LLC, and the
investing of public funds and governmental actions in relation thereto,
and to reenter open session at the same place thereafter to act on such
matters discussed therein as it deems appropriate. Seconded by
Alderwoman Hanneman. On roll call, all voted Aye. Motion carried.

Upon reentering open session at 9:23 p.m., Alderwoman Hanneman
moved to approve and authorize execution of the Conclusion of
Subdivision Development Agreement for Villas of Franklin (Franklin
Oaks Subdivision) Phase I1I, in the form and content as contained in
this Common Council meeting agenda packet. Seconded by Alderman
Barber. All voted Aye; motion carried.

Alderman Dandrea moved to adjourn the meeting at 9:25 p.m.
Seconded by Alderman Barber. All voted Aye; motion carried.
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REQUEST FOR MEETING
APPROVAL COUNCIL ACTION DATE
Stw 03-16-21
ORGANIZATIONAL Mayoral Appointments ITEM
BUSINESS NUMBER
E.1

Committee.

Monitoring Committee.

COUNCIL ACTION

Motion to confirm the following Mayoral appointments:

Committee.

Monitoring Committee.

The Mayor has made the following appointments for Council confirmation:

(a) Balinda Kostuch, 10750 S. 92™ Street, Ald. Dist. 4, Waste Facilities Monitoring

(b) Sudarshan Sharma, 6845 S. 68" Street, Unit 104, Ald. Dist. 2, Waste Facilities

(a) Balinda Kostuch, 10750 S. 92™ Street, Ald. Dist. 4, Waste Facilities Monitoring

(b) Sudarshan Sharma, 6845 S. 68™ Street, Unit 104, Ald. Dist. 2, Waste Facilities

CLERKDPT




City of Franklin
9229 West Loomis Road
Franklin, Wisconsin 53132

YOLUNTEER FACT SHEET
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Thank-you for your interest in serving on a City Board, Commission, or Committee. In order that consistent
information be provided to the Common Council, you are asked to complete the following:

PERSONAL:

Name %m\ rda_ % %lU\QL\

Address 107 e O ?{“& {“(j\z r\

Phone Number
E-Mail .
Length of Time a Franklin Resident <2 > YRAXD

Alderman or District Number Ph %‘\—\:{\ Q,\" Uf H‘(X‘{\ & YN Y\

AREA OF INTEREST: Please check the line next to the Board, Commission or Committee or area of greatest
interest. If listing more than one, please prioritize your top three choices (3 being least priority).

____ Architectural Review Board ___ Civic Celebrations Commission

__ Community Development Authority ____ Finance Committee

___ Environmental Commission ____ Forward Franklin Economic Development Comm.
__ Fair Commission ___ Board of Health

____ Fire and Police Commission ____ Parks Commission

___ Library Board ____ Plan Commission

____ Personnel Committee ___ Board of Review

____ Board of Public Works ____ Board of Water Commissioners

____ Technology Commission ___ Waste Facility Siting Committee

____ Board of Zoning and Building Appeals _QS Waste Facilities Monitoring Committee

Why are you interested in joining this (these) particular Board and/or Commission?

= \\N&, Neay A &b&m O Gnd \)Qosxjkc)n\
LRE . o e U Na NTBuvkd . 0w d Wi
M\\% Gox @oo& Stardoaxds




VOLUNTEER OR WORK EXPERIENCE

(Begin with your most recent employment and continue with all past 10 years of employment. Please attach additional paper or include resume, if

available.)
Cornp Name: Address: Telephone:
kiQSP M 5000 W M‘OM& Yd-354-2000
Da started: ng Position:
¥ Ocﬂ— 20\ 3 \\%\0\&0“ D&»M

Date left: Position upon leaving:

Description of duties:

R \roin SN \eod
O ' '

Company Name: Address: ~ Q Telephone:
9% e Cefueliy 1738 Eranse " (Nl0 gy

N W\ Wew se

D osition upon leaving: » "
aﬁ% mc).oto e A BreROH0]

Description of duties:

?“Q&O\\ /WOL\ Y\\\\& SQQ( WASHoN

Company Name: Address. Telephone:
Date started: Starting Position:
Date left: Position upon leaving:

Description of duties:

ADDITIONAL EXPERIENCE OR QUALIFICATIONS: List any other experience, skills, or other

qualifications, including hobbies, which you believe should be considered in evaluating your qualifications for
volunteering.

NS N oweieer  OeA VIR RS \»f&w\ Q,Q\Q m\)

Eeare, 0> Goms Orad Uiy along Yan F
\\%w\ WS SWhaw) 0

I am aware that all of the information provided and this document itself is a public record which will be released
to a requestor; that I authorize such release and that I waive any right to any notice of such release and/or any
right of notice to augment the information provided upon this document upon such request or release.

Signature: M Date: Q\L\{)\JD aoa"

Date started \ qQ e % Startmg Position: I 1< 2 ™. léjgﬂ :&é\ "l‘Q Q/L
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Shirlex Roberts

Subject: FW Volunteer Fact Sheet-Sharma

From: volunteerfactsheet@franklinwi.gov [mailto:volunteerfactsheet@franklinwi.gov]
Sent: Friday, June 27, 2014 8:24 PM

To: Lisa Huening; Shirley Roberts; Sandi Wesolowski

Subject: Volunteer Fact Sheet

Name: Sudarshan Sharma
PhoneNumber:

EmailAddress:
YearsasResident: 9 months
Alderman: Alderman Daniel Mayer
ArchitecturalBoard: 0
CivicCelebrations: 0
CommunityDevelopmentAuthority: 0
FinanceCommittee: 0
Environmental Commission: 0
ForwardFranklinEconomicDevelopComm: 1
FairCommission: 0
BoardofHealth: 0
FirePoliceCommission: 0
ParksCommission: 0
LibraryBoard: 0
PlanCommission: 1
PersonnelCommittee: 0
BoardofReview: 0
BoardofPublicWorks: 0
BoardofWaterCommissioners: 0
TechnologyCommission: 0
WasteFacilitySitingCommittee: 0
BoardofZoning: 0
WasteFacilitiesMonitoringCommittee: 1
CompleteStreetsand ConnectivityCommittee: 0
CompanyNameJob1: Oilgear Company
TelephoneJob1: 414-328-5234
StartDateandPositionJobl: Septer 13th, 2013 / Engineering Manager
EndDateandPositionJob1: Still working

1



CompanyNamelJob2:
TelephoneJob2:

StartDateandPositionJob2:

EndDateandPositionJob2:
CompanyNameJob3:
TelephoneJob3:

StartDateandPositionJob3:

EndDateandPositionJob3:
Signature:

Date:

Signature2:

Date2:

Address:

PriorityListing:

Whylnterested:

CompanyAddressJobl:
DescriptionofDutiesJob1:
AddressJob2:
DescriptionofDutiesJob2:
AddressJob3:

DescriptionofDutiesJob3:

AdditionalExperience:

ClientIP:

SessionID:
See Current Results

WRUS S (7N Sh,
uni ¥ oy

Clover Industries Inc., Division of Oilgear Co.

January 09, 2012 / Engineering Manager
September 12, 2012 / Engineering Manager
Eaton

October, 2006 / Senior Engineer

December, 2011 / Senior Engineer

Sudarshan Sharma

06/27/2014

Sudarshan Sharma

06/27/2014

+121-S-Seepter-Drive, Apt. # 6, Franklin, WI 53132

Plan Commission, Forward Franklin, Waste Facilities
Monitoring Committee

I have educational background in operations management,
forecasting and planning and I would like to put my
background to good use and contribute to the community that
I live in. Same way I would like to use my management
experience to contribute to the betterment of the community.
2300 S 51st St. Milwaukee, W1 53219

Manage engineering department - responsible for design and
development of hydraulic cylinders.

7811 W Stewart Avenue, Wausau, WI 54401

Manage engineering department - responsible for design and
development of hydraulic cylinders

Decatur, AL 35602

Design, develop and Project management of specialized
hydraulic cylinders.

M.S. Mechanical Engineering - University of Wisconsin-
Milwaukee Master of Engineering Management, Duke
University, North Carolina

70.92.137.182
zpm42055q2wzlaS5xawtdr45
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APPROVAL REQUEST FOR MEETING DATE
wa COUNCIL ACTION March 16, 2021
Introduction of Ms. Cari Greving ITEM NUMBER

Director of Tourism for Engage Franklin f 2

Cari Greving is the new Director of Tourism. Ms. Greving was selected jointly by the Franklin
Tourism Commission and ROC Ventures to lead the creation of and day-to-day management of
operations for Engage Franklin, which is the new Franklin Visitors Bureau being planned jointly
by ROC Ventures and the Tourism Commission.

Ms. Greving's office is in the ROC Ventures office building as is the planned Visitors Center, which
will be in the office building lobby.




Cari A. Greving

1108 East Mackinac Avenue Oak Creek, WI 53154
(262) 993-5202 Email: ctheo17@gmail.com
The Basics
¢ llove operations and logistics and fun and creativity. I like being busy and growing relationships.
Education
e  University of Wisconsin-Green Bay. French & International Business Degree.  1999-2002
Work Experience
Real Racine, Racine County Convention & Visitor Bureau 2016-Present
Events & Marketing Director

Executive Director of the Real Racine Sports & Events Commission {RRSEC)

Secure, organize and execute large and small-scale events in Racine County

Attends applicable sports trade shows to secure events & promote RRSEC

Active member of the Sports Wi team

Create new events for Racine County in both sports & cultural spheres

Provide tourism strategies for local businesses and government

Assist Real Racine CEQ in meetings with Destinations Wisconsin & WI Dept of Tourism
Provide Mount Pleasant Tourism Commission with marketing and advertising guidance
Lead RRSEC Board of Directors Monthly Meetings

Develop and execute all advertising, marketing & branding for Real Racine & RRSEC
Grow relationships with radio, TV, social & print media

Write and distribute all Real Racine press releases

Provide weekly communication amongst all county business and organizations

Create and follow RRSEC budget

Maintain destination’s website and collaborate on social media platforms

Secures all advertising for yearly Activity Guide

This is silly, I do so many things that writing them all down seems weird. Let’s talk about
them and have a good conversation instead!

The Bon Ton Stores, Inc., Milwaukee, W 2012-2016
s  Assistant Media Manager

Core contact/support for Special Events Department

Primary point of contact between Advertising Media Department and outside vendors
Manages $150 million Sales Promotion budget

Acts as liaison between Creative Teams and Production Teams

Communicates all design and marketing-based changes to appropriate teams
Researches new media marketing strategies, builds programs on new findings
Provides daily updates and handles all paperwork to and from outside vendors

The Bon Ton Stores, Inc., Milwaukee, WI 2008-2012
«  Media Coordination Manager

Managed 6 full-time Media Coordinators and one freelance position
Media Coordination was absorbed into other Teams during a 2012 restructure

Innovative Health & Fitness, Franklin W1 2007- Present

Certified Les Mills Body Combat, Body Attack, CXWorx, & Sprint fitness instructor
AFAA certified
American Red Cross CPR-certified



Gold’s Gym, Milwaukee WI 2010 - Present

The Fun Stuff

Les Mills certified Body Combat, Body Attack and CXWorx & Sprint Instructor

Enjoys all cutdoor activities, especially running, biking, and sports
Avid 5-10k runner

Ability to be the stern leader and the goofball at every event

Host my own annual badminton tournament (Radminton!)

Loves to read

Wishes I could ride my scooter all year round instead of summers only
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APPROVAL REQUEST FOR COUNCIL ACTION MEETING DATE
Slew March 16, 2021

REPORTS & RESOLUTION AUTHORIZING THE INSTALLATION ITEM NUMBER
RECOMMENDATIONS OF A FENCE WITHIN THE 10 FOOT WATER MAIN
EASEMENT, 5 FOOT UTILITY EASEMENT, G /.
AND 10 FOOT SCREENING EASEMENT
UPON LOT 5 IN BLOCK 2 OF HAWTHORN GLEN
SUBDIVISION
(6072 W. ALLWOOD DRIVE)
(TAX KEY NO. 805-0021-000)
(JAMES A. & DIANE L. WITTENBERG, APPLICANTS)

BACKGROUND
James A. & Diane L. Wittenberg have made application to place a fence on the border of their property at 6072

W. Allwood Drive. The fence is proposed to be located in a watermain easement, a utility easement, and a
screening easement.

ANALYSIS
Staff has reviewed the application and do not have issue with the installation as proposed.

The resolution provides that
1. The subject fence shall not impede the stormwater drainage way.
2. The applicants, or their successors, shall keep the fence in good repair.
3. The City, or its assigns, may access and/or dig the watermain and other utilities as determined by the
City without notice to the applicants, or their successors.
4. The applicants, or their successors, are solely responsible for protection and/or restoration of fence after
the City, or its assigns, accesses and/or digs the watermain and other utilities.

FISCAL NOTE
No Impact on Budget.

COUNCIL ACTION REQUESTED

Resolution 2021- a resolution authorizing the installation of a fence within the 10 foot water main
easement, 5 foot utility easement, and 10 foot screening easement upon Lot 5 In Block 2 of Hawthorn Glen
Subdivision (6072 W. Allwood Drive) (Tax Key No. 805-0021-000) (James A. & Diane L. Wittenberg,
Applicants).

Engineering: GEM




STATE OF WISCONSIN : CITY OF FRANKLIN : MILWAUKEE COUNTY
RESOLUTION NO. 2021 -

RESOLUTION AUTHORIZING THE INSTALLATION OF A FENCE
WITHIN THE 10 FOOT WATER MAIN EASEMENT, 5 FOOT UTILITY EASEMENT,
AND 10 FOOT SCREENING EASEMENT
UPON LOT 5 IN BLOCK 2 OF HAWTHORN GLEN SUBDIVISION
(6072 W. ALLWOOD DRIVE)

(TAX KEY NO. 805-0021-000)

(JAMES A. & DIANE L. WITTENBERG, APPLICANTS)

WHEREAS, the Block 2 of the Hawthorn Glen Subdivision Plat prohibits the building of
structures within the 10 foot "Water Main Easement," 5 Foot “Utility Easement,” and 10 Foot
“Screening Easement” described thereon; and

WHEREAS, James A. & Diane L. Wittenberg having applied for an installation of a
wooden, six foot tall dog ear fence at their property located at 6072 W. Allwood Drive, zoned R-
6 Residential, bearing Tax Key No. 805-0021-000, more particularly described as follows:

Lot 5 in Block 2 in Hawthorne Glen, being a subdivision of a part of the Northeast one
quarter of Section 15, Township 5 North, Range 21 East in the City of Franklin,
Milwaukee County, Wisconsin; and

WHEREAS, the fence would encroach upon a 10 foot "Water Main" easement restriction
which abuts a parcel at S. 7931 S. 61° Street (the "Water Main Easement" extends approximately
201.17 feet along the full length of said side yard lot line), and the 5 Foot “Utility Easement,”
and 10 Foot “Screening Easement™ located along the rear of the property line which abuts the
southern right of way line for W. Drexel Avenue (both easements extends approximately 184.99
feet along the full length of said rear lot line); and

WHEREAS, the 10 foot "Water Main Easement," 5 Foot “Utility Easement,” and 10 Foot
“Screening Easement” restrictions upon the Final Plat for Block 2 in Hawthorne Glen
Subdivision and its accompanying restriction of the building of structures is a restriction which
was imposed by the Franklin Common Council in its approval of the Final Plat; and

WHEREAS, Wis. Stats. § 236.293 provides in part that any restriction placed on platted
land by covenant, grant of easement or in any other manner, which was required by a public body
vests in the public body the right to enforce the restriction at law or in equity and that the
restriction may be released or waived in writing by the public body having the right of
enforcement; and

WHEREAS, the Common Council having considered the request for the encroachment of
the 10 foot "Water Main Easement" easement, the 5 Foot “Utility Easement,” and the 10 Foot
“Screening Easement” restriction only so as to allow for the subject fence installation; and



WHEREAS, the Common Council having considered the proposed location of and type
of fence to be installed upon the subject property in conjunction with existing and required
landscaping on the property and potential interference with the water utility operations.

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Common Council of the
City of Franklin, Wisconsin, that the installation of the proposed fence of the type and
specifications as described and only upon the location as set forth within the plans accompanying
the application of James A. & Diane L. Wittenberg and Andrea L. McElroy filed on February 3,
2021, be and the same is hereby authorized and approved and that the “Water Main,” “Utility
Easement,” and “Screening Easement” restrictions as it would otherwise apply to such
installation upon the subject property only, is hereby waived and released, subject to the
following conditions:

1. The subject fence shall not impede the stormwater drainage way.
The applicants, or their successors, shall keep the fence in good repair.

3. The City, or its assigns, may access and/or dig the watermain and other utilities as
determined by the City without notice to the applicants, or their successors.

4. The applicants, or their successors, are solely responsible for protection and/or

restoration of fence after the City, or its assigns, accesses and/or digs the
watermain and other utilities.

BE IT FURTHER RESOLVED, that the applicant shall further obtain all required
permit(s) for the installation of the subject fence and that the subject fence shall be installed
pursuant to such permit(s) within one year of the date hereof, or all approvals granted hereunder
shall be null and void.

BE IT FINALLY RESOLVED, that the City Clerk be and the same is hereby directed to
obtain the recording of this Resolution with the Office of the Register of Deeds for Milwaukee
County. Introduced at a regular meeting of the Common Council of the City of Franklin the

day of , 2021, by Alderman

PASSED AND ADOPTED by the Common Council of the City of Franklin on the
day of ,2021.

APPROVED:

Stephen R. Olson, Mayor
ATTEST:

Sandra L. Wesolowski, City Clerk

AYES NOES ABSENT
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APPROVAL REQUEST FOR COUNCIL ACTION MEETING DATE

Slw March 16,2021

REPORTS & RESOLUTION AUTHORIZING THE INSTALLATION I'TEM NUMBER
RECOMMENDATIONS OF A FENCE WITHIN THE 10 FOOT DRAINAGE
EASEMENT G R,

UPON LOT 46 OF PLAT OF OUTLOTS 1 THRU 5 OF
TUMBLECREEK SUBDIVISION
(4108 W. PEBBLE BEACH COURT)
(TAX KEY NO. 739-0046-001)
(RICHARD & PAT WALLRATH, APPLICANTS)

BACKGROUND

Richard & Pat Wallrath have made application to replace a fence on the border of their property at 4108 W.
Pebble Beach Ct. The fence is proposed to be located in a drainage easement.

ANALYSIS
Staff has reviewed the application and does not have issue with the installation as proposed.

The resolution provides that
1. The subject fence shall not impede the stormwater drainage way.
2. The applicants, or their successors, shall keep the fence in good repair.

FISCAL NOTE
No Impact on Budget.

COUNCIL ACTION REQUESTED
Resolution 2021- a resolution authorizing the installation of a fence within the 10 foot drainage easement

upon Lot 46 in Tumblecreek Subdivision (4108 W. Pebble Beach Court) (Tax Key No. 739-0046-001) (Richard
& Pat Wallrath, Applicants).

Engineering: GEM




STATE OF WISCONSIN : CITY OF FRANKLIN : MILWAUKEE COUNTY
RESOLUTION NO. 2021 -

RESOLUTION AUTHORIZING THE INSTALLATION OF A FENCE
WITHIN THE 10 FOOT DRAINAGE EASEMENT,
UPON LOT 46 OF PLAT OF OUTLOTS 1 THRU 5 OF TUMBLECREEK SUBDIVISION
(4108 W. PEBBLE BEACH COURT)
(TAX KEY NO. 739-0046-001)
(RICHARD & PAT WALLRATH, APPLICANTS)

WHEREAS, the Tumblecreek Subdivision Plat prohibits the building of structures within
the 10 foot "Drainage Easement," described thereon; and

WHEREAS, Richard & Pat Wallrath having applied for an installation of a wooden, five
foot tall dog ear fence at their property located at 4108 W. Pebble Beach Ct., zoned R-6
Residential, bearing Tax Key No. 739-0046-001, more particularly described as follows:

Lot 46 in Tumblecreek Subdivision, being a subdivision of part of the Southwest quarter
of the Southwest quarter of Section 1, Township 5 North, Range 21 East in the City of
Franklin, Milwaukee County, Wisconsin; and

WHEREAS, the fence would encroach upon a 10 foot "Drainage Easement” restriction
which extends approximately 177.98 feet along the full length of said rear yard lot line; and

WHEREAS, the 10 foot "Drainage Easement" restrictions upon the Final Plat for
Tumblecreek Subdivision and its accompanying restriction of the building of structures is a

restriction which was imposed by the Franklin Common Council in its approval of the Final Plat;
and

WHEREAS, Wis. Stats. § 236.293 provides in part that any restriction placed on platted
land by covenant, grant of easement or in any other manner, which was required by a public body
vests in the public body the right to enforce the restriction at law or in equity and that the
restriction may be released or waived in writing by the public body having the right of
enforcement; and

WHEREAS, the Common Council having considered the request for the encroachment of

the 10 foot drainage easement restriction only so as to allow for the subject fence installation;
and

WHEREAS, the Common Council having considered the proposed location of and type
of fence to be installed upon the subject property in conjunction with existing and required
landscaping on the property and potential interference with the water utility operations.

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Common Council of the
City of Franklin, Wisconsin, that the installation of the proposed fence of the type and
specifications as described and only upon the location as set forth within the plans accompanying
the application of Richard & Pat Wallrath filed on February 19, 2021, be and the same is hereby



authorized and approved and that the “Drainage Easement” restrictions as it would otherwise
apply to such installation upon the subject property only, is hereby waived and released, subject
to the following conditions:

1. The subject fence shall not impede the stormwater drainage way.
2. The applicants, or their successors, shall keep the fence in good repair.

BE IT FURTHER RESOLVED, that the applicant shall further obtain all required
permit(s) for the installation of the subject fence and that the subject fence shall be installed
pursuant to such permit(s) within one year of the date hereof, or all approvals granted hereunder
shall be null and void.

BE IT FINALLY RESOLVED, that the City Clerk be and the same is hereby directed to
obtain the recording of this Resolution with the Office of the Register of Deeds for Milwaukee
County. Introduced at a regular meeting of the Common Council of the City of Franklin the

day of , 2021, by Alderman

PASSED AND ADOPTED by the Common Council of the City of Franklin on the
day of , 2021.

APPROVED:

Stephen R. Olson, Mayor
ATTEST:

Sandra .. Wesolowski, City Clerk

AYES NOES ABSENT
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APPROVAL REQUEST FOR MEETING

COUNCIL ACTION DATE
S/‘” 03/16/21
REPORTS & A RESOLUTION CONDITIONALLY 'TEM NUMBER

APPROVING A PRELIMINARY PLAT FOR
RECOMMENDATIONS | PLEASANT VIEW RESERVE SUBDIVISION | (%, &,
(AT 7475 SOUTH 49TH STREET AND 7501
SOUTH 49TH STREET)
(VERIDIAN HOMES, LLC, APPLICANT)

At the March 4, 2021 meeting of the Plan Commission, the Commission adopted a
motion to recommend approval of a resolution conditionally approving a Preliminary
Plat for Pleasant View Reserve Subdivision (at 7475 South 49th Street and 7501 South
49th Street) (Veridian Homes, LLC, Applicant).

This preliminary plat is a combination of two previously approved preliminary
subdivision plats, the “Pleasant View Estates” subdivision, and the “Oak Ridge”
subdivision. These previous plats were reviewed extensively. The combined total area
for development will be 1,684,039 square feet (38.660 Acres). Due to the change in
area, and some alterations to the overall layout of lots, staff recommended that the

applicants request a new preliminary plat. This preliminary plat will supersede prior
approvals.

Plan Commission discussed two issues which they deferred to staff to review in greater
depth, to be resolved at Common Council.

1) The Engineering Department proposed a rewording of Condition No. 13 to include
text requiring compliance with WI Chapter 236. Upon review, the City Attorney
determined that Condition No. 4, which requires “compliance with all applicable
governmental laws, statutes, rules, codes, orders and ordinances;” already fulfils this
purpose. The draft resolution therefore reflects the original language.

2) Condition No. 9 of the draft Resolution requires that “all wetland setbacks shall be
included within a Conservation Easement...” The applicant would prefer not to be
subject to this requirement. The wetland setback is defined under §15-11.0103 as
the area 50 from the edge of a delineated wetland, and is protected under §15-
4.01021. While impacts to setbacks do not require an NRSE, they must be restored
to the standards of that ordinance, and development is not allowed within them.

The standard template for conservation easements (included in the packet for
reference) has three conditions that are more restrictive than the requirements under
the UDO for wetland setback protection. Easement conditions 3, 4, and 5 exceed
the standards applied to wetland setbacks. Under the UDO, grading is permitted in
the setback, and plants other than wetland varieties are allowed. The casement
template does not allow for alterations to the terrain, and non-native plants are
required as opposed to suggested.




Past practice, and the recommendation of the Planning Department, is to include the
setback area in easements so that it is clear to homeowners and city staff reviewing
development proposals or applications such as accessory structure permits that
development is not allowed in setbacks.

The Alderwoman of the District raised concerns regarding preservation of a line of trees
on the north side of Marquette Avenue, which may be impacted by the redevelopment
of the road. This tree line is not on the property subject to the proposed plat. Attached
are a survey of and report on the tree line, conducted by the City Forrester on March 4,
2021.

Staff also notes that there remains an outstanding question of the location of front yards
and required lot depth some of the lots. This issue must be resolved prior to the
recording of the Final Plat. Staff suggests adding a condition requiring that lots 2, 3, 22,
29, 40, 41, & 50 be reviewed to comply with the minimum lot depth of 110° (§15-
5.0106.E).

COUNCIL ACTION REQUESTED

A motion to approve Resolution 2021- , conditionally approving a
Preliminary Plat for Pleasant View Reserve Subdivision (at 7475 South 49th Street and
7501 South 49th Street) (Veridian Homes, LLC, Applicant)

Department of City Development MX



STATE OF WISCONSIN CITY OF FRANKLIN MILWAUKEE COUNTY

[Redraft 2-25-21]
RESOLUTION NO. 2021-

A RESOLUTION CONDITIONALLY APPROVING A
PRELIMINARY PLAT FOR PLEASANT VIEW RESERVE SUBDIVISION
(AT 7475 SOUTH 49TH STREET AND 7501 SOUTH 49TH STREET)
(VERIDIAN HOMES, LLC, APPLICANT)

WHEREAS, the City of Franklin, Wisconsin, having received an application for
approval of a preliminary plat for Pleasant View Reserve Subdivision, such plat being a
redivision of part of Parcel 3 of Certified Survey Map No. 6949 recorded in the Milwaukee
County Register of Deeds office as Document No. 8064321 and part of the Southwest 1/4 of
the Northeast 1/4, and part of the Northwest 1/4 and Southwest 1/4 of the Southeast 1/4 of
Section 11, all being a part of the Southwest 1/4 of the Northeast 1/4 and part of the
Northwest 1/4 and Southwest 1/4 of the Southeast 1/4 of Section 11, Township 5 North,
Range 21 East, City of Franklin, Milwaukee County, Wisconsin, more specifically, of the
properties located at 7475 South 49th Street and 7501 South 49th Street, bearing Tax Key
Nos. 759-9981-010 and 788-9981-003, Veridian Homes, LLC, applicant; said preliminary
plat having been reviewed by the City Plan Commission and the Plan Commission having

recommended approval thereof at its meeting on March 4, 2021, pursuant to certain
conditions; and

WHEREAS, the Common Council having reviewed such application and Plan
Commission recommendation and the Common Council having determined that such

proposed preliminary plat is appropriate for approval pursuant to law upon certain
conditions.

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Common Council of
the City of Franklin, Wisconsin, that the Preliminary Plat of Pleasant View Reserve
Subdivision, as submitted by Veridian Homes, LLC, as described above, be and the same is
hereby approved, subject to the following conditions:

1. That any and all objections made and corrections required by the City of Franklin, by

Milwaukee County, and by any and all reviewing agencies, shall be satisfied and
made by the applicant.

2. That all land development and building construction permitted or resulting under this
Resolution shall be subject to impact fees imposed pursuant to §92-9. of the
Municipal Code or development fees imposed pursuant to §15-5.0110 of the Unified
Development Ordinance, both such provisions being applicable to the development
and building permitted or resulting hereunder as it occurs from time to time, as such
Code and Ordinance provisions may be amended from time to time.



VERIDIAN HOMES, LLC — PRELIMINARY PLAT
RESOLUTION NO. 2021-

Page 2

3.

Veridian Homes, LLC, successors and assigns and any developer of the Pleasant
View Reserve 53 lot and 2 outlot subdivision development shall pay to the City of
Franklin the amount of all development compliance, inspection and review fees
incurred by the City of Franklin, including fees of consults to the City of Franklin, for
the Pleasant View Reserve 53 lot and 2 outlot subdivision development, within 30
days of invoice for same. Any violation of this provision shall be a violation of the
Unified Development Ordinance, and subject to §15-9.0502 thereof and §1-19. of the
Municipal Code, the general penalties and remedies provisions, as amended from
time to time.

The approval granted hereunder is conditional upon Veridian Homes, LLC and the
Pleasant View Reserve 53 lot and 2 outlot subdivision development project for the
properties located at 7475 South 49th Street and 7501 South 49th Street: (i) being in
compliance with all applicable governmental laws, statutes, rules, codes, orders and
ordinances; and (ii) obtaining all other governmental approvals, permits, licenses and
the like, required for and applicable to the project to be developed and as presented
for this approval.

. The Pleasant View Reserve 53 lot and 2 outlot subdivision development project shall

be developed in substantial compliance with the terms and provisions of this
Resolution.

The applicant must obtain A Natural Resource Special Exception for impacts to
protected natural resources prior to recording the Final Plat. Should such impacts be
attributable to public streets, public sidewalks, or public trails, a practicable
alternatives analysis pursuant to City of Franklin Ordinance No. 2016-2224 may be
appropriate.

All utility easements shall be located along rear lot lines, and in mid-block locations
where necessary, and shown on the face of the plat prior to submittal of the Final Plat.

Written conservation easements shall be submitted as part of the Final Plat
Application for Common Council review and approval, and recording with the
Milwaukee County Register of Deeds Office at the time of recording the Final Plat.

All wetland buffers and all wetland setbacks shall be included within a Conservation
Easement. Those setbacks and buffers not within an Outlot shall have conservation
signage to delineate the area(s) as protected and unbuildable. The plat “Conservation
Easement Restrictions” shall be depicted on the face of the plat, for Department of
City Development review and approval prior to submittal of the Final Plat.



VERIDIAN HOMES, LLC — PRELIMINARY PLAT
RESOLUTION NO. 2021-

Page 3

10.

11.

12.

13.

14.

15.

16.

17.

18.

All necessary approval(s) from the Wisconsin Department of Natural Resources

and/or United States Army Corps of Engineers shall be submitted to the City as part
of the Final Plat Application.

A draft of the declaration of deed restrictions, protective covenants, and the legal
instruments and rules for any proposed Wisconsin non-profit membership corporation
(homeowners association) whereby the subdivider intends to regulate land uses in the
proposed subdivision and otherwise protect the proposed development shall be
submitted to the City as part of the Final Plat for review and approval solely as to
form and as such may pertain to existing city rules and regulations.

Any proposed subdivision monument sign(s) shall be subject to review and approval
by the Plan Commission and issuance of a Sign Permit from the Inspection
Department.

The Final Plat shall be in full compliance with all pertinent City of Franklin Design
Standards and Construction Specifications.

The pedestrian trail shall be 10° wide, paved, and installed simultaneously with the
construction of 49th Court. The connection to point to Pleasant View Park must align
with the future park trail.

All necessary approvals and required documentation shall be obtained and provided
to the City of Franklin to confirm dedication and construction of the remaining right-
of-way associated with S. 50th Street, including a complete sidewalk extending to the
north edge of the development, prior to submittal of the Final Plat.

The applicant shall provide as part of the final plat, a sidewalk along the street for S.
50th Court, as required by §15-8.0107, §15-5.0103, and Table 7.5 of the
Comprehensive Master Plan. Sidewalks are not required in the bulb of the cul-de-sac.

All necessary approvals and required documentation shall be obtained and provided
to the City of Franklin to confirm dedication and construction of the remaining right-
of-way associated with Marquette Avenue, including right-of-way dedication along
the south side of Marquette Avenue, connecting to the existing school sidewalk, prior
to submittal of the Final Plat.

The applicant shall revise Lot two (2) to depict the required 30’ front yard setback on
Marquette Avenue, and minimum 19’ corner side yard setback on 51st Street (§15-
3.0207).



VERIDIAN HOMES, LLC — PRELIMINARY PLAT
RESOLUTION NO. 2021-
Page 4

Introduced at a regular meeting of the Common Council of the City of Franklin this

day of , 2021.
Passed and adopted at a regular meeting of the Common Council of the City of
Franklin this day of , 2021.
APPROVED:

Stephen R. Olson, Mayor
ATTEST:

Sandra L. Wesolowski, City Clerk

AYES NOES ABSENT



CONSERVATION EASEMENT

[Development name, 1f applicable, Property Owner]
drafi/comments in green & changes i red 9/12/19

This Conservation Easement is made by and between the City of Franklin, a municipal corporation of the State of
Wisconsin, heremafter referred to as “Grantee,” and [Property Owner] ,a lentity type, e.g,
Wisconsin Limited Liability Company) , heremafter referred to as “Grantor,” and shall become effective upon the
recording of this Grant of Conservation Easement, together with the Acceptance following, with the Office of the Register of
Deeds for Milwaukee County, pursuant to § 700 40(2)(b) of the Wisconsm Statutes

WITNESSETH

WHEREAS, Grantor 1s the owner in fee simple of certam real property, located withm the City of Frankln,
Milwaukee County, Wisconsm, [deleted what appearred to be only a partial legal description of only a part of
Frankiin]described in Exhibit A attached hereto and hereby made a part hereof (protected property), and

WHEREAS, the Grantor desires and intends that the natural elements and the ecological and aesthetic values of the
protected property mcluding, without limitation, [list the spectfic resources on the protected property and the Natural
Resource Protection Plan date and preparer and any revisions thereto], which Plan 1s on file in the office of the City of
Franklin Department of City Development, be preserved and maintamed by the continuation of land use that will not mterfere
with or substantially disrupt the natural elements or the workings of natural systems, and

WHEREAS, Grantee is a “holder”, as contemplated by § 700 40(1)(b)1 of the Wisconsm Statutes, whose purposes

include, while exercising regulatory authority granted to 1t, mter alia, under § 62 23 and § 236 45 of the Wisconsin Statutes,
the conservation of land, natural areas, open space and water areas; and

WHEREAS, the Grantor and Grantee, by the conveyance to the Grantee of the conservation easement on, over and
across the protected property, desire to conserve the natural values thereof and prevent the use or development of the
protected property for any purpose or in any manner inconsistent with the terms of this conservation easement, and

WHEREAS, the Grantee is willing to accept this conservation easement subject to the reservations and to the
covenants, terms, conditions and restrictions set out herein and imposed hereby;

WHEREAS, [Mortgage Holder) , mortgagee of the protected property (“Mortgagee’), consents to the
grant of thus conservation easement by Grantor to Grantee and Mortgagee’s consent 1s attached hereto and 1dentified as
“Mortgage Holder Consent”

NOW, THEREFORE, the Grantor, for and in consideration of the foregomg recitations and of the mutual covenants,
terms, conditions, and restrictions subsequently contained, and as an absolute and unconditional dedication, does hereby grant
and convey unto the Grantee a conservation easement m perpetuity on, over and across the protected property

Grantee’s rights hereunder shall consist solely of the following

1. To view the protected property i 1ts natural, scenic, and open condition;

2 To enforce by proceedmg at law or in equity the covenants subsequently set forth, mcluding, and m addition to all other
enforcement proceedings, proceedings to obtain all penalties and remedies set forth under Division 15-9 0500 of the
Unified Development Ordinance of the City of Franklin, as amended from time to time, any violation of the covenants
subsequently set forth bemng and constituting a violation of such Unified Development Ordmance, as amended from time
to time, or such local applicable ordinance as may be later adopted or m effect to enforce such covenants or the purposes
for which they are made, 1t bemg agreed that there shall be no waiver or forfeiture of the Grantee’s right to msure
compliance with the covenants and conditions of this grant by reason of any prior failure to act, and

3. To enter the protected property at all reasonable tumes for the purpose of inspecting the protected property to determine 1f
the Grantor is complying with the covenants and conditions of this grant

And in furtherance of the foregoing affirmative rights of the Grantee, the Grantor makes the following covenants which shall

run with and bind the protected property in perpetuity, namely, that, on, over or across the protected property, the Grantor,
without the prior consent of the Grantee, shall not-

1



1 Construct or place buildings or any structure,

2 Construct or make any mmprovements, unless, notwithstanding Covenant 1. above, the improvement 1s specifically and
previously approved by the Common Council of the City of Franklm, upon the advice of such other persons, entities, and
agencies as 1t may elect; such improvements as may be so approved bemg intended to enhance the resource value of the
protected property to the environment or the public and mchiding, but not imited to animal and bird feeding stations,
park benches, the removal of animal blockage of natural dramage or other occurring blockage of natural drammage, and the
like,

3 Excavate, dredge, grade, mine, drill or change the topography of the land or 1ts natural condition n any manner,
mcluding any cutting or removal of vegetation, except for the removal of dead or diseased trees;

4  Conduct any filling, dumping, or depositing of any material whatsoever, mcluding, but not limited to soil, yard waste or
other landscape materials, ashes, garbage, or debris,

5 Plant any vegetation not native to the protected property or not typical wetland vegetation,

6  Operate snowmobiles, dune buggies, motorcycles, all-terramn vehicles or any other types of motorized vehicles

To have and to hold this conservation easement unto the Grantee forever. Except as expressly limited herein, the Grantor
reserves all rights as owner of the protected property, mcluding, but not limited to, the right to use the protected property for
all purposes not mconsistent with this grant. Grantor shall be responsible for the payment of all general property taxes levied,
assessed or accruing against the protected property pursuant to law

The covenants, terms, conditions and restrictions set forth in this grant shall be binding upon the Grantor and the Grantee and
their respective agents, personal representatives, heirs, successors, and assigns, and shall constitute servitudes running with
the protected property in perpetuity This grant may not be amended, except by a writing executed and delivered by Grantor
and Grantee or their respective personal representatives, heirs, successors, and assigns Notices to the parties shall be
personally delivered or mailed by U.S. Mail registered mail, return receipt requested, as follows.

To Grantor: To Grantee
[Owner/Developer City of Franklin
Aun Office of the City Clerk
Mailing Address 9229 West Loomis Road
Cuty, State, Zip] Franklin, Wisconsmn 53132
In witness whereof, the Grantor has set [hus/her/thew/its] hand[s] [and seal[s]] on this date of ,
20
[Grantor]
By.
[Name and if applicable, Title]
STATE OF WISCONSIN )
) ss
COUNTY )
This instrument was acknowledged before me on the day of , 20, by
[Name] , as [Tule] of [Grantor] ,a [entity type, e g, Wisconsin Limited
Liability Company) , to me known to be the person[s] who executed the foregomng conservation easement and
acknowledged the same as the voluntary act and deed of said [Grantor]

Notary Public

My commuission expires

Acceptance



The undersigned does hereby consent to and accepts the Conservation Easement granted and conveyed to 1t under and
pursuant to the foregoing Grant of Conservation Easement In consideration of the making of such Grant Of Conservation
Easement, the undersigned agrees that this acceptance shall be binding upon the undersigned and 1ts successors and assigns

and that the restrictions imposed upon the protected property may only be released or waived in writing by the Common
Council of the City of Frankln, as contemplated by § 236 293 of the Wisconsmn Statutes

In witness whereof, the undersigned has executed and delivered this acceptance on the day of ,20
CITY OF FRANKLIN
By.
Stephen R. Olson, Mayor
By:
Sandra I. Wesolowski, City Clerk
STATE OF WISCONSIN )
)} ss
COUNTY OF MILWAUKEE )
Personally came before me this day of , 20, the above named Stephen R.

Olson, Mayor and Sandra L. Wesolowski, City Clerk, of the above named municipal corporation, City of Frankhn, to me

known to be such Mayor and City Clerk of said municipal corporation, and acknowledged that they executed the foregomng

mstrument as such officers as the Deed of said municipal corporation by its authority and pursuant to Resolution No.
, adopted by its Common Council on the day of ,20

Notary Public

My commission expires

This mstrument was drafted by the City of Franklin

Approved as to contents

Régulo Martinez-Montilva Date
Associate Planner
Department of City Development

Approved as to form only

Jesse A Wesolowski Date
City Attorney



MORTGAGE HOLDER CONSENT

The undersigned, ([name of mortgageel), a [ Wisconsin] banking corporation (“Mortgagee™), as Mortgagee under
that certain Mortgage encumbering the protected property and recorded in the Office of the Register of Deeds for Milwaukee
County, Wisconsin, on ,20__ , as Document No , hereby consents to the
execution of the foregoing easement and its addition as an encumbrance title to the Property

IN WITNESS WHEREOF, Mortgagee has caused these presents to be signed by 1ts duly authonzed officer{s], and
1ts corporate seal to be hereunto affixed, as of the day and year first above written

[Name of Mortgagee]
a [Wisconsin] Banking Corporation

By
Name
Tatle
STATE OF WISCONSIN )
)ss
COUNTY OF MILWAUKEE )
On this, the day of , 20, before me, the undersigned, personally
appeared [Name] ,as [Tutle] of [rame of mortgagee] , & [ Wisconsin] banking

corporation, and acknowledged that (s)he executed the foregomg mstrument on behalf of said corporation, by its authority and

for the purposes therem contained
Name

Notary Public, State of [ Wisconsin]

My commission expires




Exhibit A



MARQUETTE AVENUE NORTH TREE LINE

On March 4" 2021 I inventoried the tree line on the north side of Marquette Avenue east of
49' Street ending at 4760 W. Marquette Avenue. The tree species identified are Oak, Hickory,
Elm, and Basswood. It appears that this area was once a farm fence hine. A large majority of
the trees have poor structure because they are multi-stemmed. The area near the sheds the
trees are clumped and stunted. These trees also have had boards attached to them.
Unfortunately, due to Dutch EIm Disease still persistent in the area any elms are short lived.
These trees will pose a hazard to the road way in the future as they begin to die. In the middle
of the section is a 20” plus oak in good condition this is the nicest tree in the tree line. Itis my
opinion that once the trees with poor structure, and dead trees are removed few trees worth
saving will be remaining. The understory is 95% invasive buckthorn with a few 3” oaks,
hickories and some hawthorns. It would be more beneficial to remove the buckthorn and plant
native more desirable plants if screening is needed. The road would look nicer with newly
planted single stem street trees. Due to the fact that this is a heavily traveled roadway during
school time the poor condition and structure of several of the trees might pose a concern in the
future. By adding curb and gutter to the north side of Marquette should have little negative
effects on the current conditions of the tree line. The distance the road is setback from the tree
in relation to the area of roots being severed would be minimal. The majority of the roots of
these trees should be located on the north side due to the fact that plows historically would
have severed the roots on the south when it was farmed. | have attached a table showing
species, size, condition, and notes.



Marquette Avenue Tree Line

Trees counted starting West going East

Number Species Size
1 Oak Double stemmed 16" and 10"
2 Hickory 7"
3 Hickory 7"
4 Oak 3"
5 Oak 3"
6 Oak 20"
7 Basswood 12"
8 Hickory 8"
9 Hickory double stemmed 8"
10 Basswood 6"
11 Maple double stemmed 8" and 10"
12 Elm 7"
13 Basswood  clumped 14",12", 20"
14 White Oak 20"
15 Elm 14"
16 Basswood clumped 12",16", 18"
17 Basswood clumped 10",8"6"
18 Elm 8"
19 Elm 8"
20 Basswood 6"
21 Elm 8"
22 Green Ash  double stemmed 20"
23 Elm 7"
24 Ash 6"
25 Maple double stemmed 8"
26 Spruce 8"
27 Spruce 8"

Condition

Notes

Poor
Good
Good
Good
Good
Poor
Good
Good
Good
Good
Fair
Good
Farr
Good
Good
Fair
Fair
Good
Good
Good
Good
Dead
Good
Dead
Poor
Fair
Fair

Dieback too close to road

Wires and Straps have choked the top of tree

sharing canopies
sharing canopies

crown dieback

will eventually get Dutch Elm Disease

Poor Structure will eventually separate

Good Structure

will eventually get Dutch Elm Disease

Poor Structure building have been attached to it
Poor Structure fencing has been attached to it
will eventually get Dutch Elm Disease

will eventually get Dutch Elm Disease

will eventually get Dutch Elm Disease
Hazardous

will eventually get Dutch Elm Disease
Hazardous

Canker, tree will eventually snap












calculations have been prepared (§15-3.0500), and that the proposed development meets
specifications regarding density and buildable area.

Lot Two does not allow access to S. 51 Street. The frontage on Marquette Avenue is therefore
the front yard, and lot setbacks must be revised to depict the required 30’ setback on Marquette
Avenue, and minimum 19’ corner side yard setback on 51 Street (§15-3.0207).

The proposed development will include the completion of Marquette Avenue between 49" and
51% streets, and the improvement of South 50™ Street to connect with Marquette Avenue. 49"
Street and 50" Street will extend southward from the proposed Marquette Avenue and terminate
in cul-de-sacs.

Outlot 1 will contain stormwater detention to serve the subdivision and road improvements, and
outlot 2 will contain additional stormwater management facilities, natural resource features
including wetlands, and a public trail connecting to Pleasant View Park to the east.

The proposed subdivision will be served by municipal water and public sanitary sewer.

Pedestrian Amenities:

The preliminary plat depicts:

¢ One contiguous sidewalk along the south side of Marquette Avenue, which extends from S.
515 St. to the east to meet with the existing sidewalk on the Pleasant View School property.

¢ One sidewalk segment along Marquette Avenue on the north side of the street, between S.
50" Street and S 51° Street

e One sidewalk along the west side of the 49 Court, connecting to the trail.

e One sidewalk along the east side of the extension of 50™ Street.

e A 10’ wide trail within a 20’ wide access point extending from the 50" Street cul-de-sac
between lots 36 and 37, southward along the west edge of the property, then turns eastward
across a wetland, to connect to the existing Pleasant View Park. The trail access is included
as part of outlot 2. The current site plan for improvements to Pleasant View Park includes a
connecting trail.

In addition to these amenities, the applicant must provide a sidewalk along the street for S. 50
Court, as required by §15-8.0107, §15-5.0103, and Table 7.5 of the Comprehensive Master Plan.
Sidewalks are not required 1n the bulb of the cul-de-sac.

Stormwater Management and other Engineering approvals and required improvements:
Stormwater ponds are proposed within both outlots. A Stormwater Management Plan and
calculations were submitted to the Engineering Department for review, and will require final
Engineering Department approval as part of the review of the Final Plat Application.

Section 15-8.0100 of the UDO sets forth the required improvements for all land divisions. The
applicant has provided the Engineering Department with preliminary designs which are also
currently under review. This technical review and approval must be completed prior to recording
of the final plat



Natural Resource Protection Plan:

A Natural Resource Protection Plan (NRPP) has been completed for the development, which
contain wetlands, and areas of trees which do not rise to the standard to be considered
woodlands. Wetland delineations were completed for both properties by assured delineators.
The delineation and field investigation of the former Oak Ridge subdivision is dated October 31,
2017. It was completed by Thompson and Associates Wetland Services, LL.C. A new wetland
delineation and field investigation survey was completed on September 25, 2020 on the Pleasant
view Estates parcel by Evergreen Consultants, LLC.

On April 16, 2019, a Natural Resources Special Exception was obtained for impacts to two
wetlands and related setback and buffer on the former Oak Ridge Subdivision Plat parcel. A
mitigation plan for these impacts was required as a condition of that approval. The relevant WI
DNR permits expired in 2020 without completion of mitigation. The current applicants have
obtained both Army Corps and WI DNR exemptions which, under Wisconsin State Statute
§281.36 (2019), preclude the City of Franklin from enforcing local natural resource protection
standards on these wetlands.

The applicant is aware that a Natural Resource Special Exception (§15-10.0208), or practicable
alternatives analysis pursuant to Ordinance. No. 2016-2224 Alternatives Analysis for Public
Road Purposes will be necessary for impacts associated with the proposed trail and boardwalk.

Conservation easements to protect all-natural resources will also be required prior to recording of
the Final Plat

Signage.
Although signage is not being proposed at this time, should the applicant want a subdivision
monument or other similar signage, separate City review and approval will be required.

Other required documents:
§15-7.0603 requires submittal of any Declaration of Deed Restrictions, Protective Covenants,
Conservation Easements, and Homeowners' Association prior to approval of the Final Plat.

Improvements including streets and utilities must be installed prior to recording of the Final Plat
(§15-2.0303.A). If complete construction is not practicable, the applicant may enter into a
Subdivider’s (“Developer’s”) agreement with the City of Franklin, and provide a letter of credit
for improvements (§15-2.0303.B). Should the final plat be recorded in two phases, the applicant
would need to provide the financial guaranty in the amount required for each phase of the final
plat prior to the recording of that phase.

Comprehensive Master Plan Consistency:

o Consistent with, as defined by Wisconsin State Statute, means ‘‘furthers or does not
contradict the objectives, goals, and policies contained in the comprehensive plan

The subject property is designated as Residential on the City’s 2025 Future Land Use Map. As
such, this Future Land Use Map designation is consistent with the existing zoning and the
applicant’s proposed single-family residential development



A note on prior approvals:

As noted earlier, this preliminary plat is a combination of two previously approved preliminary
subdivision plats, the “Pleasant View Estates” (Resolution 2019-7494) and “Oak Ridge”
(Resolution 2019-7496) subdivisions. These previous plats were reviewed extensively. The
combined total area for development will be 1,684,039 square feet (38.660 Acres). Due to the
change in area, and some alterations to the overall layout of lots, staff recommended that the
applicants request a new preliminary plat. Staff reviewed this new plat for compliance with the
requirements of the Unified Development Ordinance (UDO), and incorporated prior conditions
of approval and comments into the staff comments and recommended conditions. Amenities
such as the trail and general sidewalk configuration were carried over, including the sidewalk on
the south side of Marquette Avenue. This preliminary plat will supersede prior approvals.

Staff Recommendation:

Plan Commission must make a recommendation on the preliminary subdivision plat prior to
March 5, 2021 (§15-9.0303. D.2) and the Common Council must approve, conditionally
approve, or reject the plat prior to the 90-day deadline of April 4, 2021 (§15-9. 0304.B).

City Development Staff recommends approval of the Preliminary Plat for the Pleasant View
Estates Subdivision, subject to the conditions as noted in the attached draft resolutions.






VERIDIAN HOMES, LLC — PRELIMINARY PLAT
RESOLUTION NO. 2021-

Page 2

3.

Veridian Homes, LLC, successors and assigns and any developer of the Pleasant
View Reserve 53 lot and 2 outlot subdivision development shall pay to the City of
Franklin the amount of all development compliance, inspection and review fees
incurred by the City of Franklin, including fees of consults to the City of Franklin, for
the Pleasant View Reserve 53 lot and 2 outlot subdivision development, within 30
days of invoice for same. Any violation of this provision shall be a violation of the
Unified Development Ordinance, and subject to §15-9.0502 thereof and §1-19. of the
Municipal Code, the general penalties and remedies provisions, as amended from
time to time.

The approval granted hereunder is conditional upon Veridian Homes, LLC and the
Pleasant View Reserve 53 lot and 2 outlot subdivision development project for the
properties located at 7475 South 49th Street and 7501 South 49th Street: (i) being in
compliance with all applicable governmental laws, statutes, rules, codes, orders and
ordinances; and (ii) obtaining all other governmental approvals, permits, licenses and
the like, required for and applicable to the project to be developed and as presented
for this approval.

The Pleasant View Reserve 53 lot and 2 outlot subdivision development project shall
be developed in substantial compliance with the terms and provisions of this
Resolution.

. The applicant must obtain A Natural Resource Special Exception for impacts to

protected natural resources prior to recording the Final Plat. Should such impacts be
attributable to public streets, public sidewalks, or public trails, a practicable
alternatives analysis pursuant to City of Franklin Ordinance No. 2016-2224 may be
appropriate.

All utility easements shall be located along rear lot lines, and in mid-block locations
where necessary, and shown on the face of the plat prior to submittal of the Final Plat

Written conservation easements shall be submitted as part of the Final Plat
Application for Common Council review and approval, and recording with the
Milwaukee County Register of Deeds Office at the time of recording the Final Plat.

All wetland buffers and all wetland setbacks shall be included within both a
Conservation Easement Those setbacks and buffers not within an Outlot shall have
conservation signage to delineate the area(s) as protected and unbuildable. The plat
“Conservation Easement Restrictions” shall be depicted on the face of the plat, for

Department of City Development review and approval prior to submittal of the Final
Plat.



VERIDIAN HOMES, LLC - PRELIMINARY PLAT
RESOLUTION NO. 2021-

Page 3

10.

11.

12.

13.

14.

15.

16.

17.

18.

All necessary approval(s) from the Wisconsin Department of Natural Resources
and/or United States Army Corps of Engineers shall be submitted to the City as part
of the Final Plat Application.

A draft of the declaration of deed restrictions, protective covenants, and the legal
instruments and rules for any proposed Wisconsin non-profit membership corporation
(homeowners association) whereby the subdivider intends to regulate land uses in the
proposed subdivision and otherwise protect the proposed development shall be
submitted to the City as part of the Final Plat for review and approval solely as to
form and as such may pertain to existing city rules and regulations.

Any proposed subdivision monument sign(s) shall be subject to review and approval
by the Plan Commission and issuance of a Sign Permit from the Inspection
Department.

The Final Plat shall be in full compliance with all pertinent City of Franklin Design
Standards and Construction Specifications.

The pedestrian trail shall be 10> wide, paved, and installed simultaneously with the
construction of 49th Court. The connection to point to Pleasant View Park must align
with the future park trail.

All necessary approvals and required documentation shall be obtained and provided
to the City of Franklin to confirm dedication and construction of the remaining right-
of-way associated with S. 50th Street, including a complete sidewalk extending to the
north edge of the development, prior to submittal of the Final Plat.

The applicant shall provide as part of the final plat, a sidewalk along the street for S.
50th Court, as required by §15-8.0107, §15-5.0103, and Table 7.5 of the
Comprehensive Master Plan. Sidewalks are not required in the bulb of the cul-de-sac.

All necessary approvals and required documentation shall be obtained and provided
to the City of Franklin to confirm dedication and construction of the remaining right-
of-way associated with Marquette Avenue, including right-of-way dedication along
the south side of Marquette Avenue, connecting to the existing school sidewalk, prior
to submittal of the Final Plat

The applicant shall revise Lot two (2) to depict the required 30’ front yard setback on
Marquette Avenue, and minimum 19’ corner side yard setback on 51st Street (§15-
3.0207).



VERIDIAN HOMES, LLC — PRELIMINARY PLAT
RESOLUTION NO. 2021-
Page 4

Introduced at a regular meeting of the Common Council of the City of Franklin this

day of , 2021.
Passed and adopted at a regular meeting of the Common Council of the City of
Franklin this day of ,2021.
APPROVED:

Stephen R. Olson, Mayor
ATTEST:

Sandra L.. Wesolowski, City Clerk

AYES NOES ABSENT



























Preliminary Plat Submittal for Pleasant View Reserve
Marquette Ave between S 515t Street & S 49th Street

USE STATEMENT

The proposed plan incorporates 53 detached single family home sites on 38.66 acres
with more than 38% open space. Each home site will have one single family home and
attached garage (with 2 or 3 garage stalls). The net density of the neighborhood is 1.37
homes per acre. The current zoning is R-6 and will remain R-6 for the proposed
development. The Future Land Use Map 2025 also shows the property as residential

PROJECT SUMMARY, MARKET ANALYSIS AND FINANCIAL PLAN

As indicated above in the Use Statement, the proposed neighborhood will have 53
detached single family homes on 38 66 acres. The proposed zoning Is consistent with
the existing zoning, and the property has been previously approved as two (2) separate
preliminary plats; one north of Marquette Ave and one south of Marquette Ave. The
proposed Pleasant View Reserve Preliminary Plat combines the entire area into one
development and plat

The minimum home site size allowed with this zoning 1s 11,000sf The smallest

proposed home site size is 11,330sf and the largest is 28,965sf with an average size of
15,918 sf.

An asphalt path will connect the residential development to the existing Pleasant View
Neighborhood Park located to the southeast of the site. The path will connect to the S
49" Street cul de sac and provide greater accessibility for the region to the City Park.

The neighborhood 1s planned to be built in two (2) phases with an overall development
budget of approximately $3,700,000. Initial construction on Phase 1 will commence in
spring of 2021 with completion expected fall of 2021 Phase 1 will be constructed
simultaneously with the City of Franklin Marquette Ave project Phase 2 would follow a
similar timeframe in 2022. All infrastructure would be designed and built to the City’s
standards. Phase 1 will include 25 home sites and Phase 2 will complete the 28
remaining home sites. All site improvements shall be the responsibility of the applicant
with no cost to the City of Franklin, excepting the City of Franklin Marquette Ave & N
50"/Minnesota public projects. The cost of improvements dedicated to the City
(including streets, sidewalks, storm is expected to approach $2,200,000.




Home construction would start as soon as possible after the site improvements have
been completed, currently estimated as fall 2021 Ranch and 2-story homes ranging
from approximately 1,800sf to 3,500sf are planned with base pricing ranging from
$450,000 to $600,000. The anticipated absorption rate is 26 homes per year which
translates into a 2 year sales plan. The average sales price is estimated at $520,000
which leads to an increase of approximately $27,560,000 in assessable value to the
City as well as more than $345,242 in impact fees (based on the 5/1/2020 update).
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A Notch Above the Rest, LLC

WOODLAND NATURAL RESOURCE PROTECTION

Woodlands and Forests (mature and young) are defined in Division 15- 11.0100 of the
UDO and are to be measured and graphically indicated on the "Natural Resource
Protection Plan" to indicate all woodland and forest areas on the property to be
developed. The definitions to determine woodland resources required for protection
are made as follows:

Woodland, Mature: An area or stand of trees whose total combined canopy covers an
area of one (1) acre or more and at least fifty (50) percent of which is composed of
canopies of trees having a diameter at breast height (DBH) of at least ten (10} inches; or
any grove consisting of eight (8) or more individual trees having a DBH of at least twelve
(12) inches whose combined canopies cover at least fifty (SO) percent of the area
encompassed by the grove. However, no trees planted and grown for commercial
purposes should be considered mature woodland.

Woodland, Young: An area or stand of trees whose total combined canopy covers an
area of one-half (0.50) acre or more and at least fifty (50) percent of which is composed
of canopies of trees having a diameter at breast height (DBH) of at least three (3) inches.

However, no trees planted and grown for commercial purposes shall be considered
young woodland.

QUALIFIED PROFESSIONAL REVIEW

A field survey of tress for the parcel located South of West Minnesota Avenue to Marquette
Avenue, South 49t Street to South 51% Street was completed on September 16, 2017 and
December 18, 2018 by Jason Collins, a Certified Arborist.

Two areas where identified for woodland verification using aenal photos and on site field
surveying as required by the city ordinance. Woodland areas meeting the UDO definition
are required to be shown on the Natural Resource Protection Plan

WOODLAND ANALYSIS AND INSPECTION DETERMINATION

The following factors were used to determine any areas that would require woodland
delineation and protection for depiction on the site plan and Natural Resource Protection
Plan:

¢ Ariel photos and on-site review for the presence of trees or woodland areas
» Genus or tree type located on the parcel to be developed

1740 S CRAFTSMAN DR., NEW BERLIN, WI, 53146
T (414) 916-6781 E JASONCOLLINS8474@ATT NET



e Tree size or wooded area meeting the ordinance definition
= The health condition of trees or any woodland if present
* The general health condition of the understory vegetation

Site Conditions: The site was visited during both leaf on and leaf off conditions. Trees
meeting the size requirements did not have sufficient canopy cover to qualify as a grove. No
mature or young woodlands were present that meet the requirements for protection. Many
of the larger trees where either in complete decline or declining due to Emerald Ash Borer,
Dutch Elm Disease and condition of the area. The majority of the brush area had sparse
declining trees and consisting mostly of common non-native and invasive buckthorn, honey
suckle and a few declining apple trees and a few smaller conifer trees that would not be
native plant species to the area.

The many down trees had been decaying for some time. Two larger willow trees and a
few box elder trees could possibly be protected if outside of the lot grading area but
add little to no value as a natural resource. Around the edge at the site there is a
significant amount of edge brush piles from past dumping as well as some windblown
debris. A second area on the south edge of the property had some possible young
woodland qualities but also did not meet the size requirements under city ordinance.
Even at stretching the determination, the 50% impact allowed for young woodlands
would leave an area that would not provide a significant natural resource under the
intent for resource protection.

Conclusion: Due to the low quality, inconsistent canopy cover, insufficient size and
species identified an- site, it is my professional opinion that no groves, young or mature
woodlands exist on the property, which meet the woodland definitions within the city's
ordinance. Therefore, the brush outlines indicated on the plans are for informational
purposes only and indicate the non-farmed areas containing some level of vegetated
growth with sparse trees and non-native trees and brush.

sson Collins, Certified Arborist, W1-0726-A
Notch Above the Rest, LLC

Note: The developer states they are agreeable to the protection of any existing vegetation or
quality trees that would benefit the parcel and if the city's forester determines such need Prior
to site grading protective fencing could be Installed as requested by city staff



March 14, 2019

Mr. Rick Przybyla

Thisletterservesasa follow up to my 2017 assessment of the woody plant communities ona property
at 7501 S. 49 Street, Franklin, Wi (Tax Key: 7889981001)

Referencing the photo of the property below, neitherthe green encircled area, northe tree line outhned
Inred constitute ayoung woodland as defined by the City of Frankiin The green encircled 1 2-acre
“woody area” was cleared of invasive Tatarian honeysuckleand Commonbuckthorn shrubs (mostless
than 3” diameter) toreveal many dead Green ash trees, dead and dying American elmtrees, andafew
apple trees that collectively have a canopy coverage of approximately 10% - well below 50% to
constitute ayoungwoodland. Inlooking at historicaenal photographs thisareaappearedtobe
previously cultivated as anapple orchard and was not historically awoodland area. PerCity of Frankhn
guidelines, remnant commercially grown apple trees would not be counted in determining young
woodland.

Similarly, the canopy of the {red encircled) woody areaalongthe propertyline has a preponderance of
invasive Common buckthorn and Tatarian honeysuckle less than 3" diameter. The scattered mature
treesonthis property line /cropfield edge are primarilydead or dying Green Ashand American eim.
Existinglive trees that exceed 3" diameter comprise much lessthan 50% canopy Therefore, thisareais
also not young woodland asdefined in Franklin’s guidelines.

| concur with Franklin’s efforts to preserve the community’s remaining naturai woodlands butin my
opimon the above-mentioned areas are of low ecological value, and furthermore fail to meetthe
definition of young woodland.,

Please let me know if you need any furtherclarification on this matter.

Respectfully,
///”"\—j/—*—

Tom Zagar
ISA Certified Arborist
WI-0541A






Pleasant View Development

Tom Riha <TRiha@franklinwi.gov>
Mon 3/4/2019 11 24 AM

To: joel Dietl <JDietl@franklinwi gov>
Cc: 'Rick Przybyla' <nckprzybyla@hotmail com>

Hi Joel,

I had a chance to measure the spruce trees off 49t St. on 3/4/19. 1 found that the trees don’t meet
the size or quantity necessary to qualify as a grove. Only 3 of the spruce trees measured over 12in.
The UDO states 8 or more over 12 are necessary. In regards to the other trees on the property | will
stick with my original findings that no mature or young woodlands exist on the property. The
fragmentation and small area doesn’t meet the criteria for canopy coverage

Please let me know if you need any further information from me.

Tom Riha

City Forester
{SA- Certified Arborist/Municipal Specialist

@ Frankiin Logo Final email w text






State of Wisconsin
DEPARTMENT OF NATURAL

RESOURCES
Waukesha Service Center
141 NW Barstow, Room 180

Scott Walker, Governor

Cathy Stepp, Secretary

Telephone 608-266-2621
Toll Free 1-888-936-7463 | wsconsni

Waukesha, WI 53188 TTY Access via relay - 711\ OFMIURAL RESOURCES
October 3, 2016
Rick Przybyla
9244 W. Grandview Ct INF-SE-41-03710

Frankiin WI 53132

Subject. Navigabtlity Determination

Dear Mr Przybyla:

This letter follows your request to the Department of Natural Resources (Department) to conduct a
navigability determination for a waterway which flows through your property with a tax key number
7889981001, City of Franklin, Milwaukee County. Department staff visited the property on
September 7, 2016 and determined the waterway to be non-navigable.

In Wisconsin, the Supreme Court has defined a navigable waterway as one which has a defined
bed and banks and carries enough water to float a canoe or other watercraft during high periods
of water. Based on this definition, the waterway is non-navigable. While the waterway did have
defined bed and bank much of it was either too narrow or not deep enough fo float a watercraft.
My assessment of the waterway included reviewing historic Department documentation and
database records, USGS topographic maps and aerial photographs. The field investigation was
conducted on September 7th, 20186, using standard Department protocol regarding the
assessment of physical and biclogical characteristics.

The waterway In question originates in a wetland complex, flows south through a tree line and
under Evergreen Ct.  See the attached air photo for the location of the non-navigable waterway

Please contact me if you have any questions

Sincerely,

{%a TCndts mackie)

Geri Radermacher
Water Management Specialist

Cc Crty of Franklin
ACOE
Mike Doble, Lynch & Associates

dnr wi gov

wisconsin gov Naturally WISCONSIN

£

Printed on
Recycled
Papar



Non-Navigable tributary to Root River. Site visit 09/07/2016






State of Wisconsin

2017 Assembly Bill 547

Date of enactment: March 28, 2018
Date of publication*: March 29, 2018

2017 WISCONSIN ACT 183

AN ACT 1w repeal 281 36 (3r) (a) 4 and 281 36 (3s), to renumber and amend 23 321 (1) and 23 321 (5), to amend
20370 (9) (bm), 23 0917 (4) (c) 3,23 321 (4) (a) 3, 281 36 (3b) (b), 281 36 (3m) (a), 281 36 (3n) (d) 1, 281 36 (3r)
(a) (intro ), 281 36 (4) (tutle), 281 36 (6) (a) (intro ), 281 36 (9) (a) (intro ) and 281 36 (13m), and to create 15 347
(22), 23 099, 23 321 (1) (am), 23 321 (2) (d), 23 321 (4) (a) 4 , 23 321 (5) (b), 281 12 (2), 281 36 (3r) (am), 281 36
(4n), 281 36 (12m) and 281 37 of the statutes, relating to: the regulation and study of wetlands, grants for wetland

projects, and making an appropriation

The people of the state of Wisconsin, represented in
senate and assembly, do enact as follows:

SEcTION 1. 15 347 (22) of the statutes 1s created to
read

15 347 (22) WETLAND STUDY COUNCIL (a) There 1s
created 1n the department of natural resources a wetland
study council consisting of the following members,
appointed for staggered 6—year terms

1 One member who 1s a representative of a statewide
organization representing the business community

2 One member who 1s a representative of a statewide
organization representing waterfowl interests

3 One member who 1s a representative of a statewide
organization representing real estate and development
mterests

4 One member who 1s a representative of a statewide
organization representing municipal terests

5 One member who 15 a representative of a statewide
organization representing rural and agricultural interests

6 One member who 18 a representative of a statewide
land conservation group with a specific interest in wet-
lands

7 One member who 15 a statewide wetland delin-
eator

8 One member who 1s a statewide wetland consul-
tant

9 One member who 1s a department of natural
resources biologist or hydrologist and who 1s a wetland
expert, appointed by the secretary of natural resources

(b) The wetland study council shall research and
develop recommendations on all of the following

1 The implementation and effectiveness of state-
wide wetland mitigation programs

2 Program elements that would be necessary for the
department of natural resources to implement 1f the
department assumes from the federal government the
authonity to admunister the state’s own ndividual and
general permit program for the discharge of dredged or
fill material into the navigable waters of the state under
s 28112 (2)

3 Issuesrelated to the analysis of practicable alterna-
trves that avoid and minimize the adverse impacts of a
discharge mto a wetland on wetland functional values

* Section 991 11, WISCONSIN STATUTES  Effective date of acts * Every act and every portion of an act enacted by the legislature over the governor’s
partial veto which does not expressly prescribe the ime when 1t takes effect shall take effect on the day after its date of publication’









2017 Wisconsin Act 183

area, as defined by the department by rule, as the dis-
charge

SEcTION 19. 281 36 (3s) of the statutes 1s repealed

SectioN 20. 28136 (4) (utle) of the statutes 1s
amended to read

281 36 (4) (title) EXEMPTIONS, CERTAIN ACTIVITIES.

SEcTION 21. 281 36 (4n) of the statutes 18 created to
read

281 36 (4n) EXEMPTIONS CERTAIN NONFEDERAL WET-
LANDS AND ARTIFICIAL WETLANDS (a) In this subsection

1 “Artificial wetland” means a landscape feature
where hydrophitic vegetation may be present as a result
of human modification to the landscape or hydrology and
for which the department has no defimtive evidence
showing a prior wetland or stream history that existed
before August 1, 1991, but does not include any of the
following

a A wetland that serves as a fish spawning area or a
passage to a fish spawning area

b A wetland created as a result of a mitigation
requirement under sub (3r)

2 “Defimitive evidence” means documentary evi-
dence such as any of the following

a Maps

b Aeral photographs

c Surveys that use a scale of not more than 100 feet
per mch

d Wetland delineations

3 “Rare and high quality wetland” means a wetland
that 1s directly adjacent or configuous to a class I or class
II trout stream or that consists of 75 percent or more of
any of the following wetland types
Alder thicket
Calcareous fen
Coniferous swamp
Coniferous bog
Floodplain forest
Hardwood swamp
Interdunal wetland
Open bog

1 Ridge and swail complex

] Deep marsh

k Sedge meadow

4 “Sewerage system” has the meaning given 1n s
281 01 (14)

5 “Urban area” means any of the following

a An ncorporated area

b An area within one—half mile of an incorporated
area

¢ An area 1n a town that 1s served by a sewerage sys-
tem

(b) Subject to par (e), the permitting requirement
under sub (3b) does not apply to any discharge nto a
nonfederal wetland that occurs 1n an urban area and to
which all of the following apply

o 0 Q0 oo
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2017 Assembly Bill 547

1 The discharge does not affect more than one acre
of wetland per parcel

2 The discharge does not affect a rare and high qual-
1ty wetland

3 The development related to the discharge 1s carried
out 1n comphance with any applicable storm water man-
agement zoming ordinance enacted under s 59 693,
60 627, 61 354, or 62 234 or storm water discharge per-
mut 1ssued under s 283 33

(c) Subject to par (e), the permitting requirement
under sub (3b) does not apply to any discharge mnto a
nonfederal wetland that occurs outside an urban area and
to which all of the following apply

1 The discharge does not affect more than 3 acres of
wetland per parcel

2 The discharge does not affect a rare and high qual-
ity wetland

3 The development related to the discharge 15 a struc-
ture, such as a building, dnniveway, or road, with an agri-
cultural purpose

(d) Subject to par (e), the permitting requirement
under sub (3b) does not apply to any discharge into an
artificial wetland

(e) 1 A person who proposes a project that may affect
a wetland or landscape feature under par (b), (c), or (d)
shall notify the department no fewer than 15 working
days before mitiating the project The notice shall
mnclude one of the following to show that the wetland or
landscape feature 1s eligible for the relevant exemption

a A statement 1ssued by a professional who has
mvestigated the wetland and who 1s qualfied to give such
an opinion

b A wetland dehneation prepared by a qualfied pro-
fessional showing the exact location and boundaries of
the wetland

2 Except as provided n subd 3, if the department
recerves the notice and information required under subd
1, the department shall presume that the wetland or land-
scape feature 1s eligible for the exemption unless the
department, within 15 working days after recetving noti-
fication of the proposed project under subd 1, notifies
the person that one of the following conditions applies

a The ehgibility requirements are not met

b The location and boundaries of the wetland 1denti-
fied in a wetland delineation 1ncluded with the notifica-
tion under subd 1 are not accurate

¢ With respect to an exemption under par (d) only,
the department determines that the landscape feature 1s
providing significant functions that either protect adja-
cent or downstream property or infrastructure from
flooding or significantly improve the water quality of an
adjacent or downstream water body

3 If the department receives the notice and informa
tion required under subd 1 but 1s unable to determine
based on that information whether the ehgibility require-
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subsection at the end of each quarter as funds are avail-
able

(5) (a) If an application under sub (4) 1s approved,
the grantee and the department, in consultation, shall
identify all department permits required for the grantee
to conduct the project The department shall warve all
permit fees for the grantee 1n relation to department per-
muts required to conduct the project

(b) Notwithstanding timelines otherwise established
for individual permuts, within 60 days of receiving the
grantee’s application for an individual permut that 1s
required to conduct the project, the department shall ren-
der a decision 1ssuing, denying, or modifying the permut,
and the department shall adjust all other deadlines relat-
mg to the review of the apphication accordingly

(7) (a) The department shall pay out a grant under the
mutigation program quarterly unless the department
determines that more frequent payments are necessary to
fulfill the objectives of the grant program The depart-
ment shall withhold the final payment until the grantee
certifies that the project 1s complete

(b) If the grantee fails to certify that the project 1s
complete by the date indicated for completion m 1ts apph-
cation, the department shall use the remaming unpaid
grant amount to either complete the project or contract
with or 1ssue a grant to another nonprofit organization to
complete the project An organization that fails to certify
completion of a project by the date indicated m 1ts apph-
cation for completion 1s not ehigible for a new grant under
the mitigation program for 2 grant cycles

(c) The department may agree to a modified deadline
for the project 1f unusual or unforeseen circumstances
cause a delay If the department agrees to a modified
deadline, the consequences under par (b) apply only 1f
the grantee fails to certify that a project 1s complete by the
date indicated 1n that agreement

(8) Before 6 months have elapsed after the Sth anni-
versary of the department’s first 1ssuance of a request for
proposals under sub (4), the department shall submut to
the legislature under s 13 172 (2) a report analyzing the
effectiveness of the first 5 years of the mitigation pro-
gram and making recommendations for changes to the
program

SECTION 27. Nonstatutory provisions.

(1) FEDERAL REVIEW OF MITIGATION PROJECTS The
department of natural resources may submuit a request to
the U S army corps of engineers that the U S army corps
of engineers move up all deadlmes relating to 1ts review
and approval of wetland mitigation project proposals
under the 1n lieu fee subprogram under section 281 36
(3r) of the statutes so that the time 1t takes for the U S

—-6—
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army corps of engineers to approve such a proposal 18
shortened The department of natural resources may sub-
mit a request to the US army corps of engineers to
approve a modification to the Wisconsin Wetland Con-
servation Trust program mstrument 1n order to imple-
ment the mitigation grant program established under sec-
tion 281 37 of the statutes

(2) APPOINTMENT OF MEMBERS OF WETLAND STUDY
couNcIL The governor shall appoint the members of the
wetland study council under section 15 347 (22) (a) 1 to
8 of the statutes and the secretary of natural resources
shall appoint the member of the wetland study council
under section 15 347 (22) (a) 9 of the statutes no later
than 6 months after the effective date of this subsection

(3) INITIAL TERMS FOR WETLAND STUDY COUNCIL MEM-
BERS  Notwithstanding section 15347 (22) of the
statutes, of the members of the wetland study council
who are appointed as mitial members, 3 members shall
serve for a 2—year term and 3 members shall serve for a
4—year term.

SEcTION 28, Initial applicability.

(1) NONFEDERAL WETLAND DELINEATIONS

(a) Except as provided 1n paragraph (b), the renum-
bering and amendment of section 23 321 (1) and (5) of
the statutes and the creation of section 23 321 (1) (am)
and (5) (b) of the statutes first apply to a wetland 1dentifi-
cation provided by the department of natural resources
under section 23 321 (2) (b) of the statutes and a wetland
confirmation provided by the department of natural
resources under section 23 321 (2) (c) of the statutes for
a nonfederal wetland on January 1, 2003

(b) The renumbering and amendment of section
23 321 (1) and (5) of the statutes and the creation of sec-
tion 23 321 (1) (am) and (5) (b) of the statutes first apply
to a wetland 1dentification and wetland confirmation
under paragraph (a) even if the wetland 1dentification or
wetland confirmation expired prior to the effective date
of this paragraph unless a more recent wetland 1dentifica-
tion or wetland confirmation was provided by the depart-
ment of natural resources showing a wetland on the par-
cel and a discharge was carried out 1n the wetland
compliance with a permit under section 281 36 of the
statutes prior to the effective date of this paragraph

SEcTION 29. Effective dates. Thus act takes effect on
the day after publication, except as follows

(1) PERMIT EXEMPTIONS FOR CERTAIN NONFEDERAL
WETLANDS AND ARTIFICIAL WETLANDS The treatment of
section 281 36 (3b) (b), (3m) (a), (3n) (d) 1, (3r) (a)
(ntro ) and (am), (4) (utle), (4n), (6) (a) (1ntro ), and (9)
(a) (intro ) of the statutes takes effect on July 1, 2018




DEPARTMENT OF THE ARMY
U.S. ARMY CORPS OF ENGINEERS, ST. PAUL DISTRICT
180 FIFTH STREET EAST, SUITE 700
ST. PAUL, MN 55101-1678

October 27, 2020

Regulatory File No. 2020-01931-MHK

Shyann Banker

Evergreen Consultants LLC
2918 Van Hoof Road

Green Bay, Wisconsin 54313

Dear Ms. Banker

This letter regards an approved jurisdictional determination for the property located at 7475
S. 49" Street In the City of Franklin. The site I1s in Section 11, Township 5 North, Range 21 East,
Milwaukee County, Wisconsin. The review area for our jurisdictional determination for Wetland 1
and 2 is identified on the enclosed figures labeled, 2020-01931-MHK Figure 1 and 2.

The review area contains no waters of the United States subject to Corps of Engineers
(Corps) jurisdiction. Therefore, you are not required to obtain Department of the Army
authorization to discharge dredged or fill material within this area. The rationale for this
determination is provided in the enclosed Approved Jurisdictional Determination form. This
determination 1s only valid for the review area described. You are also cautioned that the area of
waters described on the enclosed Jurisdictional Determination form is approximate and is not
based on a precise delineation of aquatic resources.

If you object to this approved jurisdictional determination, you may request an administrative
appeal under Corps regulations at 33 CFR 331. Enclosed you will find a Notification of Appeal
Process (NAP) fact sheet and Request for Appeal (RFA) form. If you request to appeal this
determination, you must submit a completed RFA form to the Mississippi Valley Division Office
at the address shown on the form.

In order for an RFA to be accepted by the Corps, the Corps must determine that it 1s
complete, that it meets the critena for appeal under 33 CFR 331.5, and that it has been received
by the Division Office within 60 days of the date of the enclosed NAP. It is not necessary to
submit an RFA form to the division office If you do not object to the determination in this letter.

This approved jurisdictional determination may be relied upon for five years from the date of
this letter. However, the Corps reserves the right to review and revise the determination in
response to changing site conditions, information that was not considered during our initial
review, or off-site activities that could indirectly alter the extent of wetlands and other resources
on-site. This determination may be renewed at the end of the five year period provided you
submit a written request and our staff are able to venfy that the imits established during the
original determination are still accurate.

If you have any questions, please contact me in our Brookfield office at (651) 290-5733 or
Marie.H.Kopka@usace.army.mil. In any correspondence or inquiries, please refer to the
Regulatory file number shown above.

Sincerely,

T DB,

Mare H. Kopka
Lead Project Manager



Regulatory Branch (File No. 2020-01931-MHK)
Enclosures

Cc Ryan Pappas, Wisconsin DNR
Ben LaCount, Evergreen
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NOTIFICATION OF ADMINISTRATIVE APPEAL OPTIONS AND PROCESS AND

REQUEST FOR APPEAL
Applicant: Evergreen Consultants LLC (Shyann Bankep)File No.: 2020-01931-MHK [ Date: October 27, 2020
Attached 1s See Section below
INITIAL PROFFERED PERMIT (Standard Permit or Letter of permission) A
PROFFERED PERMIT (Standard Permut or Letter of permission) B
PERMIT DENIAL C
X APPROVED JURISDICTIONAL DETERMINATION D

PRELIMINARY JURISDICTIONAL DETERMINATION E
SECTION I - The following 1dentifies your rights and options regarding an admimstrative appeal of the above decision Additional

information may be found at http /fusace army. nul/met/fumctions/cw/cecwo/reg or Corps regulattons at 33 CFR Part 331
A INITIAL PROFFERED PERMIT You may accept or object to the permut

o ACCEPT HNyourecerved a Standard Permit, you may sign the permit document and return 1t to the district engineer for final
authorization If you recerved a Letter of Permission (LOP), you may accept the LOP and your work 1s authorized Your
signature on the Standard Pernmit or acceptance of the LOP means that you accept the permit 1n its entirety, and waive all rights
to appeal the permut, including 1ts terms and conditions, and approved jurisdictional determmations associated with the permit

e OBIJECT Ifyou object to the permut (Standard or LOP) because of certain terms and conditions therein, you may request that
the permit be modified accordingly You must complete Section II of this form and return the form to the district engineer
Your objections must be recerved by the district engineer within 60 days of the date of this notice, or you will forfert your right
to appeal the permit in the future Upon receipt of your letter, the district engineer will evaluate your objections and may (a)
modify the permit to address all of your concerns, (b) modify the permit to address some of your objections, or (¢} not modify
the permmt having determined that the permut should be 1ssued as previously written  After evaluating your objections, the
district engineer will send you a proffered permut for your reconsideration, as indicated in Section B below

B PROFFERED PERMIT You may accept or appeal the permut

¢ ACCEPT Ifyourecerved a Standard Permit, you may sign the permut document and return it to the district engineer for final
authorization If you recerved a Letter of Permussion (1.OP), you may accept the LOP and your work 1s authorized Your
signature on the Standard Permit or acceptance of the LOP means that you accept the permit 1n 1ts entirety, and waive all rights
to appeal the permut, including 1ts terms and conditions, and approved jurisdictional determiations associated with the permit

e APPEAL Ifyou choose to decline the proffered permit (Standard or LOP) because of certain terms and conditions therein, you
may appeal the declined permit under the Corps of Engineers Administrative Appeal Process by completing Section 11 of this
form and sending the form to the division engineer This form must be received by the division engineer within 60 days of the
date of this notice

C PERMIT DENIAL You may appeal the denial of a permit under the Corps of Engineers Administrative Appeal Process by
completing Section II of this form and sending the form to the division engineer This form must be received by the drvision
engineer within 60 days of the date of this notice

D APPROVED JURISDICTIONAL DETERMINATION You may accept or appeal the approved JD or provide new information

¢ ACCEPT You do notneed to notify the Corps to accept an approved JD  Failure to notify the Corps within 60 days of the
date of this notice, means that you accept the approved JD 1n 1ts entirety, and waive all rights to appeal the approved JD

e APPEAL Ifyou disagree with the approved JD, you may appeal the approved JD under the Corps of Engincers Administrative
Appeal Process by completing Section II of this form and sending the form to the division engmeer This form must be recerved
by the division engineer within 60 days of the date of this notice

E PRELIMINARY JURISDICTIONAL DETERMINATION You do not need to respond to the Corps regarding the preliminary
JD The Preliminary JD 1s not appealable 1f you wish, you may request an approved JD (which may be appealed), by contacting

the Corps district for further mstruction  Also you may provide new information for further consideration by the Corps to reevaluate
the JD




SECTION II - REQUEST FOR APPEAL or OBJECTIONS TO AN INITIAL PROFFERED PERMIT

REASONS FOR APPEAL OR OBJECTIONS (Describe your reasons for appealing the decision or your objections to an 1nitial
proffered permit in clear concise statements You may attach additional information to this form to clarify where your reasons or

objections are addressed  the administrative record )

ADDITIONAL INFORMATION The appeal 1s limited to a review of the administrative record, the Corps memorandum for the
record of the appeal conference or meeting, and any supplemental information that the review officer has determined 1s needed to
clanfy the admimstrative record Neither the appellant nor the Corps may add new 1information or analyses to the record However,
you may provide additional information to clanify the location of information that 1s already 1n the administrative record

POINT OF CONTACT FOR QUESTIONS OR INFORMATION

If you have questions regarding this decision and/or the appeal
process you may contact

Marie Kopka

U S Army Corps of Engineers
250 Sunnyslope Road, Swte 296
Brookfield, Wisconsin 53005

651-290-5733

If you only have questions regarding the appeal process you may
also contact the Division Engineer through

Admunistrative Appeals Review Officer

Mississipp1 Valley Division

P O Box 80 (1400 Walnut Street)

Vicksburg, MS 39181-0080
601-634-5820

FAX 601-634-5816

RIGHT OF ENTRY Your signature below grants the rnight of entry to Corps of Engineers personnel, and any government
consultants, to conduct 1nvestigations of the project site during the course of the appeal process  You will be provided a 15 day

notice of any site investigation, and will have the opportunity to participate 1n all site investigations

Signature of appellant or agent

Date

Telephone number
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REQUEST FOR MEETING DATE
APPROVAL
%} COUNCIL ACTION 03/16/2021

ENVIRONMENTAL COMMISSION
REPORTS & RECOMMENDATION TO ADD BUCKTHORN | 'TEM NUMBER
RECOMMENDATIONS TO THE LIST OF NOXIOUS WEED; AN o 4
ORDINANCE TO AMEND §178-3F.(2) OF THE '
MUNICIPAL CODE TO INCLUDE COMMON

BUCKTHORN (RHAMNUS CATHARTICA [L.])
AND GLOSSY BUCKTHORN (RHAMNUS
FRANGULA [L.]) IN THE DEFINITION OF

NOXIOUS WEEDS

At the October 6% Common Council meeting, the Council adopted a motion to “refer [this
item] to the Environmental Commission, to work with staff to develop a proposal for
classification of Buckthorn as a noxious weed.”

Buckthorn had previously been discussed by both Common Council and the Environmental
Commission At the September 15, 2020 meeting, the Common Council recommended the
reclassification of buckthorn as a noxious weed. The Environmental Commission requested
that the matter be referred back to them so that they could work with Staff including the City
Forester to develop a set of recommendations for implementing the policy.

The Commuission has reviewed the matter in detail, and is forwarding key findings, and
recommendations for Council action.

Key findings:

1. Buckthorn 1s listed by the Wisconsin Department of Natural Resources as a “restricted
invastve species.” It 1s widely established in Franklin and throughout the state

2 Buckthorn has an extended growth cycle. It leafs out very early and retains its leaves late
mto the growing season, giving them a longer growing season than natrve plants.

Removal:

3. Two methods may be employed: Physical removal and chemical (herbicide) treatment.
It 1s recommended to target the plant by season, removing existing plants before they
can fruit Complete removal requires multiple treatments over several growing seasons
With the use of herbicides, it can be accomplished in two years Without herbicide it
may take as long as seven.

4 Classification as a noxious weed will put buckthorn mn the scope of the Weed
Commissioner to assist with complaints and required removal. The Weed Commissioner
is not currently certified to use the type of sprayed herbicides used for treatment of
buckthorn, and therefore would use physical removal methods

Recommendations:

1 Public education: the Commission recommends inclusion of articles in the City
newsletter detailling the change to the Municipal Code requiring removal, and
information about how to treat and remove buckthorn This information will also be

1|Page



added to the Environmental Commission portion of the City website. The Commission
will offer these materials at events such as Arbor Day over the next year as well.

2. Appeals process (municipal code update): because the current ordinance requires the
removal of any noxious weed “within 5 days (§ 178-3F(4)(c)),” which is not feasible for
a plant that may require multiple treatments, the Environmental Commission
recommends an additional change to the Municipal code to allow for a separate appeals
process. Currently, under §178-3F(5) appeals of weed citations are directed first to the
Alderperson of the District, and then to the Common Council. The Environmental
Commission proposes that applicants may provide a buckthorn removal plan for their
review and approval, in coordination with the City Forrester.

3. Reclassification of both varieties of buckthorn — Common “Rhamnus cathartica,” and
Glossy “Rhamnus frangula™ as a noxious weed.

A copy of the current regulation regarding noxious weeds, and the draft ordinance to change
the regulation, and are attached.
COUNCIL ACTION REQUESTED
A motion to adopt ORD 2021- , an ordiance to amend §178-3F.(2) of the Municipal Code
to include Common Buckthorn (RHAMNUS CATHARTICA [L]) and Glossy Buckthorn
(RHAMNUS FRANGULA [L ]) in the definition of Noxious Weeds.

And

A motion to direct staff to prepare an ordinance to amend §178-3F(5) of the Municipal Code to
allow for Environmental Commission review and approval of buckthorn removal plans, in
coordination with the City Forrester

And

A motion to direct the Environmental Commission to develop standards and guidelines in
coordination with City of Franklin staff for buckthorn removal plans subject to their review

Or

A motion to act on the above 1item as the Common Council deems appropriate.

Department of City Development. MX
Public Works Department: TR
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§178-3 Public nuisances affecting health.

The following acts, omissions, places, conditions and things are hereby specifically declared to

be public health nuisances, but such enumeration shall not be construed to exclude other health

nuisances coming within the definition of § 178-2: ***

F. Noxious weeds.

[Amended 6-22-1999 by Ord.  No.  99-1560; 4-18-2000 by Ord. ~ No.  2000-1598; 7-9-

2002 by Ord. No. 2002-1720]

(1) Purpose. The purpose of this subsection is to promote the preservation, restoration and

management of native plant communities and wildlife habitats within the City limits, while

recognizing that landowners may have an interest in maintaining managed turf grass landscapes.

The use of wildflowers and native plants in managed landscape design is encouraged; is

economical; reduces maintenance; conserves water and soil; reduces use of pesticides,

herbicides, and fertilizers; sustains butterflies, birds, and other wildlife; and preserves rapidly

disappearing species.

(2) Definitions. As used in this subsection, the following terms shall have the meanings

indicated:

DESTROY
The complete killing of weeds or the killing of weed plants above the surface of
the ground by the use of chemicals, cutting, tillage, cropping system, pasturing
livestock, or any or all of these in effective combination, at a time and in a
manner as will effectually prevent the weed plants from maturing to the bloom
or flower stage.

NOXIOUS WEEDS
Canada thistle, leafy spurge and field bindweed (creeping Jenny) and such
other vegetative material as is set forth under this definition. The growth of
noninvasive native plants, including but not limited to ferns, grasses, forbs,
aquatic plants, trees and shrubs in a managed and maintained landscape is
permitted under this Subsection F, provided such plants were not obtained,
planted or maintained in violation of any federal, state or other local law and

further provided that such landscape or vegetated area is not unmanaged in
appearance or overgrown, when such growth indicates a condition of neglect
that may adversely affect human health, safety or welfare or property values,
the latter conditions of illegal or unmanaged growth constituting noxious
weeds. All noxious weeds shall be kept cut to a height not to exceed 18 inches,
and in platted subdivisions which have buildings on more than 50% of the lots,
noxious weeds shall be kept cut to a height of not to exceed six inches. Noxious
weeds also include: Bull thistle (Cirsium vulgare), Crown Vetch (Coronilla
Varia), Queen Anne's Lace (Daucus carota), Purple loosestrife (Lythrum
salicaria) Garlic mustard (Alliaria petiolata), White sweetclover (Melilotus



alba), Yellow sweetclover (Melilotus officinalis), Periwinkle (myrtle) (Vinca
Minor), Teasel (Dipsacus sylvestris), Common burdock (Actium miunus) and
Giant burdock (Actium lappa).

[Amended 9-24-2002 by Ord. No. 2002-1726]

PERSON
Every individual, association, firm, corporation or entity of any kind
whatsoever.

SUBNOXIOUS WEEDS

Plants which have the potential to invade wild areas, out-compete native
species and degrade habitats. Subnoxious weeds are prohibited within any
landscape plan as may be required by the City of Franklin Unified
Development Ordinance; however, the removal or destruction of existing
subnoxious weeds by a landowner is encouraged, but not required. Subnoxious
weeds include: Autumn olive (Elacagnus umbellata), Barberry (Berberris spp.),
Multiflora Rose (Rosa multiflora), Buckthorn Common buckthorn (Rhamnus
cathartica), Glossy "Tall hedge" buckthorn (Rhamnus frangula:), European
alder (Alnus glutinosa), Privet (Ligustrum vulgare), Siberian elm (Ulmus
pumila), Norway maple (Acer platanoides) and European honeysuckle
(Lonicera tartarica, L. japonica, L. maakii, L. morrowi, I.. x-morrowi, L. x-
bella and their cultivars).
(3) Destruction required. Every person shall destroy all noxious weeds on land which such
person owns, occupies or controls.
(4) Enforcement.
(a) Weed Commissioner appointment. Annually on or before May 15, the Mayor shall appoint a
Weed Commissioner for each aldermanic district. If an Alderperson wishes to be the Weed
Commissioner for that district, the Mayor shall appoint the Alderperson.
(b) Weed Commissioner's duties. The Mayor delegates to the City Clerk the responsibility to
annually publish on or before May 15 a Class 2 notice under Ch. 985, Wis. Stats., that every
person is required to destroy noxious weeds on land within his or her control, ownership or
occupancy. The Weed Commissioner shall carefully investigate the existence of noxious weeds
and cause such noxious weeds to be destroyed by cutting. The Weed Commissioner may also be
the weed cutter. The Weed Commissioner and/or cutter is authorized to enter upon any lands not
exempt under § 66.0407(5), Wis. Stats., pursuant to § 66.0517(3), Wis. Stats.
(¢) Procedure. Upon discovering the existence of noxious weeds, the Weed Commissioner may
notify the office of the Clerk to give five days' written notice by mail to the owner or occupant of
the land containing noxious weeds to destroy such weeds. If such weeds are not destroyed after
five days, the Weed Commissioner shall cause all noxious weeds on the identified land to be
destroyed by cutting. The cutter shall keep a written record of the time devoted to weed
destruction for each parcel of land.



(d) Payment. The cutter shall make and present to the City Clerk an account verified by oath and
approved by the Weed Commissioner. The account shall specify by separate items the hours and
amount chargeable to each parcel of land. For private land, the City shall enter the amount
chargeable and an investigative notice charge of $35 to each parcel of land in the tax roll as a tax
on the land, which shall be collected as a tax. For public land, the City may collect the amount
due by other available means.

[Amended 4-2-2013 by Ord. No. 2013-2104]

(e) Certain complaints prohibited. No person shall make or aid and abet in the making of a
written or oral complaint to the City or the Weed Commissioner under this Subsection F with the
intent to obtain weed cutting work for monetary compensation for the person or for a person
other than the Weed Commissioner. Any person violating this Subsection F(4)(e) shall be subject
to the penalty provision set forth under § 1-19 of the Municipal Code.

(5) Appeals. A person owning, occupying or controlling land which is the subject of a
determination of the existence of noxious weeds by the Weed Commissioner may object to and
appeal such determination. Such person shall have a right of appeal, provided that the person
files a written objection and request for an appeal with the City Clerk within three days of the
date of the notice to the person to destroy weeds set forth under Subsection F(4)(¢), above. Upon
receipt of the written objection and request for appeal, the City Clerk shall deliver copies of the
objection and request to the Weed Commissioner and the Alderperson of the district in which the
property is located. The Alderperson may attempt to mediate the dispute, and upon notice from
the Alderperson to the City Clerk that the Alderperson will not mediate the dispute or that
mediation has failed or upon the expiration of five days from the date of delivery without notice
that the dispute has been resolved, the City Clerk shall place the objection and request upon an
agenda for Common Council determination. The person appealing shall provide written and
photographic or video evidence to the Common Council that the subject vegetation is not
noxious weeds and the burden of proof of such issue shall be on the appellant.






ORDINANCE NO. 2020-
Page 2

APPROVED:

Stephen R. Olson, Mayor

ATTEST:

Sandra L. Wesolowski, City Clerk

AYES NOES ABSENT
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APPROVAL REQUEST FOR MEETING
DATE
COUNCIL ACTION
Sk 03/16/2021
REPORTS & Approval of a Job Description for the ITEM NUMBER
RECOMMENDATIONS Inspections Permit Coordinator Position 6 . 5.

Below is information relative to and a recommendation regarding the approval of a new job description for
the Inspections Permit Coordinator Position.

This item is being considered by the Personnel Committee on March 15, 2021, and any recommendation that is made by
the Committee will be reported at the Council Meeting on Tuesday, March 16, 2021.

BACKGROUND

An earlier version of the attached job description was reviewed and approved by the Personnel Committee
on May 18, 2020. Since that time, there have been a few modifications made to the job description, as shown
on the attached document, requiring the job description to be reviewed and approved by the Personnel
Committee. The most significant change from the previous approval is a change in pay grade, from a Grade 6
($25.83-$33.58 per hour) to a Grade 5 ($24.03 - $31.23 per hour) which, after further review by the Director of
Administration and Human Resources Coordinator, is deemed appropriate.

By way of history, the position that the Permit Coordinator is replacing is the Permit Clerk. The Permit Clerk
is primarily responsible for permit intake of all commercial building projects and also performs a variety of
other duties in the department. In many cases, the Permit Clerk carries the very important role of being the
first contact a commercial builder/developer has with the City. Our current Permit Clerk, who has provided
outstanding service to our customers over the course of her career with the City, will be retiring May 7, 2021.
Given our present and planned future needs, the request is being made to change the title of the position
from Inspections Permit Clerk to Permit Coordinator.

A full evaluation of the new position, including the new and expanded duties, was completed using the City’s
established job rating system resulting in a pay grade of 5 for the position.

ANALYSIS

The following changes to the position were made in the previous version of the job description, already
approved by the Committee:
e Accepts Building Permit Submittals for all commercial projects, ensures that plan submittals are
complete, and routes them to the proper plan review staff — Expanded
o Coordinates from start to finish the issuance of all permits issued by the department - New
e Works as a liaison between Inspections Services and other City departments with regard to the review
of permits and ensuring that the projects are completed in a timely manner — New
o Assists the Chief Building Inspector in issuing Sign Permits — New
o Acts as the interdepartmental Zoning Administrator — New
¢ Trains front office staff — Expanded
¢ Conducts limited field inspections — New
e Prepares departmental year-end activity reports — New




e Assists other employees in BS&A software problem solving — New

e Attends Architectural Review Board Meetings as a back-up to the Director of Inspections Services —
New

e Assists the Director of Inspections Services in establishing standardized office procedures and plan
reviews — Expanded

e Prepares newsletter articles — New

RECOMMENDATION

Staff recommends that the Common Council approve the new job description for the Inspections Permit
Coordinator Position; and authorize Human Resources to update the Employee Handbook as needed.

COMMON COUNCIL ACTION REQUESTED

Motion to approve the new job description for the Inspections Permit Coordinator Position; and authorize
Human Resources to update the Employee Handbook as needed.

DOA-PAS




CITY OF FRANKLIN
Job Description

Job Title: Permit Coordinator

Department: Inspection Services

Reports To: Director of Inspection Services

Salary Level: Salary Grade 65

FLSA Status: Non-Exempt

Prepared By: W. Scott Satula, Director of Inspection Services & Dana Zahn, Human

Resources Coordinator

Prepared Date: May13;-2020March 1, 2021

Approved By:

Approved Date:

Summary:

Coordinates the i1ssuance of all permits issued by the department. Provides clerical support and

training for the department.

Essential Duties and Responsibilities:
Reports to the Director of Inspection Services

Accepts Building Permit Application submittals for all “commercial™ projects. Ensures that plan
submittals are complete and routed to the proper plan review staff’

Coordinates from start to finish the 1ssuance of all permits issued by the Department.

Works as staff liaison between Inspection Services and other City Departments for review
processing of permits

Assists Chief Building Inspector for 1ssuing sign permits
Acts as interdepartmental Zoning Administrator

Trains front office staff



Assists as back-up to front office staff (Secretary and Permit Technician) answering phones.
servicing customers at counter, and covering during the absence of other front office staff

Conducts plan reviews and issues over-the-counter small project building permits

Conducts limited field inspections

Responds to “commercial™ use open records requests

Acts as a “lead” staff person for BS&A-software implementation and management

Attends Architectural Review Board meetings as back-up to Director of Inspection Services
Assists DIS with establishing standardized office procedures and plan reviews.

Prepares newsletter articles.

[ssue building permits for the construction of accessory structures, fences, swimming pools,
attached decks, foundation repairs, and other types of permits as authorized by the Director of
Inspection Services.

Compose. type, and edit a variety of correspondence, reports, memoranda, and other materials.

Receive and perform preliminary checks of building plans, surveys, and specifications submitted
for permit applications.

Prepare applications and enter permit application information into the computer system.

Coordinate and schedule inspections to be made by the building, plumbing, and electrical
inspectors, and permit technician.

Maintain filing systems, control records, and indexes.

Prepare various detailed monthly and yearly reports for federal and state governments. local
utilities, and city use, including annual budget.

Enter permit records into department software and various computer databases.

Coordinate occupancy re-inspections for-the-mspeetorsbetween department staff and other
departments.

Meet with contractors, owners, and the public to answer general questions regarding building.
housing, signs, soil erosion codes, and department procedures.

Provides backup support to the department Secretary including coordinate the agenda for the
architectural board. mail required notices, and transcribe minutes.



Updates Inspection Services Department web page

Provides support to other departments on Gevern-building inspection_software.

Maintain account records and coordinate department purchasing.
Other duties as assigned by the Director of Inspection Services.

Peripheral Duties:
Process permits as directed by the Director of Inspection Services.

Minimum Qualifications:
Education and Experience:
Graduation from high school or GED equivalent with a-mmimum-of three-(3)-vears-of

muntetpat]-3 years of experience in Building Inspection and Zoning required_ Municipal
experience preferred

Language Skills:

Ability to read, analyze, and interpret general business periodicals. professional journals,
technical procedures, or governmental regulations. Ability to write reports, business
correspondence, and procedure manuals. Ability to effectively present information and respond
to questions from groups of managers, clients, customers, and the general public. Strong
interpersonal skills are required.

Mathematical Skills:

Ability to calculate figures and amounts such as discounts, interest, commissions proportions
percentages, area, circumference, and volume. Ability to apply concepts of basic algebra and
geometry. Ability to extrapolate measurements on a construction plan using architectural and
engineering scales.

Reasoning Ability:

Ability to solve practical problems and deal with a variety of concrete variables in situations
where only limited standardization exists. Ability to interpret a variety of instructions furnished
in written, oral, diagram, or schedule form.

Necessary Knowledge, Skills, and Abilities:
Working knowledge of zoning and building codes and the ability to explain in general terms
their requirements.

Ability to review plans and issue permits following completion of review.

Advaneed-Abihity to acquire advanced knowledge of the Inspection Services Department
computer programs and the-abttv-te-teach the operation of the systems to others

Skill in operation of listed tools and equipment.



Ability to present and communicate ideas and concepts to the public, verbally and in writing.

Ability to maintain effective working relationships and other departments, appointed officials,
elected otficials, and the public.

Ability to make independent judgments which have moderate impacts on the organization.

Certificates, Licenses, and Registrations:

Certification as an UDC Construction Inspector and HVAC Inspector within 6 months of hire
required-at-the-tirne-of hire.

Commercial Building and UDC Electrical certifications preferreddesirable.
Valid Driver’s license required.

Supervision Received:
Works under the general supervision of the Director of Inspection Services.

Supervision Exercised:
Does not supervise other emplovees, but does designate work to other emplovees 1n the
department

Responsibility for Public Contact:
Daily contact requiring courtesy, discretion, and sound judgment.

Tools and Equipment Used:
Personal computer including word processing, permit tracking, complaint tracking, GIS,
database and spreadsheet software, copy machine, fax machine, calculator, radio, and telephone.

Physical Demands:
The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable

accommodations may be made to enable individuals with disabilities to perform the essential
functions.

Hand-eye coordination is necessary to operate computers and various pieces of office equipment.
While pertorming the duties of this job, the employee 1s occasionally required to stand; walk; use
hands and fingers to handle, feel or operate objects, tools, or controls; and reach with hands and
arms. The employee is occasionally required to sit, climb, balance, stoop, kneel, crouch, crawl,
talk and hear

The employee must occasionally lift and/or move up to 10 pounds. Specific vision abilities
required by this job include close vision and the ability to adjust focus.



Work Environment:

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of the job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions

Work is performed in outdoor settings in the inspection of various land use developments and
construction sites. Work is also performed in an office setting. (The emplovee 15 primarily in the
office setting but will perform work site inspections when needed, up to 10% of the work time )
The employee occasionally works near moving mechanical parts, in high, precarious places and
is occasionally exposed to wet and/or humid conditions, or airborne particles

The noise level in the work environment is usually quiet in the office, and moderate to loud in
the tield.

The duties listed above are intended only as illustrations of various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related, or a logical assignment to the position.

The job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.
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APPROVAL REQUEST FOR MEETING
DATE
8&‘) COUNCIL ACTION
' 03/16/2021
REPORTS & Approval of Certification Pay for the Permit ITEM NUMBER
RECOMMENDATIONS Technician and Permit Coordinator Positions Cv‘ (0 )

Below is information relative to and a recommendation regarding the approval of certification pay for the
Permit Technician and Permit Coordinator Positions.

This item is being considered by the Personnel Committee on March 15, 2021, and any recommendation that is made by
the Committee will be reported at the Council Meeting on Tuesday, March 16, 2021.

BACKGROUND

The Civil Service Manual includes language to pay for additional certifications that certain employees obtain.
The reason for the additional pay is that the City benefits when employees have these certifications and are
able to perform additional duties outside those listed as required in their job descriptions.

Attached are the proposed changes to the Civil Service Manual to include the Permit Technician and the
Permit Coordinator should they receive the specified certifications and are able to perform associated duties.

ANALYSIS

As noted in the proposed changes, eligible employees are able to earn an additional $25 per month for each
additional certification listed. By including the Permit Technician and the Permit Coordinator in this section,
the employees in those positions, if they obtain the needed certifications, will be able to serve as back-ups to
other department employees who perform these duties on a regular basis. This will make the department
stronger and more able to respond promptly to requests for inspections.

RECOMMENDATION

Staff recommends that the Common Council approve certification pay for the Permit Technician and Permit
Coordinator Positions; and authorize Human Resources to update the Civil Service Manual as needed.

COUNCIL ACTION REQUESTED

Motion to approve certification pay for the Permit Technician and Permit Coordinator Positions; and
authorize Human Resources to update the Civil Service Manual as needed.

DOA-PAS



Proposed change to the Civil Service Manual language to pay for the additional
certifications that the Permit Technician and the Permit Coordinator may obtain (gives
them an incentive to put in the work to obtain the certifications).

3.17.3 INSPECTION — CERTIFICATION PAY: Employees in the positions, as
identified in below, shall be eligible to receive $25 per month for each certification
indicated, provided the employee is qualified to perform the work (per the approval
of the department head) and certified by the State to perform the work.

(i) Hrst-AssistantChief Building Inspector and Assistant-Building Inspector

a. UDC - Electrical
b. UDC — Plumbing
c. P.O.W.T.S.
(i1)) Chief Plumbing Inspector
a. Residential Building and HVAC
b. Residential Electrical
(ii1) Chief Electrical Inspector
a. Residential Building and HVAC
b. Commercial Building and HVAC
c. Residential Plumbing
d. Commercial Plumbing and P.O.W.T.S.
(iv) Permit Technician and Permit Coordinator
a. Commercial Building

b. UDC - Electrical




APPROVAL REQUEST FOR MEETING DATE
8&6) COUNCIL ACTION 03/16/21
REPORTS & Authorization for the Dept of Public ITEM NUMBER
Works to purchase Matrix Trailer- G , "7
RECOMMENDATIONS Mounted Message Sign ‘

The Department of Public Works requests authonzation to purchase one (1) Matrix
Trailer Mounted Message Sign, funds for which are approved in the 2021 Capital Outlay
Fund, and as approved by the Board of Public Works at their meeting on March 9", 2021.

RECOMMENDATION

The purchased of one (1) Matrix Trailer Mounted Message Board Sign

The sign includes a 45" x 80" Display Panel, Manual Winch Lift, Solar Panels,
Stealth Technology, and Jamlogic Refresh & Alerts It also comes with an NTCIP V-
Touch Controller with V-Sync WI-FI, a 4G Modem, & a 10 year Cell Plan, as well as 15
Amp Charger for the batteries.

The sign will be purchased from Sherwin Industries for the cost of $13,200.00
Sherwin Industnies 1s a known vendor with whom DPW has purchased from frequently.

COUNCIL ACTION REQUESTED

Authorize DPW staff to purchase one (1) Matrix Trailer Mounted Message Board Sign from
Sherwin Industries

DPW:KS/as

DPW(L yYDPW/Counc1l/2021/Auth to Purchase Matrix Trailer Mounted Message Sign
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APPROVA!; REQUEST FOR COUNCIL ACTION MEETING DATE

March 16, 2021
REPORTS & INSTALLATION OF ELECTRIC AND AERATION FOR | [0t NUMBER
RECOMMENDATIONS ERNIE LAKE (8000 S. CHAPEL HILL DRIVE)
FOR A BUDGET OF $15,000 . 8,
BACKGROUND

The 2021 adopted budget (page 196) includes $15,000 in the Capital Improvement Fund for Ernie Lake
Aeration System. Ernie Lake is a manmade body of water in Ernie Lake Park (8000 S. Chapel Hill Drive) and
has algae growth that is a nuisance each summer.

ANALYSIS

Staff has updated proposals and estimates for the work needed to complete the project. The current estimate is
that the work may still fall under the $15,000.

$7,094.86 Lakeland Biologists- Quote to supply and install the aeration equipment
$397.27 WE Energies- Contract to run the electric service from Chapel Hill Court East
$5,978.00 Pro Electric- Estimate of hours and materials to provide electrical work connecting the service
drop to the aeration equipment

$13,470.13 TOTAL of Quote, Contract, and Estimate

The Parks Commission regularly asks about the status of this project and is awaiting the installation.

OPTIONS
1. Direct Staff to proceed with the project. Or
2. Other Direction.

FISCAL NOTE
As noted, there is $15,000 in Capital Improvement Fund of the adopted budget.

COUNCIL ACTION REQUESTED

(Option 1) Direct Staff to make purchases and order services necessary to install electric and aeration for Ernie
Lake (8000 S. Chapel Hill Drive) for a budget of $15,000.

Engineering: GEM
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APPROVAL REQUEST FOR COUNCIL ACTION MTG. DATE

S&(J 3/16/2021

Reports & AUTHORIZE THE RELEASE OF LETTER OF CREDIT | ITEM NO.
Recommendations NO. 0412842277 FROM CITIZENS BANK FOR PARK
CIRCLE CONDOS (ALSO KNOWN AS “THE GLEN AT 6 q
PARK CIRCLE”) LOCATED WEST OF S. 76TH STREET ek y
AT 7613-7963 W. PARK CIRCLE WAY AS
RECOMMENDED BY THE ENGINEERING
DEPARTMENT.

BACKGROUND

Pursuant to the development of the Park Circle Condos, which is located west of S. 76" Street on
W. Park Circle Way, please be advised that the developer has a letter of credit for all the required
improvements as listed in the development agreement.

ANALYSIS

All the public improvements have been installed to City Specification including the final one-year
warrantee for the final lift of asphalt. The existing balance within the letter of credit of $33,469.12
is recommended to be now released.

One exception is the City is receiving a check to hold $19,600.00 in escrow to plant the remaining
49 street trees. The remainder of the letter of credit to be released is $13,869.12.

OPTIONS

Approve or Deny

FISCAL NOTE

None

RECOMMENDATION

Motion to authorize the release of Letter of Credit No. 0412842277 from Citizens Bank for Park
Circle Condos (also known as “The Glen at Park Circle™) located west of S. 76th Street at 7613-
7963 W. Park Circle Way as recommended by the Engineering Department.

ca\release Park Circle Condos letter of credit 2021
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APPROVA REQUEST FOR COUNCIL ACTION MTG. DATE
March 16, 2021
Reports & REQUEST TO BID 2021 LOCAL ROAD PROGRAM ITEM NO.
Recommendations G.10,
BACKGROUND

Pursuant to Municipal Code section 19.11, Common Council must authorize the solicitation of
bids for public construction that exceeds $25,000.

The proposed 2021 Road Program was presented to the Board of Public Works on July 8, 2020,
and forwarded to the City Finance Director. After reviewing the pavement ratings and models,
the Engineering Department requested approximately $2,650,000. Depending on bids, portions of
the following roads are included this year: S. Scherrei Drive; W. Bosch Lane; W. Fitzsimmons
Road; S. Stonebrook Court; W. Beacon Hill Drive; W/S. Chapel Hill Drive; S. 68" Street; W.
Franklin Drive; S. 36™ Street; S. 79" Street; S. 41% Street; and W. Villa Dr. The prioritized list is
attached. Ifthe bids do not allow all roads to be included, roads will be eliminated from the bottom
of the list moving up.

W. Villa Drive was not included in the presentation to BPW but was added later when the
developer defaulted on the obligation to pave the road as part of his Developer’s Agreement. As
a result of the default $44,000 will be taken from the escrow to fund the W. Villa Drive work,
although the estimate for that road is approximately $115,000. Due to this, other roads in the
original request were eliminated.

OPTIONS
A. Direct Staff to proceed to advertise and bid both projects. Note that the bids will return to
Common Council for awarding projects. Or,
B. Refer back to Staff with further direction.

FISCAL NOTE

The approved 2021 Street Improvement Fund (Fund 47) includes $1,000,000 for this project, and
as noted above $44,000 will be contributed from the Villa escrow.

RECOMMENDATION

(Option A) Direct Staff to solicit contractors per compliance with applicable public works bidding
requirements for the 2021 Local Road Program.

Engineering Department: SAA
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APPROVAL REQUEST FOR MEETING
COUNCIL ACTION DATE
slw 03/16/2021
REPORTS & Approval of the Tentative Agreement Between the ITEM NUMBER
City of Franklin and the Franklin Professional
RECOMMENDATIONS Firefighters, LA.F.F. Local 2760 and Authorization f:% ' ;’1 f '
to Execute a Labor Agreement Incorporating the
Tentative Agreement

Background

With the expiration of the most recent two-year labor agreement between the City of Franklin and the
Franklin Professional Firefighters, I.A.F.F. Local 2760, as of December 31, 2020, the parties met to
exchange proposals and begin negotiating a new agreement beginning on November 5, 2020. Those
negotiations culminated with a tentative agreement/settlement being struck between the parties for a
successor agreement on February 12, 2021, following a mediation session.

Then, on March 9, 2021, the union membership ratified the agreement. If approved by the Common
Council, the tentative agreement will be incorporated into a successor labor agreement which will be

executed by the parties. That tentative agreement and the expired labor agreement are attached for
your information.

Analysis

The agreement arrived at does include a significant change in contractual language, in regard to the
number of holidays employees receive as time off compared to the number of holidays the employees
are compensated for not taking the time off. Both parties spent a significant amount of time discussing
and contemplating a wide range of policy considerations surrounding this issue. And, both parties
made significant compromises to arrive at the tentative agreement which will serve our citizens and
community very well by providing a much-needed increase in service levels. As part of the new
agreement, existing employees will be at work a minimum of an additional 117 shifts per year, with a
substantial chance of an even higher number of shifts worked per year. This is not a complete solution
to our increasing service needs, as we still have more work to do to get to where we need to be, but it

is a great start that we will build on to enhance the coverage across our growing City. As such, this
agreement should be characterized as a huge step forward.

Following are specific details of the main contract changes:

1. Duration: A three-year agreement is recommended to fully implement the substantial change and
provide some stability for the parties.
2. Wages: Wage increases as follows:

2021 - 2.5% as of the first full pay period starting after April 1, 2021 (no back pay is involved in
the settlement);

2022 - 2% as of the first full pay period starting after January 1, 2022, and 1% the first full pay
period starting after July 1, 2022; and

2023 - 2% as of the first full pay period starting after January 1, 2023, and 1% the first full pay
period starting after July 1, 2023.




The proposed 2021 wage adjustment is within the amount budgeted for the year, and in line
with both internal and external comparables. And, while the adjustments for years two and
three of the contract are somewhat above average, it is worth the value to have achieved such a
significant change with regard to daily staffing levels.

3. Holidays: In 2021, employees will be allowed to select the number of holidays that they would like
to be paid for rather than taking time off of work. In 2022, employees will be paid out for at least
two of the holidays, resulting in 78 guaranteed extra shifts worked in 2022, with the option of
additional voluntary days paid out rather than being used as time off. In 2023 and beyond,
employees will be paid out for at least three of the holidays, resulting in 117 guaranteed extra shifts

worked per year, with the option of additional voluntary days paid out rather than being used as
time off.

Also, beginning in 2022, an open calendar will be implemented for time off selections. This does
not change the number of employees that are allowed to be off on any given day, but it does allow
more flexibility with regard to the selection of time off. Since there does not need to be a specific
number of employees off each day before an additional employee may select the same day, there
may also be more days that are not maxed out with regard to vacations.

4. Breaks: Employees will be allowed 15-minute breaks on week days, and 30-minute breaks on days
when there are approved schedule trainings with the department-approved trainer for those

employees participating in the training. Employees will ensure that breaks do not negatively impact
operations.

The remainder of the changes to the agreement are minor, clean-up and housekeeping related.

Recommendation

The recommendation, from the entire bargaining team, made up of the Director of Administration, the
Fire Chief, the Assistant Fire Chiefs, the Battalion Chief, and the Human Resources Coordinator, is for

Council to approve the tentative agreement between the City of Franklin and the Franklin Professional
Firefighters, . A.F.F. Local 2760.

COUNCIL ACTION REQUESTED

Motion to approve the tentative agreement between the City of Franklin and the Franklin
Professional Firefighters, [.A.F.F. Local 2760, and authorization for the Mayor, Director of Clerk
Services, Fire Chief, and Director of Administration to execute a labor agreement incorporating the
tentative agreement.

DOA - PAS
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2021-2023 Tentative Agreement to succeed the 1/1/2019 — 12/31/2020 Collective Bargaining
Agreement between the City of Franklin and the
Franklin Professional Firefighters Association, I.A.F.F. Local 2760

1. Duration. January 1, 2021 through December 31, 2023

2. Wages — Appendix A

A 2021. Across the board wage increase of 2 5% as of the first full pay period starting
after Apnil 1, 2021,

B 2022 Across the board wage increase of 2.0% as of the first full pay period starting
after January 1, 2022 and 1.0% as of the first full pay period starting after July 1, 2022,
and

C 2023 Across the board wage increase of 2 0% as of the first full pay period starting
after January 1, 2023 and 1.0% as of the first full pay period starting after July 1, 2023

3. Article VIl Holidays.

A. Modify Section 1 to read as follows:
Members covered under this agreement will receive the following in regard to
these holidays.

a) New Year’'s Day g) The day after Thanksgiving

b) President’s Day h) December 24%

¢) Memorial Day 1) December 25

d) Independence Day J} The day preceding New Year’s Day
e} Labor Day k) Three (3) Personal Days

f) Thanksgiving Day

In 2021, employees will be allowed to select the number of stated holidays that they
would like paid out for rather than receiving time off for said holidays,

In 2022, employees will be paid out for at least two (2) of the stated holidays (not
personal days) rather than receiving time off for said holidays and may use the
remaining stated holidays off with pay as well as personal days Employees may
request to receive more than two holidays and their personal days as pay rather
than taking the holidays and personal days as time off, up to the maximum number
of holidays earned,

In 2023 and thereafter, employees will be paid out for at least three (3) of the stated
holidays {not personal days) rather than receiving time off for said holidays and may
use the remaining stated holidays off with pay Employees may request to receive
more than three holidays and their personal days as pay rather than taking the




holidays and personal days as time off, up to the maximum number of holidays
earned,

The stated holidays required to be taken as pay shall be paid on the first full pay
period in January All remaining unscheduled/unused holidays as of 11/15 of each
year will be paid out on the first pay period of December each year

For the initial calendar year of employment for a new employee, the new employee
will receive three personal days if they have a starting date prior to March 1, two
personal days If they have a starting date on or after March 1 but before July 1, 1
personal day if they have a starting date on or after July 1 but before November 1,
and no personal days If they have a starting date on or after November 1.

B  Modify Section 6 to read as follows

Holidays. Firefighters, Firefighter/Paramedics and Lieutenants shall receive one
day’s pay or one work day off with pay per the annual schedule in Article VII, Section 1 for
each holiday designated in Article VI, Section 1 of the Agreement. Holidays shall be taken at
a time approved by the Fire Chief. Time off for no more than two (2) holidays may be
carried over into the next succeeding calendar year, except as may be permitted by the Fire
Chief under special circumstances, with the knowledge and approval of the Director of
Administration In the event an employee takes such holiday time off in advance of the
actual day of the holiday or 1s paid for the holiday in advance of such holiday date and
terminates prior to such holiday date, the payment for such holiday will be deducted from
his final paycheck. In the event an employee terminates his/her employment and has not
taken time off for a holiday which has occurred prior to his termination, he shall receive
payment for such holiday on his final paycheck

4. Article VIII, Vacations.

A Modify Section 4 to read as follows

Subject to Article VIII, Section 2 of the Agreement, vacations for Lieutenants,
Firefighters, and Firefighter/Paramedics shall be determined based on the shift
seniority. In the first round, the most senior shift employee shall be permitted to select
two, three-day vacation cycles followed by the next senior and so forth until all shift
members have selected two, three-day cycles. All employees who have earned
additional vacation cycles will be permitted to select these cycles, one three-day cycle at
a time, In the established seniority rotation.

in 2021, all shift personnel are allowed to triple up on vacations (three individuals
selecting the same three-day cycle) provided, following completion of the vacation and
holiday selection (meaning after both selection steps combined, not after each selection
step), a minimum of two shift personnel are scheduled off on every work day of a shift
throughout the year and further provided that a Lieutenant {Fire or Med) 1s scheduled
for every work day throughout the year (The Chief at his sole discretion may waive the
“mimimum of two shift personnel .” requirement in the event of excessive staff
vacancies )




Beginning in 2022, the parties shall implement an open calendar for time off selections
Employees are able to select time off, based on available openings on each day, without
regard to the number of employees already off on any given day, up to the allowable
number of employees off for each day (up to three (3})) and further provided that a
Lieutenant (Fire or med) 1s scheduled for every work day throughout the year

Article VI, Section 3(b) Hours of Work (Breaks) — Insert the following sentences after the
sentence ending with “Saturday and Sunday ” “Morning breaks shall be 15 minutes on week
days and 30 minutes on days when there are approved scheduled trainings with the
department-approved trainer for those employees participating in the training  Employees will
ensure that they will prevent the breaks from negatively impacting operations.”

ARTICLE XXII / Voluntary Benefit Provisions — Delete ‘Section 2 Liberty Mutual (Auto and
Home Insurance) This is an obsolete contract clause that i1s no longer available

ARTICLE XXVl / Long Term Disability — Replace the following sentence “A Long Term Disability
Insurance Policy will cover all members of this agreement” with the following language “A
voluntary Long Term Disability Insurance Policy will be offered to all members of this
agreement.” This change is to clarify the details of the program and make it more straight
forward for employees to understand

Deferred Compensation Side Letter. Leave in the current Letter of Understanding with regard
to the City’s deferred compensation offerings as is, in the agreement

Housekeeping: Update format and language of the contract for consistency purposes including
but not imited to: capitalization, hyphens, underscoring, numbering, update titles/names, etc.,
and remove any references to outdated information (maintaining relative and the most up-to-
date information)
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CONTRACT

AGREEMENT BETWEEN THE CITY OF FRANKLIN
AND
THE FRANKLIN PROFESSIONAL FIRE FIGHTERS ASSOCIATION LOCAL 2760, 1.LA.F.F.

PREAMBLE

This agreement 1s made and entered into at Franklin. Wisconsin, pursuant to the provisions ot
Section 111 70 and Section 111 77 Wisconsin Statutes, by and between the City of Franklin
hereafter referred to as the “City™ and the Franklin Professional Fire Fighters Association Local
2760 | A F F . hereafter referred to as “Association”

WITNESSETH That 1t 1s the intent and purpose of this Agreement to provide sound and
mutually beneficial working relationships between the parties, to provide an orderly and peacetul
means of resolving any misunderstandings or differences which may arise, and to set forth herein
the basic and full agreement between the parties concerning the rates of pay. wages. hours, and
other conditions of employment

ARTICLE I
Recognition

Section 1 The City recognizes the Association, Local 2760 LA F F , as the exclusive bargaining

agent for the regular, full-time sworn Public Safety employees of the Fire Department of the City
of Franklin, but specifically excluding supervisory/management employees and those employees
determined by the W E R C as not being in the bargaining unit

Section 2 The Association shall be the exclusive representative of all employees in the bargaining

unit 1n all conferences, negotiations, and grievances

Section 3 The Association affirms that 1t does not assert the night to strike against the City, to assist

or participate 1n any strike, or to impose an obligation upon 1ts members to conduct, assist, or
participate in such a strike

Section 4. Dues Deductions

a) Employer agrees to deduct monthly dues in the amount certified by the Association
from the pay of employees who individually sign a dues deduction authorization form
supplied by the Association affirmatively consenting to the deduction of dues from the
employee’s paycheck

b) It shall be the Association’s responsibility to obtain dues authorization forms from new
employees and provide them to Employer no less than 30 days prior to the date in which
dues deductions are to commence

c) Employer shall notfy the Association of all new hires of the bargaining unit within 30
days of their start date.

d) Employer shall deduct the dues amount each month for each employee requesting such
deduction. upon receipt of such form and shall remut the total of such deductions. with



a list of employees from whom such sums have been deducted. to Association in one
lump sum not later than the end of each month

o —

3 e) Authornization of dues deduction by a voluntary member may be revoked upon notice
4 i writing to Employer or the Association
5 ) No employee shall be required to join the Association, but membership in the
6 Association shall be made available to all employees in the bargaining unmit who apply
7 consistently with either the Association’s constitution and by-laws No employee shall
8 be demed membership because of race, creed, color, sex or other legally protected class
9 status
10 g) It is expressly understood and agreed that the Association will refund to the employer
I or the employee involved any dues erroneously deducted by the employer and paid to
(2 the Association The Association shall indemnify and hold the employer harmless
13 against any and all claims, demands, suits, order, judgments or any other forms of
14 liability against Employer which may arise out of employer’s compliance with this
15 Article
16
17 ARTICLE 11
8 Management Rights
19
20_Section 1 The Association recognizes that, except as specifically limited, abridged or relinquished
21 by the terms and provisions of the Agreement, all rights to manage, direct or supervise the

22 operations of the employer and employees are vested solely in the employer Such rights, in
23 general, include, but are not limited to, the following

24

25 (a) To determine 1its general business practices and policies and to utilize personnel,
26 methods, and means as 1t deems needed

27

28 (b) To manage and direct the employees of the employer, to make assignments of jobs, to
29 determine the size and composition of the work force and each employee, and to
30 determine the competence and qualifications of the employees

31

32 {¢) To determine the methods, means, and personnel by which and the location where the
33 operations of the employer are to be conducted

34

35 (d) To take whatever action may be necessary 1n situations of emergency

36

37 (e) To hire, promote and transfer and lay off employees and to make assignments and
38 promotions to supervisory positions

39

40 (f) To suspend, demote, or discharge employees for just cause (Disciplinary acts and
4 procedures shall be subject to and governed by Section 62 13 (5) of the Wisconsin
12 Statutes)

43

44 (g) To establish or alter the number of shufts, hours of work, work schedules. methods or
45 process

46

47 (h) To assign and schedule overtime work when required

48

w



(1) To create new positions or departments. to introduce new or improved operations or

1

2 work practices. to terminate or modify existing positions. departments, operations or
3 work practices, and to consolidate existing positions, departments or operations

4

5 ARTICLE I1I

6 Negotiations

;

8_Section 1 Either party may select for itself a negotiator or negotiators for the purpose of carrying on
9  conferences and negotiations under the provisions of Section 111 70 and Section 111 77 of the

10 Wisconsin Statutes

12_Section 2 The Association agrees to submit any proposals relating to changes in wages. hours and
13 conditions of employment to the City no later than September 15th, in the year the contract
14 terminates The parties agree that any negotiations relating to such proposals shall be commenced
15 no later than September 30th, of said vear, and that every effort shall be made to conclude
16 negotiations on those matters which must be included in the Municipal budget before December

17 Ist of said year The dates set forth in this paragraph may be modified by the mutual consent of
18  the parties

20 ARTICLE IV
21 Association Activity

23_Section | The Association agrees to conduct its business off the job as much as possible, but this
24 shall not prevent Association stewards or designated Association representatives from processing
25 grievances or engaging in routine business such as posting notices, etc , during regular working
26 hours, provided that such activities do not interfere with normal work operations and that such
27 stewards or representatives limit such activities to a reasonable time period after receiving

28 permussion from their immediate supervisor outside the bargaining unit in advance of engaging in
29 such activities

31_Section 2 Association stewards and designated Association representatives shall have the right to
32 post notices relating to legitimate Association business on bulletin board space supplied by the
33 City. provided that a copy of any such notice 1s given to the Chief prior to posting

35_Section 3 One member of the Association’s collective bargaining team may attend bargaiming
36  sessions while on duty subject to call

37

38 ARTICLE V

39 Grievance Procedure
40

41_Section 1 A gnievance 1s defined as an alleged violation of a specific provision of this Agreement
42 and Departmental Policies and Procedures, and shall be handled in accordance with the following
43 procedure In the event a grievance 1s required to be put in writing. 1t shall state the specific

44 provision of the Agreement and/or Departmental Policies and Procedures alleged to have been
45 wviolated

6 W

i



Section 2_ Step One

I

2

3 (a) If an employee has a grievance, he shall first present the grievance orally to his
4 immediate supervisor, or the department head if such a department head 1s his
5 immediate supervisor. either alone or accompanmied with his Association’s
6 representatives  [f no formal settlement 15 reached the gnevance shall be reduced to
7 writing and signed by the employee and his Association’s representative and presented
8 to the immediate supervisor within five (5) working days from the date the act or
9 condition complained of occurred. or the employee or the Association with reasonable
0 diligence could have known of the act or condition complained of

|

2

3

(b) The supervisor shall give his answer 1n writing within three (3) working days from the
receipt of the written grievance

14

15_Section 3 Step Two

16

17 (a) If no settlement 1s reached 1n Step One, the grievance shall be referred to the Fire Chief
18 or his designee within five (5) days from the time the immediate supervisor was to have
19 submutted his answer, unless such Fire Chief 1s the immediate supervisor, and the Fire
20 Chief or his designee shall then hold a meeting with the employee and his Association
21 representative within five (5) working days after referral to him to discuss the
22 grievance The Fire Chief or his designee shall give his written answer within three (3)
23 working days of the meeting, which time may be extended by mutual agreement

24

25 (b) If the Fire Chief 1s the immediate supervisor, Step Two shall be by-passed and the
26 employee may proceed to Step Three of the grievance procedure

27

28 Section 4 Step Three
29

30 (a) If no settlement 1s reached 1n Step Two, then such grievance shall be submitted to the
31 City Council’s Personnel Committee, thru the HR Coordmator or the Director of
32 Administration, within ten (10) days from the time the Fire Chief was to have submutted
33 hus answer Said City Council’s Personnel Commuttee shall hear such grievance within
34 30 days and render a decision within thirty (30) days after such grievance is heard,
35 which time may be extended by mutual agreement The City Council’s Personnel

36 Commuttee’s decision shall be final unless a written request for arbitration is made by

37 the Association within ten (10) calendar days of the receipt of the Committee’s

38 decision  The grievance will then be arbitrated by the Wisconsin Employment

39 Relations Commuission arbitrator, as provided for in Section 298 01 of the Wisconsin

40 Statutes The party requesting the arbitration shall file notice of appeal with the

41 Wisconsin Employment Relations Commission

42

43 (b) The arbitrator so appointed shall hold a heanng at a time and place convenient to the

44 parties The arbitrator shall take such evidence as in his judgment 1s appropriate for the

43 disposition of the dispute

16

47 (c) Upon completion of this hearing, the arbitrator shall be requested to render a wntten

48 decision within thirty (30) calendar days after the conclusion of testimony and

19 argument to both the City and the aggrieved employee and/or Union which shall be o /// 4
; ,



tinal and binding upon the parties In making his decision, the arbitrator shall have no
authonty to grant wage increases or wage decreases The arbitrator shall expressly
confine himself to the precise issue(s) submitted for arbitration and shall have no
authonty to determine any other 1ssues not so submuitted to him or to submit
observations or declarations of opinion which are not directly essential in reaching the
determination In any arbitration award, no right of management shall in any manner
be taken away trom the City, nor shall any such right be limited or modified in any
respect excepting only to the extent that this Agreement clearly and exphcitly expresses
an itent and agreement to divest the City of such right

(d) All expenses which may be involved 1n the arbitration proceedings shall be borne by

the parties equally., however, expenses relating to the calling of witnesses or the
obtaining of depositions or any other similar expenses assoclated with such proceedings
shall be borne by the party at whose request such witnesses or depositions are required
Either party requesting a transcript of the hearing shall bear the full cost of same

(e) The term “working days™ shall not include Saturdays. Sundays, or holidays

ARTICLE VI
Wages and Work Schedules

Section 1 All provisions in this Contract which reference the position of Firefighter/Paramedic shall

refer only to Firefighter/Paramedics who have completed their initial paramedic training program
Firefighter/Paramedics who have not yet completed their imitial paramedic training program shall
be subject to all of the terms and conditions of employment for Firefighters as set forth in the
Agreement except rates of pay

(a) The rates of pay for the various classifications of employees shall be as set forth in

Appendix A The hourly wage rates shown in Appendix A, Wage Schedule, are for
payroll purposes only, monthly wage amounts are not subject to change Appomtments
of new hures shall normally be made at the established minumum (*“Step 1) rate of pay
The imitial appointment of a new hire above the established starting rate of pay may be
made by the City 1f it decides to hire a new employee with multiple years of experience
Any such appointment must be at an established annual step level as shown in
Appendix A If hired at “Step 27, the employee would move to “Step 3™ after six
calendar months, to “Step 4™ after an additional 12 calendar months (18 months total)
and to each successive step after completing each successive 12 months If the
employee 1s hired at steps 3 through 5. the employee would move to the next successive
step after each completed calendar year, meaning there would be no 6 month step
during the first year of employment The Chief shall have the discretion (subject to the
oversight of the Mayor as required by law) of offering additional vacation also This
provision does not alter the probation requirements, the seniority level of the new hire,
or any other years of service related benefit

(b) Employees meeting the standards approved by the Fire Chief and assigned to ladder

truck driver operations by the Fire Chief shall receive a pay incentive ot an additional
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(¢)

1% adjustment to base pay The Fire Chief shall have the management right to limit
the number of employees assigned to ladder truck driver operations and shall have the
management right to define the required traiming and certification Ladder truck
operator shall not be considered a promotional position. however, the Chief shall make
such assignment as a ladder truck driver to the most senior Firefighter or a
Paramedic/Firefighter meeting the required traiming and certification. unless said
individual previously had such designation revoked Designation, and continued
designation, as a ladder truck operator shall be at the discretion of the Fire Chief
(Supervisor of Equipment shall not be eligible for this additional compensation )

The City will agree to pay Paramedic pay retroactive from the initial date of Paramedic
training until the results of the National exam are posted. provided, however, the
employee passes the exam. If the employee fails to pass the exam at this first attempt,
the employee will not continue to accrue any additional potential amount of retroactive
pay Once the employee successfully passes the exam, retroactive Paramedic pay will
be awarded for the mmitial training period (in an amount equal to the amount paid as 1f
the employee had passed the initial exam) If the employee never successfully passes
the exam, retroactive pay will not be awarded Except for separation due to personal
medical reasons, an employee who leaves employment less than 3 years from the date
of receipt of the retroactive Paramedic pay will reimburse the City a pro-rated amount,

and the City 1s. hereby, authorized to deduct such reimbursement from any remaining
checks or payouts

(1) Except for separation due to personal medical reasons, an employee who leaves
employment less than 3 years after completing ACLS (Advanced Cardiac Life
Support) and PALS (Pediatric Advanced Life Support) instructor training will
reimburse the City a pro-rated amount of the cost of the training fees, and the City

1s hereby, authorized to deduct such reimbursement from any remaining checks
or payouts

(d) For members approved by the Fire Chief to attend an alternate paramedic school and

approved for not attending the Milwaukee County EMS paramedic program, where the
City has agreed to reimburse the member the tuition and the cost for required books for
the member to attend another institution, the member’s duty days that coincide with
said paramedic training and travel time will be alternatively covered by the City for the
purpose of staffing and the member shall stll recetve their hourly pay during their
absence on such portion of those duty days Despite requiring approval to attend
paramedic training at another institution and despite the City tunding the tuition
through reimbursement, the member’s participation is voluntary The member 1s not
eligible for reimbursement for any class that the member does not pass Once a member
begins attending such an alternate program, the City has generally committed to two
(2) successive semesters of participation and. as such, shall not unreasonably withdraw
approval for such continued. unbroken participation

Hours of Work

(a) The work week for the Fire Marshal ~(or other members on a traditional 40-hour work

week) will be forty (40) hours per week, Monday through Friday. with Saturday and
Sunday off The work day will be from § 00 am to 4 00 p m “(or for a four (4) day

9



per week employee will be from 7 00 am to 5 00 p m ) with time provided for lunch
Flex ume may be granted subject to mutual agreement of the chiet and employee

The Fire Marshal may occasionally be scheduled outside of his normal rotation to meet
the needs of the Department Two (2) weeks notice of any change in starting times will
be given by the Employer

The normal work week for Firefighters. Firefighter/Paramedics, and Lieutenants shall
consist of an average of fifty-six (56) hours per week The workday shall be a twenty-
four (24) hour penod starting at 7 00 a m The work cycle shall be one (1) workday on
duty and one (1) workday off duty for six (6) consecutive workdays followed by three
(3) consecutive workdays off duty

The duty day for Firefighters, Firefighter/Paramedics, and Lieutenants shall start at
7 00 am and end at 4 00 p.m with a one (1) hour lunch break, and 7 00 am to 12 00
noon on Saturday and Sunday On all Holidays hsted in Article VII, excluding the 3
Personal Days, chores will be limited to morning equipment checks, housekeeping

chores, and chores determined as necessary for department readiness by the Officer in
Charge

The City shall pay overume. scheduled days off and otherwise act in accordance with
the requirements of the Fair Labor Standards Act

The City shall provide a two week advanced notice to any firefighter.
firefighter/paramedic, or heutenant for whom a shift change 1s required. except in the
case of a mandatory emergency call in, and such shift change 1s limited to an expected
minimum duration of 27 days in length, which duration may be justified by multiple
events or ctrcumstances. Additionally, a member 1s only subject to one such shift
change occurrence per year, based upon the starting date of the shift change. and that a
single “occurrence” includes both the move off and the move back on to a shift (with
both such moves requiring the 14-day notice)

{d) The City will endeavor to provide the Umion, by October 31 of each year, with a histing

of shift changes scheduled to occur at the start of the next calendar year The City
acknowledges the organizational benefits of meeting such a deadline. and the Union
acknowledges that situations may occur that make 1t impractical or premature to meet
such deadline This subsection shall not constrict or restrain in anyway the City's nghts
retained 1n (c) above

(e) Flexible Schedule Employee The normal work week requirement of Section 3 (b)

above does not apply to up to a total of three Firefighters and/or Furefighter/Paramedics,
who are lowest 1n seniortty, except as further described below Such employees shall
be considered a “Flexible Schedule Employee ™ A maximum of three union personnel
may be assigned as a Flexible Schedule Employee at any given time An assignment
as a Flexible Schedule Employee may not exceed a term of three calendar years
commencing with the January 1* following the date of hire A Flexible Schedule
Employee assignment may not be given to personnel imtially hired unless at least 39
individuals covered by the terms of this collective bargaining agreement (excluding the
Fire Marshall). including those on a leave of absence. are 1n a position to which Section

10
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3 (b)above applies In the event a departmental vacancy occurs among the 39 positions

i
2 to which Section 3 (b) above applies, the most senior Flexible Schedule Employee shall
3 be reheved of said assignment before or concurrent with the end ot the third complete
4 (whole) FLSA cycle following the vacancy Flexible Schedule Employees may be
s moved regularly and frequently between shifts at the discretion of the Fire Chief subject
6 to the constraints set forth in the Flexible Schedule Employee Pohicy. “Scheduling™
7 section
8
9_Section 4 Overtime pay Overtime shall be at ime and one-halt Overtime pay shall be based upon
10 atwo (2) hour minimum for each call back. up to and including two (2) hours Thereafter, overtime
Il shall be paid on the basis of ¥a-hour increments
12
13 Employees who are required to remain after the close of their shift shall not be entitled to the two
14 (2) hour mmmimum call back pay However, overtime, 1f any, shall be paid on the basis of Vi-hour
15 ncrements Employees who are required to report early for their shift are entitled to two (2) hour
6 minimum call back pay. up to and including two (2) hours
17
18  Overtime can be taken as compensatory time off (C T O ) or as overtime pay. at the employee’s
19 discretion, but 1n no event shall an employee be permitted to accumulate more than seventy-two
2 (72) hours of compensatory time Any portion of a compensatory time balance accumulated may
21 be carried forward from one calendar year to a subsequent calendar year. however, any such
22 balance carried forward may only be taken off and may not be paid out, except in the case of
23 termunation Once per month, except in December. and 1in conjunction with the time sheets
24 submutted for the last pay date of each month, employees may request payout of any compensatory
25 ume balance accrued during that calendar year (except as noted above) [-Accrued during that
26  calendar year” includes C T O hours transferred between employees 1f the receiving employee
27 physically worked hours in that year comparable to the transferred amount of hours | Payout 1s made
28  at the then current rate of pay The City will not cancel previously approved compensatory time
29 off
30
3t Overtime for Firefighters, Firefighter/Paramedics, and Lieutenants shall be for hours worked 1n

)

excess of the normal workday or normal work week and will be computed upon a two hundred
3 thurty (230) hours work month

[}

35 Anemployee who 1s required to be available to testify 1n court on the employee’s off day will be
36  guaranteed a mmmmum of four (4) hours at the overtime rate If the employee s required to stay
37  past 4 hours, the employee will be paid for the number of hours worked based on completed 15-
3 minute increments  The employee will report to work at 8 00 am and will be assigned duties
39 that dont interfere with the employee being able to report to court If an employee 1s released
40 from court duty n less than 4 hours. the employee can either choose to leave work and forteit the
41 remainder of the 4 hours of overtime or the employee can elect to work thru the 4 hour period

43_Section 5 Mileage will be paid at the IRS mileage reimbursement rate for members who use their
44 personal vehicles for required traimings and other use of personal vehicle for City or Department
45 business A rate of $1 00 per round tnp will be paid for off-duty call backs and station transters
46

47_Section 6 Employees temporarily assigned to act as a higher ranking officer (including. but not
48 lhimited to Acting Lieutenant or Acting Battalion Chief) shall be paid a premium of one dollar and
49 fifty cents ($1 50) per hour while filling that assignment

H




Section 7 A trade ot duty ime may be made by any Association member with the approval of an
officer with notification to the Shift Commander when possible  Such approval shall not be
unreasonably withheld However. a trade of duty time shall not intertere with the operations of the
Department. and the City shall not incur any overtime habihity because of such trades In addition
to current policy and for those otherwise within management rights, trades that are not within rank
or qualification (meaning Lieutenant. paramedic. and ladder operator), may be cancelled with at
least 48 hours notice Trading by a lieutenant with an approved Reserve Officer does not satisty
the requirement that “one lheutenant shall be on duty at all tmes™ and such trades shall be
considered trading below rank and may be cancelled Association members recognize that
repayment of trades 1s an obligation between the members and 1t shall be the responsibility of the

2 ndividuals involved in the trade to see that they fulfill such obligation
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I4_Section 8 In the event that a Firefighter/Paramedic wishes to leave the paramedic program he/she
15 may obtain a transfer to the position of Firefighter provided that the employee makes a written
16  request to the Department stating his’her reasons for the transfer, the employee 1s competent to
17 perform the duties of a Firefighter, a suitable replacement 1s available from Firetighter ranks and
18 the replacement volunteers to be transferred to the position of Firefighter/Paramedic, and the
19 replacement has successtully completed the paramedic training program

21 ARTICLE VII
22 Holidays

24_Section 1 The members covered under this agreement will receive the following holidays with pay
7

26 a) New Year's Day 32 g) The day after Thanksgiving

27 b) President’s Day 33 h) December 24th

28 c) Memonal Day 3401) December 25th

29 d) Independence Day 35 ) The day preceding New Years Day
30 e) Labor Day 36 k) Three (3) Personal Days'

31 t) Thanksgiving Day

37

38' For the mitial calendar year ot employment for a new employee, the new employee will receive
39 three personal days 1f they have a starting date prior to March 1. two personal days if they have a
40  starting date on or after March 1 but before July 1. 1 personal day 1f they have a starting date on

41 orafter July 1 but before November 1, and no personal days if they have a starting date on or after
42 November |
43

44 Section 2 The Fire Marshal shall recetve ime off with pay at the rate of eight (8) hours per day for
45 each of the Holidays designated above at a time approved by the Fire Chiet. provided, however,
46 that such time off for no more than two (2) holidays may be carned over into the next succeeding
47 calendar year In the event that the Fire Marshal takes such holiday time off in advance of the
48 actual date of the hohday and terminates prior to such holiday date. the payment tor such hohday
49 will be deducted from his final paycheck In the event the Fire Marshal terminates and has not
0 taken time off for a holiday which has occurred prior to his or her termination. he or she shall
recetve payment for such holiday on his or her final paycheck

¢



Section 3 Notwithstanding any other provision ot the Agreement, holidays must be arranged so as
to not interfere with the normal operations of the Department

Section 4 Subject to Article VII. Section 3 of the Agreement. holidays tor Firefighters,
5 Firefighter/Paramedics. and Lieutenants shall be determined based on the employee’s shift
6 sentority The most senior employee on a shift shall have first opportunity to choose a holiday,
7 followed by the next senior employee and so forth until the employees have chosen all holidays
8  Firefighters, Firefighter/Paramedics, and Lieutenants shall not choose holidays separately
9  Furefighters. Firefighter/Paramedics, and Lieutenants shall be permitted to double up thewr
10 scheduled holidays or triple up at the discretion of the Fire Chief

12_Section S. Employees may elect to use one of their three (3) personal days as emergency leave to
13 deal with legitimate personal emergencies Employees wishing to take such leave must first fully
14 inform the Chief of the reasons why they require such leave The granting of time off for such
I5  purposes shall be subject to the sole discretion of the Chief or other designated ofticer However,
16  approval of such leave shall not be unreasonably withheld The Chief or designated officer may
17 approve leave 1n any time increment he or she deems approprate, not to exceed a total period of
18 one (1) personal day

20_Section 6 Holidays Firefighters, Firefighter/Paramedics, and Lieutenants shall receive one work
21 day off with pay for each holiday designated in Article VII, Section 1 of the Agreement Holidays
22 shall be taken at a time approved by the Fire Chief Time off for no more than two (2) hohidays
23 may be carried over nto the next succeeding calendar year. except as may be permitted by the
24 Fire Chief under special circumstances, with the knowledge and approval of the Director of
25 Admimstration In the event an employee takes such hohday time off in advance of the actual
26 day of the holiday and terminates prior to such holiday date, the payment for such holiday will be
27  deducted from his final paycheck [n the event an employee terminates his/her employment and
28 has not taken time off for a holiday which has occurred prior to his termination, he shall receive
29  payment for such hohday on his final paycheck

30

31 Section 7 The City will not cancel previously approved holidays/personal days

32

33 ARTICLE VIII

34 Vacations

35

36_Section | Vacation Benefits

37

38 (a) The Fire Marshal covered under the terms of this Agreement shall have vacation benefits as
39 follows

40

41 (1) Ewghty (80) hours of vacation with full pay after completion of one (1) year of
42 employment

43

44 (2)  One hundred twenty (120) hours of vacation with full pay after completion of seven
45 (7) years of employment

46

47 (3) One hundred sixty (160) hours of vacation with full pay after completion of thirteen
48 (13) years of employment

419
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(4)  Two hundred (200) hours ot vacation with full pay atter completion of eighteen (18)
years of employment, provided the employee has accumulated at least one hundred
thirty (130) days of sick leave 1n the year the vacation 1s to be taken

(S) In the event that within the current and/or last five calendar years the employee has
suffered a major illness or a series of successive major illnesses wherein the
employee has used twenty (20) successive days of sick leave. and would have
accumulated a sufficient number of sick days to qualify for the vacation benefit set
forth above had such major illness not occurred, then those days taken tor major
tllness sick leave shall be counted to arrive at the one hundred thirty (130) day sick
leave accumulation required in (4) above

(b) Firefighters, Firefighter/Paramedics. and Lieutenants shall be entitled to vacation pay
accordance with the following schedule

(1)  Six (6) working days of vacation with full pay after completion ot one (1) year of
employment

(2) Nine (9) working days of vacation with full pay after completion of seven (7) years
of employment

(3) Twelve (12) working days of vacation with full pay after completion of thirteen (13)
years of employment

(4) Fifteen (15) working days of vacation with full pay after completion of eighteen (18) years
of employment, provided the employee has accumulated at least sixty-five (65) days ot
sick leave in the year the vacation 1s to be taken

(5) In the event that within the current and/or last five calendar years the employee has
suffered a major 1llness or a senes of successive major 1linesses wherein the employee has
used twenty (20) successive days of sick leave, and would have accumulated a sufficient
number of sick days to qualify for the vacation benefit set forth above had such major
tliness not occurred, then those days taken for major 1llness sick leave shall be counted to
arrive at the sixty-five (65) day sick leave accumulation required in (4) above

Section 2. Notwithstanding any other provision contained 1n this Article. vacations must be

arranged. so as not to interfere with the normal operations of the department

Section 3 Vacation allowance shall not be accumulated from year to year, except as may be

permitted by the Fire Chief under special circumstances, with the knowledge and approval of the
Director of Administration

Section 4 Subject to Article VIII Section 2 of the Agreement. vacations for Lieutenants, Firefighters.

and Firefighter Paramedics shall be determined based on the shift seniority In the first round. the
most senior shift employee shall be permitted to select two, three-day vacation cycles followed
by the next semor and so forth until all shiftt members have selected two, three-day cycles All
employees who have earned additional vacation cycles will be permatted to select these cycles,
one three-day cycle at a ime, 1n the established senionty rotation All shift personnel are allowed
to triple up on vacations (three individuals selecting the same three-day cycle) provided. following
completion of the vacation and holiday selection (meaning after both selection steps combmty_,i.
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not after each selection step), a minimum of two shift personnel are scheduled off on every work

[

2 day of a shift throughout the year and further provided that a Lieutenant (Fire or Med) 1s scheduled
3 forevery work day throughout the year (The Chief at his sole discretion may wairve the “minimum
4 of two shuft personnel ™ requirement in the event of excessive staff vacancies )

<

6 Section S A member will not be mandated in for service during the 4 days before a scheduled 9-
7 day vacauon cycle, resulting in protection for an entire 13-day vacation cycle

8

9 ARTICLE IX
10 Longevity

12_Section 1 Each eligible employee commencing the regular pay period following eligibility shall
13 receive longevity pay in addition to the regular salary based on the following schedule

Length of Employment Officers/Fire Firefighters
Marshal

After five 5 years of service $14 00/month $13 00/month

After ten 10 years of service $29 00/month $27 00/month

After fifteen 15 years of service $43 00/month $40 00/month

After twenty 20 years of service $58 00/month $53 00/month

After twenty-five 25 years of service $72.00/month $67 00/month
16
17 ARTICLE X
8 Sick Leave
19
20_Section 1 Sick leave for all employees shall accrue at the rate of one-half (.5) working day for each
21 full month of service to the maximum cumulative total of one hundred eighty (180) days A full

22 month of service for the Fire Marshal and for other members who work a 40-hour work week
23 (who shall accrue 8 hours of sick leave for each full month of service) shall refer to a month in
24 which the individual receives pay for at least ten (10) regular work days (or 80 hours 1n the case
25 of a four (4) day per week employee) A full month of service for Firefighters,
26 Firefighter/Paramedics, and Lieutenants shall refer to a month 1n which they receive pay for at
27 least tive (5) regular work days

28

29 Section 2. All unused accumulated sick leave credit 1s automatically canceled upon separation,
30 except that employees that are laid oft for reasons not discreditable to them will retain their unused
31 accumulated sick leave provided they are re-appointed within one (1) year from the date of layoff
32

33_Section 3 Any holiday, regular off-duty day, or vacation day falling during a member of the
34 Department’s absence due to a condition for which sick leave credit would be granted shall not
35 be constdered a chargeable day of sick leave

36

37_Section 4 Except as otherwise required as a continuation of benefits under state and/or federal
38 FMLA rules. at the start of the third calendar month following the date upon which an employee
39 on sick leave reaches the end of the maximum allowable FMLA leave period. such employee
10 continuing on sick leave will not continue to accrue additional sick leave until returning to work
41 (Example [t FMLA expires April 10. sick leave benefits cease accruing July 1)

42
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Section 5 An employee’s maximum continuous use of sick leave. inclusive ot FMLA leave, shall

not exceed 90 sick days A “Continuous™ pertod 1s not interrupted by other paid leave types and

1s understood to be interrupted by a return to work of at least 3 consecutively scheduled work/shift
days

Section 6 Employees may be granted a leave of absence period in the event of medical need up to

a maximum of 6 months for each of the mmnal-term and the extended-term. based upon
documented medical need as provided by the employee, which 1s subject to independent medical
examination at the cost of the City  Leave of absences shall continue to be administered in
accordance with the policy as established from time to time by the City as set torth in the
Employee Handbook

Section 7 Sick Leave Incentive Program Employees who do not take sick leave during a specified

four month period (January through April, May through August, and September through
December) shall receive 8 hours of additional sick leave, provided the employee worked and was
paid for working (including holiday, vacation, and comp-time) at least one complete FL.SA cycle
during that specified period (unless otherwise required by FMLA). Additionally, an employee
receiving each of the 8-hour incentive awards during a calendar year shall receive an additional
day (24 hours) of sick leave

ARTICLE XI
Severance Pay Benefits

Section 1  Upon separation, except 1n the case of discharge for cause or when the member has less

than 5 years of service. the member shall be entitled to a Severance Pay Benefit generally based

upon the employee’s amount of unused sick leave (sick leave balance) and upon a maximum
benefit as calculated for each employee

(a)  Calculation of the Maximum Number of Severance Hours (Cap)

(1) Factor Method The maximum number of hours for which an employee can
recelve a severance payout 1s equal to the product of (Y) the number of years of
service (a fraction truncated to one decimal) completed prior to January 1, 2011,
multiplied by (SBF) the applicable “Severance Benefit Factor™ for the employee’s
total years of service (as set forth in ~(b)”* below) multiplied by three-quarters ( 75).
plus the product of (Z) the employee’s number of years of service (a fraction
truncated to one decimal) completed since January 1. 2011, multiplied by (SBF)
the applicable ~Severance Benefit Factor™ for the employee’s total years of service
(as set forth in ~*(b)” below)

[Max = (Y x SBF x 75) + ( Z x SBF)]

(2) Grandfatherning Current Maximum  For members hired prior to 8/31/12. the
maximum number of hours for which an employee can receive a severance payout
1s the greater of that number calculated per number 1 above or the tollowing

Completed full years ot service (max 30, no fraction) x 2 x 8 x 14

[Note This formula equals the cap as per the 2010-2012 Agreement providing a
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cap of two (2) 8-hour days per year of service The 14 factor adjusts for the
adjusted hourly wage rate used within the formula at the time |

Forty-Hour-Per-Week Employees For forty-hour-per-week employees, the
maximum number of hours for which an employee can recerve a severance payout

is the following

Completed full years of service (max 30. no fraction) x 2 x §

(b)  Severance Benefit Factor The applicable Severance Benefit Factor for an individual 1s
taken from the column/cell to the right of the column/cell that reflects the individual's
completed years of service

Years of Severance Years of Severance Years of Severance

Service Benefit Factor Service Benefit Factor Service Benefit Factor
S 175 14 220 23 26 70
6 180 15 225 24 2735
7 18.5 16 230 25 28 15
8 190 17 235 26 28 95
9 195 18 240 27 29.80
10 200 19 245 28 30 80
11 205 20 250 29 3180
12 21.0 21 255 30+ 33.33
13 215 22 261

(¢)  Calculation of Severance Pay Benefit

(1)

The Severance Pay Benefit for an individual retiring, as per WRS. 1s the greater of
(1) or (11) below, provided the requirements for that section are met

(1) Factor Method

Number of Hours of Sick L.eave at Separation X Hourly Rate in Appendix A

2 {(including Ladder Operator Pay)

[Requirement Note The “Number of Hours of Sick Leave at Separation™ to be
applied within the formula 1s capped at twice the “Maximum Number of Severance
Hours™ as calculated under “Factor Method™” above In other words, an individual
with a Maximum Number of Severance Hours calculated at 500 must have 1.000
{or two times) the number of hours of sick leave available on the book to receive
the maximum Severance Pay Benefit |

(1)  Grandfathening Current Maximum

Number of Hours of Sick [.eave at Separation X Hourly Rate in Appendix A
(including Ladder Operator Pay)

[Requirement Note® The “Number of Hours of Sick Leave at Separation™ to be
applied within the formula 1s capped at the “Maximum Number of Severance
Hours™ as calculated under ~Grandtathering Current Maximum™ above |
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27
28
29
30

(2) The Severance Pay Benefit for a Forty-Hour-Per-Week-Employee

Number of Hours of Sick Leave at Separation X Hourly Rate in Appendix A
(including Ladder Operator Pay)

[Requirement Note The “Number of Hours of Sick Leave at Separation™ to be
applied within the tormula 1s capped at the “Maximum Number of Severance
Hours™ as calculated under “Forty-Hour-Per-Week-Employees™ above ]

(3) The Severance Pay Benefit for an individual separating with at least 5 full years of
service, but not retiring as per WRS, 1s half of the Severance Pay Benefit calculated
in (1) (1) above

(d)  Employees Exceeding 30 Years of Service The total number of years of service that can
be applied in the formulas within “*(a)™ above 1s 30 years of service For individuals that
exceed 30 years of service, the employee’s actual number of years of service completed
since January 1, 2011 1s used within the formula in (a) (1) “Factor Method.” above, and
the remaining possible years of service (30 minus years of service since January [, 2011)
1s applied as the years of service prior to 2011 (As such, an employee who stays beyond
the 30" year 1s increasing the maximum cap by adding additional fully credited year(s)
and dropping pre-2011 year(s) credited at three-quarters )

Section 2 [n the case of the death of an employee, that vacation which said employee has earned

up to his anniversary date, and holidays not taken. as in accordance with the existing Agreement,
shall be paid to the beneficiaries or estate

ARTICLE XII
Malpractice Insurance

Section 1 The City shall provide malpractice insurance for all Frefighters,

Firefighter/Paramedics, and Lieutenants

ARTICLE XIII
Clothing Allowance

Section 1 Each member covered by this Agreement and an employee actively at work on the

following referenced dates shall receive a uniform allowance in the amount of Four Hundred
Seventy-Five Dollars ($475 00) per year effective 1/1/2017, which allowance shall be paid in two
(2) equal installments on the last payroll date of Apnl and October of each year Employees shall
not accrue clothing allowance pay for the period of time off work due to duty-incurred or off-duty
injury or illness. 1n the event that they do not return to active duty with the City [t an employee
who s off work due to duty-incurred or off-duty 1njury or 1llness does return to active duty, such
employee, upon return, shall be entitled to the clothing allowance that they would otherwise have
been entitled to. but not more than two such bi-annual payments

Section 2 All new hired employvees shall recerve the full uniform allowance at their first pay period.

and shall not be ehgible to recetve any further clothing allowance during that calendar year [f an
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employee terminates their employment with the City within the first 6 months of employment, the
employee shall be required to pay back half (50°) of the uniform allowance. and the City 1s. hereby.
authorized to deduct such reimbursement from any remaining checks or payouts

ARTICLE XIV
Hospital and Surgical Insurance

Secuon | _Employee Share of Monthly Health Insurance Premium (Premium Co-Pay) Employees

‘o
<

W

may participate n the Health Insurance Plans offered by the City. in accordance with the ehgibility
criteria of the plan, and will pay a percentage of the applicable monthly health insurance premium
as determined by the Common Council from time-to-time and as subsequently incorporated into
the Employee Handbook, which rate shall be the same as generally applies to non-represented, non-
supervisory employees except regarding the High Deductible Plan (which allows participation in a
Health Savings Account) the “with HRA™ rate shall not exceed 15% of the monthly premium and
the “without HRA” rate shall not exceed 20% ot the monthly premium

Section 2 Any employee who retires from employment with the City under a regular pension at

statutory normal retirement age and who has attained twenty (20) years of full time service with the
City or retires under a disability pension (defined as occurnng under Wisconsin Statutes 40 65,
Duty Disability) shall be eligible for enrollment 1n the City’s conventional hospital and surgical
insurance program, in accordance with one ot the following options

(a) If said retirement does not involve or pertain to a Wisconsin Statutes 40 65. Duty
Disability. the City shall pay seventy-five percent (75%) of the premium amount in
effect on the date the employee retires. whatever that figure may be, and will continue
to pay that amount toward the employee’s health insurance coverage so long as the
employee 1s retired and until the retired employee qualities for Medicare Coverage
shall not be extended to the retiree while he is covered by another health plan of equal
or better benefit at no additional cost to the employee Coverage shall terminate n the
event of the retiree’s death

For retirements occurring after 1/1/2019, the following parameter or clarification applies
Where 1t 1s referenced above that the City shall pay seventy-five percent (75%) of the retiree
health insurance premium upon retirement from the City service, that amount may vary, as
described further below, in the event the employee changes between plan types. including
but not imited to single, family. high-deductible, or PPO plan types 1f said retiree switches
from a higher-premium plan type to a lesser-premium plan type. the City will continue to
pay only 75% of the lesser-premium plan type that was 1n effect on the date of retirement,
however, 1f a retiree elects a plan type with a lesser premium at or after retirement and
subsequently switches back to a higher-premium plan type. the City will revert to paying
75% of the higher-premium plan type that was 1n effect on the date of retirement only if the
added dependents were eligible for coverage on the date of retirement  Additionally. in the
event a retiree selects or reverts to a plan type during an eligible continuation period, as
provided for above. and that premium-type did not exist on the retiree’s premium share
calculation date (retirement date). the applicable retro-active premium-type rate shall be

calculated based upon a percentage of the family plan using the then current year’s premium
rates

(b) If said retirement involves an employee who retires from employment with the City
under Wisconsin Statutes 40 65, Duty Disabihity. and who 1s disabled from a range of?
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jobs (not just fire service) and unable to work. the City shall pay seventy-five percent
(75%) of the cost toward the plan-type premium ( 1e single. family, high-deductible.
etc ) amount 1n effect on the date the employee retires. whatever that figure may be,
and will continue to pay that amount toward the employee’s health insurance coverage
so long as the employee 1s retired and enrolled in the plan and until the retired
employee qualifies for Medicare, except as noted immediately hereafter [fsaid retiree
switches from a higher-premium plan-type to a lesser-premium plan type. the City will
continue to pay only 75% of the lesser-premium plan-type that was in effect on the
date of retirement. however . 1f a retiree elects a plan-type with a lesser premium at or
after retirement an subsequently switches back to a higher-premium plan-type, the City
will revert to paying 75% of the higher-premium plan-type that was in effect on the
date of retirement only if the added dependents were eligible for coverage on the date
of retirement Coverage shall not be extended to the retiree while he 1s covered by
another health plan of equal or better benefit at no additional cost to the employee
Coverage shall terminate 1n the event of the retiree’s death

(c) If said retirement involves an employee who retires from employment with the City
under Wisconsin Statutes 40 65, Duty Disability, and who 1s not disabled from a range
of jobs but is unable to work 1n the fire service, eligibility for continued enrollment in
the City’s conventional hospital and surgical insurance program shall be for 10 vears
from the date of the end of the month of the last day worked. except when the duty
disability 1s presumptively caused In the event of a 4065 duty disability
presumptively caused by employment as per Wisconsin Statutes 891 455 or its
successor, while such statute remains in effect, the 10-year allowance (ehigibility)
period shall be extended for a period of 5 years beyond the last episode of the condition
(occurring dunng that 10-year period) that established the presumptive evidence of
disability In this instance, the City shall pay seventy-five percent (75%) of the cost
toward the plan-type premium (1e single, family, high-deductible, etc ) amount in
effect on the date the employee retires. whatever that figure may be, and will continue
to pay that amount toward the employee’s health insurance coverage so long as the
employee 1s retired and enrolled in the plan and until the retired employee qualifies for
Medicare, except as noted immediately hereafter. [f said retiree switches from a
higher-premium plan-type to a lesser-premium plan type, the City will continue to pay
only 75% of the lesser-premium plan-type that was in effect on the date of retirement,
however . 1if a retiree elects a plan-type with a lesser premium at or after retirement an
subsequently switches back to a higher-premium plan-type. the City will revert to
paying 75% of the higher-premium plan-type that was in effect on the date of
retirement only 1if the added dependents were eligible for coverage on the date of
retirement  Coverage shall not be extended to the retiree while he 1s covered by
another health plan of equal or better benefit at no additional cost to the employee
Coverage shall terminate 1n the event of the retiree’s death

Section 3 Rehiring Preference Individuals receiving a 40 65 duty disability after the effective date

of this contract may be considered as eligible tor placement on a "Reinstatement List’ for a period
of three years after the date of receipt of the duty disability, provided such individual meets the
qualifications of the position and submits a completed application during the advertising period
After such 3-year period, the individual may receive a hinng preterence equivalent to the
“Veterans Rating Adjustment™ as provided for by section 57 3. or its successor. of the Civil
Service System Personnel Administration Program, subject to submission of supporting
documentation as may be determined by the City This provision does not create a property
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interest in any position or nght to employment with the City. nor enhance any such interest or
right that may be determined to exist absent this language

Section 4.  The parties acknowledge that by operation of Wisconsin Statute Section
§U11 70(4)mce)(6) the design and selection of the health care coverage plan is a prohibited subject
of bargaining. and. as such, City has the right to create additional plan types. such as but not
limited to Employee plus one or high-deductible plans

ARTICLE XV
Dental Insurance

Section 1 Dental Insurance shall be made available by the City which benefit levels shall be the

same as generally applies to non-represented, non-supervisory employees The City shall pay
100% of the single premium An Employee shall pay the difference between the single premium
and any other plan-type premium selected by the Employee

ARTICLE XVI
Life Insurance

Section | The City shall pay the full premium of the Life Insurance Plan currently 1n effect tor each

member, and shall retain the nght to designate the insurance carrier

ARTICLE XVII
Wisconsin Retirement Fund

Section | For all employees covered by this Agreement who were hired prior to July 1, 2011, and

who participate through the City of Franklin in WRS-

(a) effective the start of the pay period closest to, but on or after, January 1, 2013,
each such employee will pay a portion of the contribution required by the WRS
equal to 3% of the employee’s gross earnings, per WRS Guidelines, and

(b) effective the start of the pay period closest to, but on or after, January 1, 2014,
each such employee will pay a portion of the contribution required by the WRS
equal to the full employee share, as identified by WRS and as per WRS Guidelines
(currently the employee share of the WRS rate as actuanally determined by the
WRS for general employees)

Section 2 In accordance with State law and effective January 1, 2013, all employees covered by

this agreement who were hired on or after July 1, 2011, must contribute the full employee’s share
to the WRS Pension Plan, which is currently detined as the WRS rate as actuarially determined
by the WRS for general employees

ARTICLE XVIII
Worker’s Compensation

Section 1 All employees covered by this Agreement who are eligible for Worker's Compensation

benefits for temporary-total or temporary-partial disability because ot their employment with the

City. shall be paid tull wages in lieu of weekly Worker's Compensation benefits for a period ot
21



up to thirty (30) weeks from the date of illness or inqjury  In no event will such supplemental pay
and Worker’s Compensation benefit exceed. in aggregate, the employee’s normal net “take home™
pay As indicated. this does not impact benefits for permanent disability

- w1 -
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Section 2 Any Worker's Compensation payments received by said member shall be paid over to

6  the City When the City shall have made any such payment and the employee makes claim for
7 damages other than disability insurance carried by an employee at his own expense aganst any
8  third party and/or such third party’s insurer. the City shall be entitled to receive from any damage
9  recovery by such employee, rembursement for wages paid 1n the same proportion as prescribed
10 by Section 102 29 of the Wisconsin Statutes governing Worker’s Compensation
11
12 Section 3 WRS rules provide for a suspension of applying employee-required contributions while
13 recewving temporary disability compensation but also provides for the employer to make a full
14 recovery (reimbursement) of all suspended payments following a return to work Therefore, 1n
15 order to comply with Section | and to avoid a reduction in normal net “take home™ pay following
16  return to work after receiving temporary Workers Compensation disability payments, the
17 employees authonze a voluntary payroll deduction equal to the equivalent amount of WRS
18 payments that would otherwise be due when maintaining the employee’s normal net ““take home™
19 pay. The City will then offset this voluntary deduction against allowable additional employee-
20 required contributions that may be recovered from the employee’s earnings after the employee
21 returns to work. The aggregate or net impact over the period while recetving temporary Workers
22 Compensation disabihity payments and after the employee returns to work 1s to mamntain the
23 employee’s normal net “take home™ pay
24
25_Section 4  Any holiday, regular off-duty day, or vacation day falling during a member of the
26  Department’s absence due to a condition for which the employee 1s off work receiving Workers
27 Compensation disability payments shall not be considered a chargeable day of workers
28

compensation leave, except as may be required under FMLA  An employee who 1s off work on
29 workers compensation may repost one 3-day vacation cycle per calendar year, provided the
30 vacation occurred during the period of workers compensation leave

32 ARTICLE XIX
33 Funeral Leave
34

35_Section | The purpose of funeral leave 1s to allow an employee time off to handle 1ssues related to
36 the funeral, attend funeral services or ceremonies. or to handle matters related to the resolution of
37  the estate of specified relatives Funeral leave will be restricted to these types of activities Upon
38 application, a leave of absence of two (2) days with full pay shall be allowed in the event of the
39 death of a member’s spouse, child, father, mother. sister, brother, father-in-law or mother-in-law
10 [f the relative’s death occurs on or the news first armives during a duty day when the employee 1s
41 already at work, the employee 1s allowed to leave work, the duty day 1s considered funeral leave,
42 and the employee 15 allowed the two (2) additional days applied above Leave will normally be
43 used the two (2) scheduled work days immediately following the death of the relative Upon
44 application, one (1) day with full pay shall be allowed 1n the event of the death of the member’s
45 brother-in-law, sister-in-law. son-in-law. daughter-in-law, grandparent, step-parent. step-child
46 and step-brother/sister Upon application. one (1) day with full pay shall be granted in the event
47 of the death of the member’s aunt or uncle, 1f the funeral falls on a scheduled workday and the
48 member attends the funeral or service Funeral leave for those relatives that allow 1 day off wall
49 normally be used within | week (7 days) of the death Both parties recognize that these time
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constraints may not fit all situations and provisions will be made to provide for such leave for
services that tall outside the norm

Section 2 All applications for funeral leave shall be in writing and accompanied by a copy of the

obituary tor the deceased The leave request shall be submuitted to the Fire Chuef. or another officer
in the Chief’s absence, at the time of request for such leave The funeral leave 1s not to be deducted

from sick leave [fa funeral occurs during a scheduled vacation or holiday. funeral leave can be
substituted for the vacation or holiday leave

ARTICLE XX
Military Leave

Section | Each member of the Association who 1s required to take a period of training with an

organized unit of the Reserve Corps of the United States Army, Navy, Air Force, Marine Corps,
Coast Guard. or the National Guard, and who 1s ordered to active duty, shall be granted a leave of

absence for a period not in excess of 112 hours annually upon submission to the Fire Chief of
evidence of receipt of authentic orders

Section 2 Any member of the Association who has completed one (1) year of continuous service

with the City shall be compensated for the difference between their base service pay and their
base departmental compensation for a period equivalent to the approved military leave, but not to

exceed 112 hours per year, 1If the base service compensation 1s less than the base City
compensation

ARTICLE XXI
College Educational Incentive Program

Section | Employees who have completed 2 years of full time service with the City shall be ehgible

for the following education reimbursement

(a) Five (5) members per year may be reimbursed for tuition for college classes up to a

maximum of $1000 each To be eligible for thus reimbursement, the following
conditions must be met

(1) Twtion reimbursement 1s subject to approval by the Fire Chief

(2) Tuition reimbursement will be paid after proof of completion of the course and
grade, such as a transcript, are submitted to the Chief An employee will be

retmbursed up to $1000 if he attains an A, up to $750 for a B. and up to $500 for
aC

(3) Anemployee who recerves tuition reimbursement from the City agrees to continue
his/her employment with the City for 2 years following the date of the education
reimbursement An employee who leaves employment less than 2 years from the
date of reimbursement shall reimburse the City for all such tuition reitmbursement
recerved during the previous 2 years, and the City 1s, hereby. authorized to deduct
such reimbursement from any remaining checks or payouts
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(4)  The City shall not be responsible for the cost ot any books. supplies, or other items
and services The City shall be responsible for tuition only to the extent set forth
in this Section (a) above.

(b) Employees who receive State Certification tor recogmized State Certification courses
shall receive $3 00 per month for each level of State Certification. including but not
limited to the following MP O, Instructor, Officer. Fire Inspection, Car Seat
Technician, SCBA Technician, Aenal, and EMT Instructor

Section 2 Payment shall be made within thirty (30) days following the close of each calendar year

Section 3 The City will reimburse payments made by employees for registration on the National
Registry of Emergency Medical Technicians 1f registry on the list 1s required for continued
participation in the Paramedic Program

ARTICLE XXII
Voluntary Benefit Provisions

Section | AFLAC Employees shall have the option of purchasing short-term disability insurance,

personal accident insurance, personal hospital intensive care insurance, and/or cancer protection
insurance from AFLAC Employee participation in this 100% employee paid benefit requires that
premiums be paid through payroll deduction

Section 2 Liberty Mutual (Auto and Home Insurance) Employees have the option of purchasing
auto and home insurance from Liberty Mutual under their Group Savings Plan

ARTICLE XXHI
Direct Deposit

Section 1 All employees will be required to sign up for Direct Deposit of payroll checks The City

agrees to pay for the cost of any fees imposed as a result of the City’s error

Section 2 The City agrees to provide electronic transfer of employee deferred compensation

contributions to City approved deferred compensation plans

ARTICLE XXIV
Donation of Vacation Time

Section | Employees may donate vacation time to another employee in the event ot 1llness or injury

of the 1l or injured employee does not have sick, compensatory. or vacation time left in his/her
account  An employee may donate a maximum of 25% of such donor employee’s current
accumulated vacation time during the subsequent two (2) year period There shall be an aggregate
limit to such transfer of vacation time by all other employees to any one employee of two hundred
(200) hours 1n a two (2) year period All such requests for transter of vacation time under this
Section shall be in writing and approved by the Director of Administration This donation of time
1s also subject to discretion of the employee’s Department Head and based on workload and

staffing of the Department
24 &// /WW/ l



ARTICLE XXV
Promotions

g -

3

4_Section | Promotions shall be affected 1n accordance with Section 62 13 Wis Stats The City shall
s post promotional opportunities on a bulletin board where bargaining unit employees are working
6  for a period of fifteen (15) calendar days
7
8

Section 2 An employee selected for promotion shall be given a trial period which shall be set by

the Fire Chiet but shall not be less than thirty (30) days The tnal peniod shall not include any

10 mtial period designated for employee training [ during the trial period the employee 1s found

Il not to be qualified or does not wish to continue employment in the position to which he/she 1s
12 promoted, the City shall return the employee to his/her former position

14 ARTICLE XXVI
15 Consolidation
16

17_Section | Should the City decide to consolidate its Fire Department with another munmicipality(ies),
18  the City will honor the existing contract for wages and benefits until a new service provider 1s 1n
19 place Once the decision to consolidate 1s made, the City will agree to have the Union represented

20  1n the consolidation process and will be open to their concerns
21
22 ARTICLE XXVII
23 Special Duty Pay
24

25_Section | Members who are active on a technician level Haz-Mat Team (as defined by NFPA 472)
26 oratechnician level Technical Rescue Team (as defined by NFPA 1670c 11, including trench and
27 excavation search and rescue. along with the sub-disciplines of confined space search and rescue,
28  rope rescue, and vehicle and machinery rescue) or a Dive Team that 1s, and for the period that 1t
29 continues to be, designated by the Fire Chief, at his sole discretion, as authonzed to engage 1n
30 mutual aid as a Dive Team shall receive a premium pay of $46 00/month The determination of
31 membership on these teams shall be at the sole discretion of management. using the current
32 promotion process for appointment to the Teams Special duty pay does not apply to a general

33 level of competency 1n a functional or operational area that 1s generally expected of all members
34 of the department

35

36 ARTICLE XXVIII
37 Long Term Disability
38

39_Section 1 A Long Term Disability Insurance Policy will cover all members of this agreement The
40 members will pay all costs of this voluntary program The City will provide for a payroll

41 deduction, and forward the premium payments to the agreed upon mnsurance company
42

43 ARTICLE XXIX

44 Duration of Agreement

13

46_Section | This Agreement shall become effective January 1, 2019 and shall continue 1n tull force
47 and etfect until December 31. 2020 The terms and conditions of this Agreement shall continue
48 toapply until superseded by another Agreement. except as otherwise provided for by law

/



Section 2 The terms of this Agreement shall not be changed or altered by any subsequent Ordinance,

Resolution. Executive Order. or Legislative Act of any kind during the duration of this Agreement
unless both parties to this Agreement agree to such change or alteration In the event of an
impasse, each party reserves the right to seek agreement through mediation/arbitration

Section 3 If any part or all parts of this Agreement are invahd, it shall not invalidate the entire

Agreement

p
IN WITNESS THEREOF. the parties have hereunto set their hands and seals this &N day of

0 c 777/56/6 , 2019 at Franklin, Wisconsin
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APPENDIX A

The following are the rates of pay for the various classifications of employees
7/1/2018 - §% Increase ™

[Rates for this table were established 1n the prior labor agreement

Paramedic/ ;
Firefighters L:(;:jeeﬁgg;zr:a:or Fire Marshal F;:al:::;:, eh(:::;l Firefighter + Fire Lieutenants \:Iltr: ftlltlg;trir;talgte
Ladder Operator Paramedic*
Bassad on 2 912 hours|Based on 2 912 hours|Based on 2 080 hours{Based on 2 912 hours |Based on 2 312 hours jBasad on 2 312 hours|{Based on 2 912 hours
Hourly | Monthly | Hourly | Monthly | Hourly | Monthly | Hourly | Moathly { Hourly [ Monthly | Hourly | Monthly | Hourly | Monthly

Step 1 f
06
months $18 35| 4 452 53 513 53} 54,497 06 $29 09]$5,041.48 $19 23] $4,667 38 $19 43|54 714 05 $20 18] 54,900 15 $20.52| 54,980 15
Step 2
712
months S18 98|54 604 72 $19 17{ 54,650 77 $30 80{$5,339 32 $19 90 $4,828 55 $20 10| $4,876 84 520 87] $5 064.30 $21 20| $5,144.30
Step 3
13 24
months $22.10f 55 362 72 $22.32] 95 416 35 $32 55| 55,641 52| $23 18} 55,625.33 $23 41( 55,681 58 $24 35| $5,908 84 524 68} $5,998 34
Step 4
25 36
months $22.86( 55 547 75 $23 09] S5 603 23 534 27{9$5,929 36 $23 97|55 816 33 $24 21| 55,374 49 $25 19 56,111 76 $25 52| 96,191 76
Step S
37 43
manths 523 62|55 732 75 $23 86] 55 790 08 $35 97| 56,235 02 $24.791 $6,016 26 $25 0456 076 42 $26 03] 56,317 68 526 36| 56,397 63
Step 6
48+
months $26 03] S6 317 63 $26 29} 56,380 36 $37 73| $6,539 35 $28 03] $6,801.15 $28 31| 56,869 16 $29 44{ 57,144 32 $29 77[57 224 32

*This position reflects a flat $80/manth increase above the Lieutenant pasition
** All wage increases above are effective on the start of the pay period closest to but on or after the date listed above

5

7/1/12019- 2% increase ™

S . Paramedic/
Firefighters L:(;:’ef:gg;e;a:m Fire Marshal ?::f":‘gi(:::rl Firefighter + Fire Lieutenants \:;‘r: (tﬁl:::;;z;
Ladder Operator Paramedic*
Based on 2 912 hours|Based on 2 912 hours| Based on 2 080 hours|Basad on 2.912 hours |[Based on 2 912 hours [Based an 2 312 hours(Based on 2 312 hours
Hourly | Monthly | Hourly | Monthly | Hourly | Monthly | Hourly | Monthly | Hourly | flomthly | Hourly | Monthly | Hourly | Monthly

Step 1 r
L]
months 518 72| $4 541 58 518 90| 54,587 00 $29 67| 55 142 31 $19 62| $4 760 73 519 81§54 308 34 320 60| 54 998 15 $20 93|55 078 1>
Step 2 ’
712
months $19 35|54 696 81 $1955|94,743 78]  $3142/55446 12|  $2030($4 9325 £2]  $2050{34974.37] 321 29{S5 165 59)  $21 62{35 24553
Step 3
i3 24
months $22.54|55 469 97|  $22.77]55,524.67]  $33 20| $5,754 35 $23 64[155,737 84| $2388|5579522] 524 84[56 027 02]  $25 17|56 107 02
Step 4 ’
25-26
months $23 32155658 71 523.35) 55,715 30 534 95| 56 058 15 $24.45] 55,932 66 $24.69| 55 991 99 $25 69] $6,224.00 $26 02|56 314 00
Step s r
37 48
months $24 10| 55847 41]  524.34|$5,905 83]  $36 6996 353 72|  $25 29|96,136 59|  $25 54|96 19796  $26 56|56 444 03|  $26 38| $6 524 03
Step 6
48+ .
maonths 526 26| 56,444 D3 526 32|56 208 47| 338 48] 56 670 14] 5285956937 17| 528 87{57C0654| $3003|S728721 $30 36{57 367 21

*This position reflects a flat $80/month increasa above the Lieutenant position
** All wage increases above are effectiva on the start of the oay oeriod closest to but on or afier the date listed above

/il
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1/1/2020 - 2% increase **

. N Paramedic/ i
Firefighters L:c;:i‘jgg:)zr:a:or Fire Marshal PFa:rrz:_lr; ‘;‘:;Crl Firefighter + Fire Lieutenants vfllt': ;:f:ﬁzz:;
Ladder Operator Paramedic*
83sea on 2 912 hours|Based an 2 912 heurs]Based an 2 J80 haurs|Based on 2 912 hours [Based on 2 912 haurs |Based an 2 912 hours{Based on 2 912 hopurs
Hourly | Monthly | Hourly | Monthly | Hourly | Monthly | Hourly | Monthly | Hourly | Monthly | Hourly | Monthly | Hourly | Monthily

Step 1
06
months 519 09|54 632.41]  $19 28] $4,678 73 530 26) $5,245 16] 520 01]54,855 94  $20 21| 54,904 50| 521 01[$5098 11|  $21.34|$5,178 11
Step 2
712
months 519 74| 54,790 75 $19 94| $4,338 6o $32 05 55 355 04 520 70| 55 023 62 $20 9155 073 36 $21 71|55 268 90 $22.04| 55,348 90
Step 3
13 24
months $22 99| 35,579 37 $23 22[55 635 16 $33 86 S5 869.44| $24 12| 35 852 60 $24 36/ $5 911 13 $25 33} 56,147 56 $25 66| $6,227 56
Step 4 i
25 36
months $23 79| 85,771 88 524 02{ S5 829 60 35 65] S6 179 31 $24 9456 051 31 $2519|5$6 111 82 $26.20| $6,358 68 $26 53| 56,438 63
Step 3
37 48
months $24.58| 55 964 36 $24 82|56 024.000  $3742{36486 91] 525 79{%6,259 32| S2605|S6 32191 S2709$6 57291  $27.42] 96,652 91
Step 6
48+
months $27 09| $6,572.91, $27 36| $6 528 64| $39 25| $6 303 54| $29 16} $7 075 91 $29.45| $7 146 67 $30 63| $7.432 95 $30 96| $7 512 95

*This position reflects a flat $80/month increase above the Lieutenant position
** All wage increases above are effective on the start of the pay period closest to bui on or after the date listed above
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Letter of Understanding
Between City of Franklin and the
Franklin Professional Firefighter Association Local 2760 LA F F

The purpose of this side-letter 1s to acknowledge that. prior to the end ot 2013, the City of Franklin will
increase the number of deferred compensation plans to include the Wisconsin Deferred Compensation
Program (ETF) and Nationwide, unless 1) the provisions of the plan would restnct the City’s participation
i the plan 1n a manner similar to the current plans. 2) the plan has fee or administrative requirements

substantially more burdensome than the current plans, or 3) the plan requires termination of any of the
City’s exasting plans
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Letter of Understanding
Between City of Franklin and the
Franklin Professional Firefighter Association Local 2760 [.A.F.F.

[n conjunction with the mutually negotiated language whereby Battalion Chiets no longer select vacations
and holidays in the same process with bargaining unit members and 1n the context of the mutually
negotiated terms for a 2013-2015 Agreement. the City and Association agree as follows

1 Fire and Paramedic Lieutenants shall have equal status and fire command authority  [n the absence ot
the Battalion Chief, the shift Lieutenants shall act in the capacity of Battalion Chief on a rotating basis with

equal opportunity to act as shift commander The Battalion Chief shall supervise and modify this rotation
as needed

2 Battalion Chiefs will not pick with Association members for Holidays. Vacations, or fill-ins, except

Battalion Chiefs have first choice on filling 1n for any Battalion Chief vacancy, which will be done 1n a
manner prescribed by the Chief at is/her discretion, and except, prior to an Association member being

mandated in. a Battalion Chief may elect to work 1n place of an Association member during such overtime
opportunity

3 All three Lieutenants on a shift (red. black. green) shall not be off at the same time (1 e one lieutenant
shall be on duty at all imes), except at the sole discretion of the Chief or his designee, which application
of the sole discretion shall not be interpreted as to create a past practice

4 Relative to members covered by this agreement, the ratio of straight time Overtime paid out to the total
paid overtime must remain at no more than 50 0% (rounded) when viewed over any continuous 6 month
(approximate based on payroll dates) period In the event the ratio exceeds 50 0%, the City can mandate
(n the least senior, straight-time available individual (including FL.SA and vacation and hohiday cycle
considerations) until the ratio falls back under 50 0% The City will post the data and ratio following each
pay pertod if the ratio 1s exceeded  Relative to vacation and holiday considerations. employees will not
be mandated on the day before and after a scheduled holiday and the four days leading up to scheduled

vacations and the four days after [Note. This mandate restriction for this circumstance 1s different than
the current mandate policy |

30 ﬁ/
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Letter of Understanding
Between City of Franklin and the
Franklin Professional Firefighter Association Local 2760 [.A.F.F.

The Director of Admunistration agrees to participate during 2017 in a Labor/Management Committee to
investigate the benefits, drawbacks, costs, and comparable application of a new station alerting system and
policy

Letter of Understanding
Between City of Franklin and the
Franklin Professional Firefighter Association Local 2760 [.LA.F.F.

[n the event that an employee does not pass the physical/check-up as perniodically provided by and required
by the City and said employee disputes the results to the Chief, the Chief shall provide the employee, to
the extent that 1t 1s available as determined by the Chief. access to hght duty for a period of up to two
weeks, in lieu of immediate placement upon sick leave Such period provides an opportunity for the
employee to resolve the 1ssue with their own doctor  After the two week period. the employee will be
placed on sick leave until the 1ssue 1s resolved The City reserves the right to require an Independent
Medical Examination 1f there 1s not resolution following the communication/coordination between the two
doctors  This MOU shall not establish or create a requirement that such policy s or shall be in the future
a mandatory or required subject of bargaining. nor shall 1t enhance 1ts status in that regard

. / /]MW



APPROVAL REQUEST FOR MEETING

COUNCIL ACTION DATE
S’l(,{) March 16, 2021

REPORTS AND Orvil_le Seymer v City of Franklin, Milwaukee County
RECOMMENDATIONS | Circuit Court, Case No. 2020CV003506. The Common
Council may enter closed session pursuant to Wis. Stat. § G’
19.85(1)(g), to confer with legal counsel for the Common AR
Council who is rendering advice concerning strategy to
be adopted by the body with respect to the subject
litigation, and to reenter open session at the same place
thereafter to act on such matters discussed therein as it
deems appropriate
The Common Council may enter closed session pursuant to Wis. Stat. § 19.85(1)(g), to confer with legal
counsel for the Common Council who is rendering advice concerning strategy to be adopted by the body with

respect to the subject litigation, and to reenter open session at the same place thereafter to act on such matters
discussed therein as it deems appropriate.

ITEM NUMBER

COUNCIL ACTION REQUESTED

Motion to enter closed session pursuant to Wis. Stat. § 19.85(1)(g), to confer with legal counsel for the
Common Council who is rendering advice concerning strategy to be adopted by the body with respect to the

subject litigation, and to reenter open session at the same place thereafter to act on such matters discussed
therein as it deems appropriate.

Legal Services Dept.: jw
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APPROVAL REQUEST FOR MEETING DATE
3&1) COUNCIL ACTION 3/16/2021
LICENSES AND MISCELLANEOUS LICENSES ITEM NUMBER
PERMITS H.

See attached listing from meeting of March 16, 2021.

COUNCIL ACTION REQUESTED




ranklin

WISCONSIN
414-425-7500
License Committee
Agenda*
Alderman’s Room
March 16, 2021 - 6:10 p.m.

1. Call to Order & Roll Call | Time:
2. Applicant Interviews & Decisions
License Applications Reviewed | Recommendations
Type/ Time Applicant Information Approve Hold Deny
Operator Bautch, Bradley M.
2020-2021 851 E. Forest Hill Ave.
W Oak Creek, WI 53154
Country Lanes
Operator Cottman, Eric J.
202:;3\,021 2355 W. Birchwood Ave.

Milwaukee, WI 53221
Walgreens #5459

Operator Lopez, Andrea M.

202:;3\?21 516 Menomonee Ave.
South Milwaukee, WI 53172
Rock Snow Park
Operator Mendiola, Alberta E.
20202021 7700 S. 51% St. #350
Franklin, WI 53132
Walgreens #5459
Operator Rodriguez, Eva N.
2020-2021 5028 W. Layton Ave.
Greenfield, WI 53220
Rock Snow Park
Operator Scheffler, Ryan M.
2020-2021 730 N. Rochester St. #11
Mukwonago, WI 53149
Swiss Street Pub & Grill
Operator Teske, Jennifer E.
2029-2024 16150 W. Melody Dr.
New Berlin, WI 53151
Irish Cottage

People Uniting for the | Franklin Civic Celebration

Be;::,re“s‘fn':zl‘:: i':fshae"d Fee Waivers: Operator’s Licenses, Temporary Class B Beer

Community (PusLIC) | & Wine License, Temporary Entertainment & Amusement
Grant License, Non-intoxicating Beverage License, and Park

Permits.

Date of Event: 7/2/21 - 7/4/21

Location: Franklin City Hall, Lions Legend Park 1

Time

3. Adjournment

*Notice 1s given that a majority of the Common Council may attend this meeting to gather information about an agenda item over which they have
decision-making responsibility This may constitute a meeting of the Common Council per State ex rel Badke v Greendale Village Board, even
though the Common Council will not take formal action at this meeting






